Board of Supervisors
51 S. Main Street
Janesville, WI 53545
Phone: 608/757-5510
FAX: 608/757-5511
www.co.rock.wi.us

ROCK COUNTY, WISCONSIN

ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, DECEMBER 13, 2012 — 6:00 P. M,

Amended:

12/11/12 COUNTY BOARD ROOM/COURTROOM H

FOURTH FLOOR/COURTHOUSE EAST

Agenda

CALL TO ORDER

INVOCATION & PLEDGE OFF ALLEGIANCE
ROLL CALL

ADOPTION OF AGENDA

BN

EXECUTIVE SESSION:  Per Section 19.85(1)(g), Wis. Stats. to Confer with Legal
Counsel Regarding Potential Litigation
and
Per Section 19.85(1)(e), Wis. Stats. Update
on Collective Bargaining

The Board will Reconvene in Open Session at Approximately 6:45 P.M.

5. APPROVAL OF MINUTES -~ NOVEMBER 35, 2012, NOVEMBER 7,2012,
‘ NOVEMBER 13, 2012 AND NOVEMBER 15, 2012
0. PUBLIC HEARING

A. Repealing and Recreating the Rock County Code of Ordinances (First Reading)

7. CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
8. NOMINATIONS, APPOINTMENTS AND CONFIRMATION

A, Appointments to Arrowhead Library System Board
B. Appointments to Disabled Parking Enforcement Assistance Council
C. Appointments to Council on Aging/Council on Aging Nutrition Advisory Council

9. INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY
SUPERVISORS FOR REFERRAIL TO APPROPRIATE COMMITTEE

10.  REPORTS

11, UNFINISHED BUSINESS

12, NEW BUSINESS
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12.

NEW BUSINESS

A,

90w

Supplementary Appropriations and Budget Changes - Roll Call

1) Accepting Prevention Grant and Amending the 2013 Rock County Health
Department Budget

2) Amending the Sheriff”s 2012 Budget to Use Equitably Shared Funds for Armored
Rescue Vehicle and Authorizing Memorandum of Understanding with Cities of
Beloit and Janesville

3) Authorizing Funding to Pay for Gasoline for Sheriff Vehicles

4) Authorizing Acceptance of Community Foundation Grant

5) Authorizing Additional Contingency Funding and Amending Budget for Rock
Haven Facility

NOTE: Item 12.A.5. will be considered by the Finance Committee on December 13,
2012

6) Authorizing Contract with the Department of Administration in the Amount of
$381,000 and Entering into Agreement with Edgerton Community Outreach as the
Agent for Rock County in the Administration of the Public Facilities Grant

NOTE: Item 12.A.6. will be considered by the Planning and Development Committee
and Finance Committee on December 13, 2012

Bills Over $10,000 — No Roll Call

Encumbrances Over $10,000 — Roll Call
Contracts — Roll Call

D Petitioning the Secretary of Transportation for Airport Improvement Aid

2) Agency Agreement and Federal Block Grant Owner Assurances

3) Retaining Engineering Firm to Complete a Courthouse Security System Upgrade
Assessment

4) Authorizing Purchase of Vehicles per State of Wisconsin Contract for the Rock
County Sheriff’s Office

5) Awarding Bid for Spectratek Recording Equipment
6) Approval to Purchase Specialized Transit Vehicles

NOTE: Ttem 12.D.6. will be considered by the Education, Veterans and Aging Services
Committee on December 13, 2012

7) Awarding Contract for Food Services at the Youth Services Center
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12.

NEW BUSINESS

e

8) Awarding Contract for Construction of Renovated Space in the Job Center for the
ADRC

NOTE: items 12.D. 7 and 12.D.8. will be considered by the Human Services Board on
December 12, 2012 and Finance Committee on December 13, 2012

9) Approve Purchase of Used Emergency Response Vehicle for Southern
Wisconsin Regional Airport

NOTE: Item 12.D. 9. will be considered by the Public Works Committee and Finance
Committee on December 13, 2012

Amending the County’s Personnel Ordinance (Second Reading and Adoption)
Authorizing Agreement with City of Beloit for the Acquisition and Sale of Tax
Delinquent Property Located at 202 Shirland Avenue in the City of Beloit, in Accordance
with Section 75.365 of the Wisconsin Statutes

Authorizing Agreement with City of Janesville for the Acquisition and Sale of Tax
Delinquent Property Located at 1114 Rockport Road in the City of Janesville, in
Accordance with Section 75.365 of the Wisconsin Statutes

Acceptance of Wisconsin Department of Natural Resources County Fish and Game
Project Grant Funds

NOTE: Item 12.H. will be considered by the Public Works Committee on December 11,
2012

Proclaiming December 2012 Impaired Driving Prevention Month
Recognizing Barb Mauerman for Service to Rock Haven

NOTE: Item 12.J. will be considered by the County Board Staff Committee on December
11,2012

Recognizing Rita Leyes
Recognizing Cyndy Garcia

NOTE: Items 12.K. and 12.L. will be considered by the County Board Staff Commiitee
on December 11, 2012 and Human Services Board on December 12,2012

Urging State Legislators to Vote in Favor of Transportation Dollars for Transportation

NOTE: Item 12.M. will be considered by the County Board Staff Committee on
December 11, 2012 and Public Works Committee on December 13,2012
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12, NEW BUSINESS

N. Approval of Expansion to Turtleville Cemetery Plat

NOTE: Item 12.N. will be considered by the Planning and Development Committee on
December 13, 2012

13, ADJOURNMENT




RESOLUTIONNO, 12-124-190 AGENDA NO,_6.4.

ORDINANCE

ROCK COUNTY BOARD OF SUPERVISORS
COUNTY BOARD STAFF
COMMITTEE JEROME A, LONG
INITIATED BY DRA¥FTED BY
COUNTY BOARD STAFF OCTOBER 8, 2012
COMMITTER DATE DRAFTED
SUBMITTED BY

REPEALING AND RECREATING THE ROCK COUNTY CODE OF ORDINANCES

The Rock County Board of Supervisors at its regular meeting thiy day of
20__, does ordain as follows:

L. The Rock County Code OF Ordinances is herehy repealed and recreated to read as attached
hereto as Exhibit 1,

1 o W by

I This Code of Ordinances shall be effsctive upon publicasion.

RESPECTPULLY SUBMITTED:
COUNTY BOARD STAFF COMMIT'TER

QW@%@ S LEGAL NOTE;

D6T-VTT1~2T

{ /3. Russell Podzilnd, Chair
The County Board is authorized to take this

E\;W ‘\%Méx tion by Wisconsin Statutes §§ 5 2.041)
Sandra Kraft, Vied Chilir ‘ad (2) and 66.0108.
AhseaT Um&k A
Eva Arnold . Jerdme A. Long ‘Q
; Deputy Corporation Co
FISCAL NOTE:
No fiscal impact,
Owr
Sherry Oja
Finance Director
X O 1 ADMINTSTRATIVE NOTE:

Louis Peer

Kurtis Yankee z

M/&?é Recommendad. ’
Klizzw £ -
Pz

Cralg Eputson
County Administrator

Ordinance 2012.res




8.4,

APPOINTMENTS TO ARROWILEAD LIBRARY SYSTEM BOARD

POSITION:

AUTHORITY:

TERM:

PER DIEM:

PRESENT MEMBER:

CONFIRMATION:

NEW APPOINTMENT:

EFFECTIVE DATE:

Members of the Arrowhead Library System Board

Wis, Stats. 43.19 and County Board Resolution 73-7-64

Three Years Ending December 31, 2015

Yes, Per Boatd Rule IV.J,

Doreen Dalman
Janet Haag

Yes, by County Board of Supervisors

Doreen Dalman
1401 Emerson Strest
Beloit, W1 53511

Janet Haag

710 Wil-O-Del Court
Clinton, WI 53525

December 13, 2012

e b S S SeEEI L,




APPOINTMENTS TO DISABLED PARKING
ENFORCEMENT ASSISTANCE COUNCIL

POSITION:

AUTHORITY:

TERM:

PER DIEM:

PRESENT MEMBERS:

CONFIRMATION:

NEW APPOINTMENTS:

EFFECTIVE DATE:

Membets of the Disabled Parking Enforcement

Assistance Council

Wis, Stats, 349.145 and County Board Resolution

#95-9B-068

Three Years Ending December 31, 2013

No
James B, Bausch Kathy Noreen
Roger W. Spenle Gloria Rice

Yes, by County Board of Supervisors

James E. Bausch
2404 Galahad Way
Janesville, WI 53548

Roger W, Sjaen]e
1217 Vine Street
Beloit, WI 53511

James 8. Bahler

404 N, Washington Street
Janesville, W1 53548

December 13, 2012

Kathy Noreen
546 N, Pine
Janesville, WI 53548

Giloria Rice

1007 N. Bowers Lake Rd.

Milton, WI 53563

8.B.




APPOINTMENTS TO COUNCIL ON AGING ADVISORY BOARD/COUNCIL ON
AGING NUTRITION ADVISORY COUNCIL

POSITION:

AUTHORITY:

TERM;

PER DIEM:

CONFIRMATION:

PRESENT MEMBERS:

NEW APPOINTMENTS:

DATE:

Members of the Council on Aging Advisory Board/
Council on Aging Nutrition Advisory Council

County Board Reselution #79-6B-280

Three Years - 1/01/13 - 12/31/15
To Complete Unexpired Term ending 12/31/14

For County Board Supervisors Only
Yes, Per Board Rule IV.J.

Yes, by County Board of Supervisors

Marti Everts Mary Roehl — uniexpired term
Doris Thom

Ellen Trewartha

Joan Wilson

Marti Everts Peg Slaback

2115 Polk Street 1457 S, Orchard

Janesville, WI 53548 Janesville, WI 53546

Ken Thomason Char Levzow

4151 N. Juadper Drive 629 8. Parker Drive
Janesville, WI 53545 Janesville, WI 53545

12/13/12 — 12/31/14

Nancy Amold (Replacing Mary Roehl)
3031 N, Whitetail Lane

Janesville, W1 53545

December 13, 2012

8.c.
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RESOLUTION NO._12-124-19% AGENDANO,__ 12.4.1. (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Boerd of Health Tim Bagwell, BH Director
INITIATED BY DRAFTED BY

Boaxd of Health November 13,2012
SUBMITTED BY DATE DRAFTED

Accepting Prevention Grant and Amending the
2013 Rock County Health Department Budeet

WHEREAS, the Roek Couunty Health Department menitors the quality of ground water used for
drinking water in cur community; and,

WHEREAS, the Health Department’s role is to identify public health risks and educate citizens on how
o protect their health from these rigks; and,

WHEREAS, the Heaith Department applied for and was awarded a grant from the State of Wisconsin
Department of Health Services in the amount of $3,445 to idemtify environmental health concerns
tmpacting ground water in one town and make tecommendations to prevent or ameliorate etvironmental
health hazards.

NOW, THEREFORE, BEIT R.ESOLVED, that the Rock County Board of Supervisors duly assembled
on this day of » 2012 does hereby authorize the Rock County Health
Department (o acospt this grant from the State of Wisconsin Department of Health Services in the amount
of 89,445, and amend the 2013 Rock County Health Department Budget as follows:

Budget Inoresse Amended
Account Descripiion 171/13 {Decreaso) Budget
Soutce of Funds
31-3001-0000-42100
Federal Ald $211,775 $0.445 $221,220
31-3001-0000-63110
Administrative Expense $211,775 $9,445 $221,220
Respectfully submfited,
BOARD OF HEALTH
Sandra Kraft, Chair

Louis Peer, Yice Chalr

Righard Bostwick’—/ f e Rundle ¥
Dr. Aaron Best, MLD. Peterson, DVM

Clid, Mu% Wil

Dr. gjme w?, J\W‘Nada

.Tames Rooney

T6T-VEI-Z1




12.4.1.(2)

Accepting Prevention Grant and Amending the 2013 Rock County Health Department
Budget
Page 2

FINANCE COMNITTER ENDORSEMENT

Reviewed and approved caavotg of _35-0

Nu &%IL J\\:Mx

Mary Mawiinney, Chair

FISCAL NOTE:

This rasolution authorizes the acceptanse and expenditure of $9,445 in Federsl Aid for the Hezlth
Department’s water quality program. No County matehing funds are required.

L

-~

Skerry Qja
Finance Director

LEGAL: NOTE:

The County Board is authorized to accept grant funds pursuant to gec. 59.52(19),
Wis. Staks. As an amendment to the adopted 2013 County Budget, this Resolution
requjres a 2/3 vete of the entire membership of the County Board pursuant to sec.,

65 (5)(a}, Wis. Stats,

@4{ -

T Kuglivs
poration Counsal

ATDMINTSTRATEVE NOTH:
Reconmended.

-

Cralg Kiutaon
County Admingitrator

T e—n— —mg




Accepting Prevention Grant-and Amending the
2013 Rock County Health Department Budget

EXECUTIVE SUMMARY

The Rock County Health Department applied for and was awarded a $9,445 Prevention
Grant from the State of Wisconsin Depariment of Health Services to identify and make
recommendations to ameliorate environmental health risks to the ground water in one
town in Rock County,

Of the approximately 13,000 private wells in Rock County, estimates indicate only I to
2% are tested for bacteria and nitrates each year. Of these wells, 15% test unsafe for
bacteria and 25% test unsafe for nitrates. Cost-effective solutions exist to remedy each
concern., Educating the public of thess risks and providing them with practical options to
reduce these risks is an important role of the Rock County Health Department.

While the main effort is to help provide a safe drinking water supply, identification of the
environmental issues of concern to the citizens and policymakers in the community is the
first step 1o their awareness of these concerns, Rock County Health Department provides
local services (radon test kits, water analysis, lead testing) that can help citizens
characterize the risk in their built environment, To increase interest and motivate citizens
to take advantage of these opportunities, the results of previous tests through the health
department will be entered into the GIS program to provide a visual representation of the
risks in the community,

12,4.1.(30
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RESOLUTION NO. 12-124-292 AGENDANO, 12,4.2.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Robert D. Spoden, Sheriff Capt, Todd Christiansen

INITIATED BY DRAFTED BY
Public Safety and Justice Commiltes November 14,2012
SUBMITTED BY DATE DRAFTED

Amending the SherifPs 2012 Budget to Use Equitably Shared Funds for

Armored Rescue Vehicle and

Authorizing Memaorandum of Understanding with Cities of Beloit and Janesville

WHEREAS, federal law authorizes the Attomey Ceneral to share foderally forfeited propesty with
participating state and iocal law snforcement agencies throngh the Department of Justice Agset Forfeitare
Program; and,

WHEREAS, equitably shaved funds are required to be used by law enforcement agencies for law
enforeement purposes only; and

WIEREAS, the intent of the transfir is to eabance law enforcement, and it rmst inerease, not supplant
the recipient’s appropriated operating budget; and,

WHEREAS, for thelr participaticn in the program, the SherifPs Office received fimds in the amount of
$40,000; and,

WHEREAS, the Sheriff's Office plang to use the funds te jeintly acquire an armored tescue vehicte
(ARV) with the Cities of Beloit and Janesville; and,

NOW, THEREFORE, BE IT RESOLVED by the Rock Counly Board of Supervisors duly asserabled

this day of » 2012 that the 2012 budget be amended as follows:
Budget Increase Amended
Account/Deseription 10/01/12 (Deerease) Budget

Source of Funds

21-2195-0000-46000

Contiibgtions $142,439.00 $46,000.00 $182.439.00
Use of Funds

21-2193-0000-67171

Capital Assets-$1,000/More $46,974,00  $40,000.00 $86,974.00

BE IT FURTHER RESCLVED, that ths Chair of the Rock County Board of Supervisors and the
Sheriff of Rock County ate hercby directed to execste a Memorandum of Understanding with the
Cities of Beloit and Janesville that specifics the parties’ rights and responsibilities for the acquisition,
operation, and use of an Armored Rescue Vehicle.

Respectfully submiitad,
Public Safety and Justice Committee

ﬂm.{;‘é&

Ivan Collips, Chmr

Firance Committee Endorsement
Reviewed and approved on a vote of
50

Hemy Bn]l Mary Mé'whinney, Chalr

W&/mé/m’?

Maty Beaver’

bvar Koo

Btian Knudson

ey, lidho der o1

Larry Wiedenfald 4

LBT-VZT~ZT




12.4.2.(2)

Amending the Sheriff's 2012 Budget to Use Equitably Shared Funds for Armored Rescue Vehicle and
Authorizing Memorandum of Understanding with Cities of Beloit and Janesvills
Page 2

FISCAL NOTE;

This resolution authorizes a transfer in fiom the Sheriffs Trust Account, FBI Forfeitnres, A/C 00-0000-~
0070-29637, which bas a omrent balancs of $50,755.

*

3hi xyté,/

Yinance Diractor

LEGAT, NOTE:

As an amendrment to the adopted 2012 County Budget, this resalution requires 4 2/3 vote of the entire
membership of the County Boerd pursuant to sec. 635.90(5)(a), Wis. Stats.

i d ol

"effrey S. Kuglitsch
Corporation Counsel

ADMINISTRATIVE NOTE:

Recomended.,

%”’2%;
Craig ¥nitson

County Aduinistrator




12.4.2.(3)

Execative Sunmimary
Amending the Sheriff’s 2012 Budget to Use Equitably Shared Fuuds for
Armorei Reseue Vehicle and
Authorizing Memarandum of Understanding with Cities of Beloit and Janesville

The Department of Justice Asset Forfeiture Program is a nationwide law enforcement mnitiative that
rernoves the tools of crime from eriminal organizations and deprives wrongdoers of the proceeds of their
erimes, Federal Jaw avthorizes the Aftotney Geteral fo share federally forfeited property with
participating state and local law enforcement agencies,

Bquitably shared funds are required ic be used by law enforcement agencles for law enforcement
purposes only, The infent of the tansfer is {0 enhance law enforcement. Tt must increase, not supplant
the reciplent’s appropriated operating budget.

For their participation in the program, the Sherifs Office received funds i the amount of $40,000.
The Sheriff’s Office plams to use the furrds to jolatly acquire an armored rescue vehicle (ARV) with the
Cities of Beloit and Janesville,

The City of Beloit has negotiated for the purchase of an ARV from LENCU Ammored Vehicles for a
purchase price of $160,000.00. The ARV is 2009 model year Bearcat Rescus Vehicle reconditioned by
the factory, The estimated delivety date is January 2013,

The City of Beloit will advance all of the finds for the initial acquisition of the ARV, The City of
Janesville and the County of Rock will each reimburse the City of Belott $40,000 upon delivery of the
ARV 1o the City of Beluit,

An Armored Rescue Vehicle is the primary platform for public safety tactical units to witlize for officer
anct citizen rescue sitnations, The ARY ig the platformn that is consistert with best practices of SWAT
teams in the United States,

The ARY provides the safety needed for officers to safely manage sitnations involving persons that are
typically armed and barricaded, vr are engaging in bigh risk behavior in the community with a weapon,
and are typically armed with higher capacity weapona and often have prior military experience.
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RESOLUTION NO, __ 12-124~-193 AGENDANO,_12.4.3.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Robert D, Spoden, Sheriff Digne Michaslis
INITIATED BY DRAFTED BY
Public Safety and Justice Compittee November 13,2012
SUBMITTED BY DATEDRAFTED

Authorizing FPunding to Pay for Gasoline for Shertff Vehicles

WHEREAS, the Sheriff’s Office budgeted $300,000 for Gasoline and Other Fuel in 2012; and,
WHEREAS, gasoline_was tudgeted at $3.00 per gallon; and,

WHEREAS, the avmﬁge price for gasoline for the past three months was §3.56 per gallon; and,
WHEREAS, actual expenses in Gasoline and Other Fuel are projected to exceed budget by $46,000; and

NOW, THEREFORE, BE, IT RESOLYED by the Rock County Board of Supervisors duly assembled

thig day of » 2012, that the 2012 budget be amended as follows:
Budget Increase Amended

Account/Descripiion 11401712 {Decrease) Budget

Seuree of Funds

19-1921-0000-47010

Supplemental Approptiation

From-General Fund $3,000 $46,000 $49,000

Use of Funds -

21-2100-0000-63501 $300,000 $46,000 $345,000

Gasoline and Other Fuel

Respectfully submitted,

Public Safety and Justice Conmmittes Finance Committee Endorsement

Reviewed and approved on a vote of

Tvar. Collins, Chair ' 50 .
'M&‘Méwmu/] . \\'\U&_\Y}& Afbor=a,
Mary'Beavef Mary Mawhinney, Chatr

Brlan Knudson

Forons, lho don it

Larry Wiellenfold v

cei-veI~2T




12.4.3.(2)

Authotlzing Funding to Pay for Gasoline for Sheriff Vehicles
Page 2

FISCAL NOTE:

This resolution autherizes a $46,000 transfer from the General Fund to the Sheriffs Office budget for
gasoline, The audited, unassigred General Fund balence at January 1, 2012 was $19,865,358.

"

/é; /
Sherry 04

Fihance Direstor

LEGAL, NOTE:

45 an amendment to the adopted 2012 County Budget, this resclution requires a 2/3
vote of the entire membership of the County Board pursvant to sec, 65.90(5)(a), Wis.
Sthts.

Efrey”8. Kuglitsch
orporation Coumsel

ATMINTSTRATIVE “HOTE:

Recammended.,

Crailg Knutsgon,
County Adminlsgtrator

WEASE o s ag 2 s

QT



12.4.3.(3)

Executive Summary

Autherizing Funding to Pay for
Gasoline for Sheriff Vehicles

The Sheriff's Office has the responsibility of patrolling throughout Rock County. The Shexiff’s Office
uses gasoline and other fuel for the operation of patrol squads, command vehieles, transport vans, boats,
smowmobiles, and a bus,

The SherifPs Office budgeted $300,000 for gasckne and other fuel in 2012, The budget was based on
100,000 gallons at $3.00 per gallon. The average price for gasoline for the past thres months wis $3.56
per gallon, The average usage per month was 8,500 gallons per month, Based on the average price of
fuel and the average gallons used, we project a budgst shortage of §46,000.

The Sherifi’s Offics is requesting that the 2012 budgst be amended 1o transfer $46,000 from the General
Fund to the account Gasoline and Other Fuel in the amount of $46,000.
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RESOLUTION NO, 12-17A-154

AGENDA NO, 12.4.4,(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert I). Spoden

INITIATED BY

Public Safety and Justice
Commitiea

SUBMITTED BY

Diang Michaelis

PRAFTED BY

November 9, 2012

DATE DRAFTED

AUTHORIZING ACCFPTANCE OF COMMUNITY FOUNDATION GRANT

WHEREAS, the Karl A, and Bernice E. Sameck Charitable Fund is 2 componsnt of the Cormmounity
Foundation of Southern Wisconsin, Inc.; ud,

WHERFEAS, the Karl A, and Bernice E. Samek Charitable Fund is a resource for area nonprofit
organizations whose programs and services are working for the betierment of our cornmunities; and,

WHEREAS, the Rock County Sheriff's Office is eligible fo receive a grant of $1,000 from the Samelk

Charitable Fung; #nd,

WHEREAS, the grant funds will be used to support the Rock County Education and Criminal
Addiction Program {(RECAP) gerden project,

NOW, THEREFORE BE IT RESOLVED by the Rock County Board of Supervisors assembled this

Community Foundation; and,

day of 2012, that the Rock County Sheiff is authorized to accept funds from the

BE IT FURTHER RESOLVED, that the 2012 budget be amended as follows:

Account Descripfion

Budget at Amount
Aceount Number 01A1/12

Amended
Iner{Deer} Budget

Sonrce of Funds
Gther Grants and Contracts
21-2143-2012-45002 $0

Use of Fands

Sundry Expense
21-2143-2012-64904 30
Respectlully submitted,

Public Safety and Justice Committes

/(42‘1;-77._, (ﬁ—{it -

$1,000 $1,000

$1,000 $1,000

26 1-VZ1-21

Fluance Commitice Endorsement

Tvam Coltins, Chair

of 50

Reviewed and approved on 2 vate

Mary‘Beaver - ¢

_HR.ow

X
ey Brill o

Brign Knudson

Wa 24
Larry Wiedénfeld

Mary Mawhinney, Chair

e e




AUTHORIZING ACCEPTANCE OF COMMUNITY FOUNDATION GRANT 12.4:4.Q)

Page 2

FISCAL NOTE:

This resolution authorizes the acceptance and expenditure of a $1,000 grant from the Samek Charitable
Fund. ‘No County matching funds ars raquired,

Financ;e Director

LEGAL, NOTE:

The County Board 1s authorized to sccept grant funds pursusnt to sac. 59.52(19),
Wis. ‘Stats. As an amendment to the adopted 2012 GCounty Budget, this Resolution
requires a 2/3 vote of the entdre membership of the Gounty Board pursuant to

sedt, '65.90(5) (a), Wis. Statd.

A

. Euglitsch
orporation Coungel

ADMINISTRATIVE” NOTE:

Recomuended.

tson
County Administrfator




12.4.4.(3)

Executive Summary
Authorizing Acceptance of
Commuanity Foundation Grant

The Rosck County Sheriff's Office has recelved & grant from the Karl A, and Bernice E. Samek
Charitable Fund, a component of the Coninunity Foundation of Southern Wisconsin, Inc. The Karl A,
and Bernice E. Sainek Charitable Fund is a resource for area nonprofit organizations whose programs
and services are working for the betterment of our communities.

The grant is for $1,000 and will be used i support the Rock County Bducation end Criminal Addiction
Progtam (RECAP) garden project. Vatious tocls, supplies, and building materials will be purchased
with the funds.

The RECAP garden provides food to local food pantries, county facilities, Beho, Salvation Army, senior
osnters, and community centers, The garden Is maintained by volunteers and RECAP participants from
the Rock County Jail, In 2012 the RECAP participants harvested over 15,000 pounds of produce.

RECAP participants gain valuable skills as they assist in maintaining, cultivating, and harvesting
produce from the garden. The pariisipants taks pride in their hard work and are afforded an opportunity
to fulfill their community service requirements.

Na local match is required,
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RESOLUTION N©, _12-124-195
RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Randy Terronez

AGENDA NO.12-4.5. (1)

INITIATED BY Randy Terronez

DRAFTIED BY
GENERAL SERVICES December 4, 2012
COMMITTELS DATE DRAFTED
SUBMITTED BY

AUTHORIZING ADDITIONAL CONTINGENCY FUNDING AND AMENDING BUDGET
FOR ROCK HAVEN FACILITY REPLACEMENT PROJECT

WHEREAS, the County awarded the Rock Haven Fac/lity Replacement Project to €, G. Schmidi, Ine.
and established coatingency fonds to cover unforeseen conditions and necessary changes that may arise
throughout the course of the project as contained in Resolution #11-9A-455; and,

WHEREAS, two separate contingency funds were established, one to address the soil conditions in the
amount of $315,900, and the other to address unforeseen conditions and owrer-dirested ghanges in ths
amount of $773,850: and,

WHEREAS, both contingency accounts were depleted and appraval was given at the November 15,
2012 Rock County Board of Supervisors meeting increasing the fund by $31,842 {refer to Resolution
#12.11D-181); and,

WHEREAS, the new facility is scheduled for substantial eompletion on or hefore J ahmary 31, 2013 with
occupancy schedwled for March 18, 2013; and,

WHEREAS, pending changs orders and other project-related costs wifl result in a need for additional
funding as recommended by the Samuels Group; and,

WIIEREAS, funding is availzble fiom unallocated funds in the Rock Haven Project budget in the
amount of $31,061 and the balance of $255,000 from the Net Assets (fund balumes) of the Rock Haven
Operations account, the latter will require a budget adjustment.

NOW, THEREFORE, BE IT RESOLVED that the Rock Coumty Board of Supervisors duly
assembled this day of s 2012, does hereby increase. the project
contingency In the amont of $255,000 with funds to come from the Rock Haven Net Assets and that the
2012 budget be amended as follows:

Budget Inerease Amended

Account/Deseription 1170112 {Decroass) Budget .
Source of Funds

00-0000-0050-46400

Net Agsets — Rock Haven “0- $255,000 $31,095,000
Tse of Findg

15-1851-0000-67200

Capital Project-Rock Haven $30,840,000 $235,000 $31,095,000

BE IT FURTHER RESOLVED, that the project contingeney be increased by an additional $31,061
with finds to ccree from the unallocated fands in the Rock Haven Project budget,

BE IT FINALLY RESOLVED, that the General Services Committee be delegated the authority to
approve all change orders for the Rock Haven Facility Replacement Project and report any change
orders over $10,000 to the Rock County Board of Supervisors at its regulatly scheduled meetings.

S6T-VZT1-E1




' 12,4.5,
AUTHROIZING ADDITIONAL CONTINGENCY FUNDING AND AMENDING BUDGET 5.2

FOR ROCK HAVEN FACILITY REPLACEMENT PROJECT
Page 2

Respectiully Submitied,

< L ‘ .«/

Dhillip Gsvens, Chair Reviewed and approved on a vote of

air

Mary Mawhinaey, Chair

Jason HefGenretch// !

FISCAL NOTE:

This reselution anthorizes a transfer of $255,0000 from Rock Haven *s Net Assets to the Rock
Haven capital project ageount, Roek Haven's Net Assets are sstimated o bo $4,070,900 at
12/31/12. This resolution alse authorizes the project contlngency finding be increased by
$31,081 using currenily budgeted, but unallocated projeet funding,

17

Tinance Ditector

LEGAL NOTE;

County Board is anthotized to teke this action pursustit fo sec. 59.01 & sec, 59.51 W1 Stats.
Az an amendment to the adopted 2012 Ceunty Budget, this Resolution requires a 2/3 vote
of the entire membership of the County Board pursuant to sec. 65.90(5)a), Wia, Stats.

w@x/ﬁ%

. Kuglitsch
Corporation Counsel

ADMINISTRATOR’S NOTE:
Recommended,

County Administrator




EXECUTIVE SUMMARY 12.4.5.(3)

In September 2011 the County awarded the Rock Haven Facility Replacement project bid to C.G, Schinidt,
Milwaukee, W1 in the amount of $25,685,000 with funding from two separate bonds.

The resolution (#11-9A-455) awarding the project slso established two contingency accoutrts:
1. $515,900 addressed the soil condiions and
2. §773,850 addressed unforeseen conditions (cther than soils) and necessary changes
that wete discovered throughout the course of the project recommmended by the project
team—including staff from Reck Haven and County Administration—-that in their
¢pinion were necessary to improve the project’s functionality.

Last month, the Rock County Board approved Program Request 420 in the amount of $96,416.44, Thig
action depleted the remaining $84,574.54 of Contingency finding and required $31,841.90 from
unallogated finds available in the Rock Haven Project budget. (Refer to Resclution #12-11D-181))

Please nate that the project to date has identified $191,000 in construction credits that have been applied
back to the project,

In regard to the Soils, the project contingency will be excesded by $107,000.

The original project schedule had substantisl completion at September 30, 2012 but due in part to
coordination issues, substantial corapletion is now targeted at January 31, 2013, Aectal occupancy of
residents 1s scheduled for March 18, 2013,

In order to keep the project on target for complstion ou or before J anuary 31, 2013, it is necessary to
request additional furding. Based upon a projection from the Samuel’s Group, a pending change order and
other project related costs required to keep the project on schedute will amount to $255.000 and consist of
the following major items:

Item 3 Amount
A Program Request #21 ~including;
1, Fire stopping walls
2. Soil conditions
3. Flumbing fixtures
4, Mezzanine Plang & Stairs
3. Other
6. Credits - Stene Sill Substinte
7 Credits - Hxisting parking Lot
Total Program Request #21 $193,985
B. Other
1. Professional Services — Soil Testing 5,000
2. Builders Risk Insurance — 2™ Year 37,376
3. Fire Damper — Commons 14,359
4. TPize Dampers — Other . 4.280
Total — Qther $ 61,015
Grand Total o %255,000

In regard to the Builders Risk coverage, the 2 year’s premium of $37,376 is due. Upon the County
occupying the facility, the coverage will be cancelled and the County will recelye a refimd of 315,675,
Consequently, the net premium will be $21,701, reptesenting 8.6 motths ot 58,1% of 5 full year coverage,

Funding is avallable from the Net Assets (fund balance) of the Rock Haven Operations account, The Jatter
will require & budget adjustment, The Rock Haven Net Assets are projected to grow by $639,000 at the end
of 2012,

As there may be further project cosis that seed fo be addressed over the next several woeks, it is
recommended that the rereining balance of unallocated funds $31,061 in the Rock Haven Project budget
also be added to the preject contingency,




O P @ I o B WA

B ol ol s b e LW W W Le & L L D b LI B3 BF A R ORI OM R R R M o R B
e S T R T e B B T G T T = R S R S T R - O T I o

RESOLUTIONNO. __12~124-196 AGENDANO. 12.4.6.{1)

RESOLUTTON
ROCK COUNTY BOARD OF SUPERVISORS
Plenming and Development Agenc Panl Benjargin
HITIATED BY DRAFTED BY

Plarning and Development
SUBMITTED BY

November 27, 2012
DATE DRAFTED

Authorizing Confract with the Department of Administration in the amount of
$381,000 and entering into agreement with Edgerton Community Quireach as the
Agent for Rock County in the Administration of the Pablic Facilities Grant

WHEREAS, the Wisconsin Department of Administration offers Commmumnity Development Block Grant
(CDBQG) capital expenditors funding for the prrpose of constructing physical facilities that will add or
prevent the loss of basle services that benefit low-and moderate income persons and are perceived to
enhanee a community’s quality of lifs. This funding iz made available only to local units of government
in non-ertitlement areas of the State of Wisconsing and, )

WHEREAS, Edgerton Community Qutreach (ECO) provides programs and services to low ncome
families in northern Rock County and works to bmprove funding and serviees for all human service
agencies in Rock County; and,

WHERIEAS, the City of Hdgerton, through the adoption of the Dowitown Master plan and the creation
of the Downtown Redevslopment District, a Redsvelopment Authority and a TIF district, has invested
slenificant time and rescurces into downtown redevelopment, Two stated objectives of the City of
Bdgerton Downtown Mesier Plan ate, to preserve the historic tobacco warehouses, and io retain
institntional uses in the downtown, Edgerton Comnumity Outreach, located in a tobacco warehouse
which was donated to them by the City, ig an invaluable local institution providing services to northern
Rock County citizens and vibrancy to Bdgerton’s downtown; and,

WHEREAS, on February 10, 2012 the Rock County Planning and Development Ageney received a
request by the City of Edgerton and Bdgerion Community Onireach, Inc, to submit a CDBG Publio
Facilities grant applicatiorn as part of BCO’s process to ronovate the building at 106 South Main Street;
ang,

WHEREAS, CDBG finds will be utilized to renovate the historic tobacco warchouse info usable space
o expand the Food Pantry, Client Service offices, and Thrift Store as well as to make the building
accessible according to the Amerieans with Disabilities Act; and,

WHERFEAS, in w letter dated July 3, 2012, the Wisconsin Department of Administration informed
Rock County that it was awarding Rock County $381,000 for the shove mentioned projeet; and,

WHEREAS, ECO has partnered with Cedar Corporation, an agency with extensive knowledge of the
CDBG Program, to write the grant application snd to asaist with all aspects of the grant administration to
mininize expenses inoutred by Rock County. Rock County will not be held responsible for
compensating Cedar Corporation; and,

WHEREAS, ECO agrees thet it shall administer the CDBG grant in accordance with the termy and
conditions of the CDBG grant. contract between the Deparfment of Administration and Rock Comty and
that this inchides ECO ensuring thes it fulfills the responsibilities deseribed in the DOA/County contract
4t its own expense and holds the County harmless from any additional expenses, expected and unexpecterd
arising from the implementation of the funded projects, in additlon to other conditions specified in the
Memorandum of Understanding including the right to inspection and periodic andtt of the project,

NOW, THIREFORE, BE IT RESOLVED that the Rock County Board of Supervisors daly assembled
fhais day of , 2012, doey hereby authorlze its County Board Chairperson and
County Cletk to slgn a contraot with the Department of Administration for the receipt and administration,

96T-VFEI—€T




12.4.6.(2)

Authorizing Contract with the Department of Administration in the amount of $381,000 and entering imto
agreement with Bdgerton Community Outrsach as the Agent for Rock County in the Administration of the
Public Facilities Grant

Page2 '

45 inaccordance with the Department of Administration Implementation Manua, of'a Public Facilities
47 Crant In the amount of $381,000 for the renovation of the building at 106 South Main Street, Edgerton

49 owned by Edgerton Cornmunity Outreach and amend the 2013 Planning Department Budget as follows:
43

50  Acoount No. Budget at Increase Amended
51 Desaription 01/01/13 egrease Budget
52

53 ouree of
54 64-5414-0000-42100

55 Foderal Ald -0- $381,000 $381,000
56

57  Use of Funds
58  64-6414-0000-63110

59  Administration Expense -0- $3,200 $5,200
80

81 64-6414-0000-64604

62  Program Expense -0- $375,500 $375,800
£3

64  BEIT FURTHER RESOLVED that the County Board Chair and the County Clerk are also bereby
65  authorized to sign a Memorandum of Understanding between Rock County and Edgerton Cotmnumity
s6  Outreach so that Bdgerton Community Ouireach may act as the agent for Rock County in administering
67  the above mentioned Public Fasilities Grant,

Respectfully submitted,
FPORCHASING PROCEDURAL ENDORSEMENT and

Rock County Flanning and Development Cominittee FINANCE COMMITTEE ENDORSEMENT

Reviewed and approved ona vote of

Alan Sweeney, Chair

Mary Mawhinney, Vice Chair Mary Mawhinney, Chair
Wayne Gustina

) ADMINISTRATIVE NOTE:
Marilyn Jensen Recommended.
Phillip Owens Cralg Bon,

County Adminsitrator

FISCAL NOTE:

This resolution authorizes the acceptance and expenditure of $381,000 in Federal Aid for the
rehabilitation. of o of the City of Edgerton’s historic werchouses. The resolution also authotizes an
MOV between the County and Edgerton Community Outreach, Ine for the administration of the grant,

Finance Director

LEGAL NOIE

The County Board is authorized to take this action by Wiscomsin Stabutes sections
52,01, 59.51(2) and 59.52(19).

S

Eugene|R. Dumas
Deputy“Corporaticn Counsel

e e




12.4.6. (3)

Executive Summary
Rock County/Edgerton Community Outreach Public Facilities Grant
Contract with the State of Wisconsin, Department of Administration/Wisconsin Economic
! Development Corporation

Rock County has been awarded $381,000 of Community Development Block Grant funds to be used to
help complete the rehabilitation of one of the City of Edgerton’s historic tobacco warehouses, The
County will pass funds on to Edgerton Community Outreach (BCO), owner of the warehouse and a
non-profit that helps low and moderate income persons in need. Its services include the provision of' &

food pantry, thrift clothing store, emergency housing assistance and providing counseling and guidance .
to its clients who are Jocated throughout northern Rock County. ]

The City of Edgerton supports the adaptive reuse of its few remaining historic warehouses. The
warchouse that is the subject of this grant award at 106 South Main Street was at one time in jeopardy
of being demolished for its materials, The City purchased the building to prevent that from happening
and found in Edgerton Community Outreach the perfect user for the building, The City of Edgerton
then donated the tobacco warehouse to ECO. Within the past few years, ECO invested substantially in
upgrading the building’s structural and mechanical systetns and put.on new roofing, ECO did some
modest rehab work inside to create space for the food paniry, thrift store, and a few offices. The
demand for ECO’s services has increased greatly, necessitating the need for rehabbing remaining
12,000 square feet of its building to provide space for its expanding operations.

This grant requires matching funds. ECO has raised fonds and will continue to do so through an active
fund-raising campaign, the honorary chairperson of which is professional golfer and Edgerton native
Steve Stricker. No Rock County funds will be Involved in this project. Rock County Planning,
Community and Eeoromic Development will receive a small administration of $5,200 for acconnting
work,
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RESCLUTION NO._ 12~12A-197 AGENDA MD.__12.B.(1)

SUBMITTED BY: FINANCE COMMITTEE
INTTIATED: FINANCE OIRECTOR DATE: PEC 0 6 2012

WHEREAS, THE FINANCE COMMITTEE HAS EXAMINED THE FOLLOWING SILLS OVER $10,000 AS REQUIRED
BY COUNTY BD. RULE H.(3), AND FOUND THEM TO BE PROPER AND WITHIN BUDGET.

NOW THEREFORE BE IT RESOLVED, THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON
NEC1 8 2012 ApprovES PAYMENT AND AUTHCRIZES AND DIRECTS THE COUNTY CLERK AND
COUNTY TREASURER TO PAY THE SAME. .

Yendor Name Fund Name Department Name Program Name Amount Clatm Amount
ARAMARK CORRECTIONAL SERVICES IN GENERAL FUND  SHERIFF CORR,FACILITY 1114000591 41.,025.02

41.025.02
DELL ISF-C3 INFORMATEON T LW RCRDS MAT  XJ1402%F4 13,430.99
DELL ISF-CS [NFORMATION T LW RCROS MGT XJ16D6FD5 14,347 .44

27,778.43
DUNGARVIN WISCONSIN LLC SRF-DD BOARD DD BOARD 0.0 .BCARD 43469 10,595.80

10.595.80
NAMI WAUKESHA INC SRF-GRANTS. SHERIFF JAG CIT GRANT 20120930 13,505.22

13,505.22

PICTOMETRY INTERNATIONAL CORP  ISF-(S INFORMATION T INFORMATION T INVOO7297 43,637 .50 43,637.50

L6T-VZT1-Z1
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Rock County - Production 12/04/12 APPROVAL OF BILLS QVER $10,000.00 ROCK COUNTY, WESCONSIN

CLAIMS IN THE AMOUNT OF 136,541.97

HAVE BEEN APPROVED AND
CHECGRED BY THE GOVERNING COMMITTEES.

LEGAL NOTE:
THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY ROARD
TO EXAMINE AND SETTLE ALL CLAIMS OVER $10,000.00

ORAA COUNSEL

FISCAL NOTE

ABOVE LISTED CLAIMS ARE FULLY FUNDED.
),

SHERKY QJA
FINANCE DIRECTOR

RESPECTFULLY SUBMITTED,

FINANCE COMMITTEE

ADMINISTRATIVE NOTE

COUNTY ADMINISTRATOR

- e
a L]

12.B.(2)

Paga 2
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Rock Caunty - Production 12/04/12 APPROVAL OF ENCUMBRANCES CVER $10.000.00 Page 1

RESOLUTION NO.  12-12A-198 AGENDA No.  12:C. (1)

SUBMITTED BY: FINANCE COMMITTEE
INTTIATED: FINANCE DIRECTOR DATE: DEC ¢ 4 2012

WHEREAS, THE FINANCE COMMITTEE HAS EXAMINED THE FOLLOWING ENCUMBRANCES. GVER $10,000 AS REQUIRED
BY COUNTY 8D. RULE H.(3), AND FOUND THEM TO BE PROPER AND WITHIN BUDGET.

NOW THEREFORE BE ITZ RESCLYED, THE ROCK COUNTY BCARD OF SUPERVISORS AT ITS REGULAR MEETING ON
' 1]l . APPROVES PAYMENT AND AUTHORIZES AND DIRECTS THE COUNTY CLERK AND
COUNTY TREASURER TO PAY THE SAME, UPON ACCEPTANGE BY THE DEPARTMENT HEAD.

Vendor Name Fund Name Department Name Program Name PR Number Claim Amount
ROCK COUNTY GENERAL. SERYICES GPF-GS GENERAL SERVICES ROCK HAVEN PROJ R1203810 37.376.00
CLAIMS TN THE AMOUNT OF 37,378.00

HAVE BEEN APPROVED AMD
CHECKED BY THE GOVERMING COMMITTEES, FINANCE COMMITTEE

e

M\M?E:\@ﬂzw\
LEGAL NOTE:

THE COUNTY BOARD RULE CTTED REQUIRES THE COUNTY BOARD @

TO EAAMINE AND SETTLE ALL CLAIMS OVER $10,000.00

fEF i TSCH
RPORATION COUNSEL ADMINISTRATIVE NOTE

FISCAL OTE RECOMMENDED .,

ABQVE LISTED CLAIMS ARE FULLY FUNDED.

< CRA ¢ 4
Z / COUNTY ADMINLISTRATOR

SHERRY DJA
FINANCE DIRECTOR

861-vZ 121




Rock County - Production 12/04/12

RESOLUTION NO.

INITIATED: FINANCE BIRECTOR

AGENDA NO.

APPROVAL OF ENCUMBRANCES OVER $10,000.00

2013, ..

12.C.(2)

gs 1

SUBMITTED BY: FINANCE COMMITTEE

DATE: DEC 0 6 2012

WHEREAS . THE FIMANCE COMMITTEE HAS EXAMINEG THE FOLLOWING ENCUMERANCES OVER $1C,000 AS REQUIRED
BY COUNTY BD, RULE H.(3), AND FOUND THEM TO BE PROPER AND WITHIN BUDGET.

NOW THEFfFURE EH-Z éT RESOLVED, THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON
DECL § 201 _ APPROVES PAYMENT AND AUTHORIZES AND DIRECTS THE COUNTY CLERK AND
COUNTY TREASURER TO PAY THE SAME, UPON ACCEPTANCE BY THE DEPARTMENT HEAD,

Vendor Name

ALLIANT EMERGY/WP&L
HENDRIGKS COMMERCIAL "PROPERTIES LLC
KOMICA MINOLTA

MIDLAND PAPER

OFFICE PRO

- PETERSON CLEANING INC
PETERSON CLEANTNG INC

56TS INC

SLEMENS INDUSTRY INC
STAPLES ADVANTAGE

UNITED STATES POSTAL SERVICE
WATSON SECURITY SERVICE INC

Fund Mame

Departmert Name Program Name

ISF-HCC BLDG COM GENERAL SERVICES HCC BLDG.COMPLEX

GENERAL FUND
GENERAL FUND
GENERAL FUND
GENERAL FUND
GENERAL FUND

GENERAL SERVICES GENERAL SERVICES
GENERAL SERVICES GENERAL SERVICES
NOT APPLICABLE  BAL.SHEET A/C
NOT APPLICABLE  BAL.SHEET A/C
GENERAL SERVICES GENERAL SERVICES

ISF-HCC BLDG COM GEMERAL SERVICES HCC BEDG.COMPLEX

GENERAL FUND
GENERAL FUND
GENERAL FUND
GENERAL FUND
GENERAL FUNOD

GENERAL SERVICES COMM.CTR.OPER.
GENERAL SERVICES GENERAL SERVECES
NOT APPLICABLE  BAL.SHEET A/C
NOT APFLICABLE  BAL.SHEET A/C
GENERAL SERVICES GENERAL SERVICES

PR Number

R1300005
R1300159
R1300066
R1300046
R1300047
R1300153
R1300007
R1300155
R1300156
R1300045
R1300157
R1300158

Claim Amount

112.276.08
134,119.74
11,275.64
20.000.00
756,000.00
198.071.36
83.704.00
18,210,00
11,35Z.00
130,000 00
180.000.08
§7.,000.00




Rock County - Praduction 12/04/12

CLAIMS IN THE AMOUNT OF 1,046,009.82

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTEES.

LEGAL NOTE:
THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY BOARD
TO EXAMINE AND SETTLE ALL CLAIMS GVER $30,000.00

JEFFR] mITSCH %7[

(ORPIRATION COUNSEL

FISCAL NOTE

ABOVE LISTED CLAIMS ARE FULLY FUNDED,

y/

SHERRY 41
FINANCE DIRECTOR

2013,

APPROVAL OF ENCUMBRAMCES OVER $10,000.00

FINANCE COMMETTEE

%M

\
A—A‘JANA-Q%L

* I

Mo Bowan

B F T

ADMINISTRATIVE NOTE
RECGMMENDED

-

CRAT ON
COUNTY ADMINISTRATCR

12.G,

o

(3)

Page 2
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Rack County - Production 12704012 APPROVAL OF ENCUMBRANCES OVER $10,000,00 Page 1

RESOLUTION NO. AGENDA NO.

- " SUBMITTED BY: FINANCE COMMITTEE
INITIATED: FINANCE DIRECTOR DATE:
DEC 08 2012

WHEREAS, THE FINANCE COMMITTEE HAS EXAMINED THE FOLLOWING ENCUMBRANCES OVER $10,000 AS REQUIRED
BY COUNTY BD. RULE H.(3), AND FOUND THEM TO BE PROPER AND WITHIN BUDGET,

HOW S-EIEEF:ER% BEd{ZRESDLVED. THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON
. APPROVES PAYMENT AMD AUTHORIZES AND DIRECTS THE COUNTY CLERK AND
COUNTY TREASURER TO PAY THE SAME. UPON ACCEPTANCE BY THE DEPARTHENT HEAD.

Yandor Name Furd Nane Dapartment Name Program Name PR Humber Claim Amount
ABILITIES INC SRF-CO BOARD 00D BOARD 0,D.BOARG R1300062 191,441.00
ALPHA HOMES OF WI INC SRF-DD BOARD 0D BOARD D.D. BOARD R1300053 691,781.00
BROTALOC SOUTH INC SRF-DD BJARD 0D BOARD 0.0.BOARD R1300054 72,806.00
CATHOLIC CHARITIES INC SRF-DN BOARD 0D BOARD 0.0.80ARD R1300055 1,937,392.00
CESA 2 SRF-0D BOARD 0D BOARD 0.0.BOARD R1300056 717,552.00
CESA 2 VOA SRF-00 BOARD 00 BOARD [.D.BOARD R1300057 417,630.00
CREATTVE COMMUMITY LIVING SERVICES INC  SRF-DD BCARD 0D BOARD 0.D,BOARD R1300054 2,466,189.00
DUNGARVIN WISCONSIN LLC SRF -0 BOARD DD BOARD 0.0.BOARD R1300051, 956,645.00
EPTLEPSY FOUNDATION OF SOUTHERN WISCONSI SRF-DD BOARD DD BOARD 0.0,BOARD RL300068 132,300,040
G000 HOPE MANOR MILWAUKEE LLC SRF-DD BOARD DD BOARD 0,0,BOARD R1300059 110,940.00
GROUP LIYING HOME INC SRF-DD BOARD DD BOARD [3.0.BOARD R1300060 152,000,006
HOMES FOR.-INDEPENDENT LIVING OF WISCONSI SRF-DD BOARD CC BOARD 0.0.BOARD R1300061 417,%83.00
IWDEPENDENT DISABILITY SERVICE SRF-D0 BOARD DD BOARD D.D.BOARD R1300062 875.,603.00
[NDEPENDENT JOURNEYS INC SRF-00 BOARD B0 BOARD D.D.BDARD R13G0064 130,614,00
INFINTTE ABILITY INC SRF-00 BOARD 00 BOARD 0.0, BOARD R1300063 108.635.00
KANDU INDUSTRIES INC SRF-DC BOARD D) BOARD D.D.BOARD R1300065 2,207 498,00
LUTHERAN SOCTAL SERYICES SRF-D0 BOARD DD BOARD £.0,B0ARD R1300067 1,062,348.00
PRODUCTIVE LIVING SYSTEMS INC SRF-DB BOARD PO BOARD [3.0.BOARD R1300068 795,510,00
REHAB RESOURCES INC SRF-DD BOARD CC BOARD 0.0.BOARD R1300063 132,000, 00
REM WISCONSIN I INC SRF-0D BOARD o0 BOARD D.D,BOARD RL300071, 4,343,353, 00
REM WISCONSIN III INC SRF-0D BOARD 00 BOARD D.0.BOARD R1300072 460,219,00
REM WISCONSIN INC SRF-DD BOARD 0D BOARD 0,0, BOARD R1300070 373,141.00
RIVERFRONT INC. SRF-DD ROARD 0D BOARD D.0D.BOARD R1300073 2 B85, 728,00
SECURED LIVING SRF-DB BOARD 0D BOARD 0.0, BOARD . R1300074 508,748.00




Rack County - Production 12/04/12 APPROVAL OF ENCUMBRANCES OVER $10,000.00

CLATMS IN THE AMOUNT OF 22,127 .073.00

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTESS.

LEGAI. NOTE:
THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY S0ARD
TO EFAMINE AND SETTLE ALL CLAIMS OVER $10,000,00

FISCAL NOTE

ABOYE LISTED GLAIMS ARE FULLY FUNDED.

e’

SHERRY QJA
FINANCE DIRECTOR

FINANCE COMMITTEE
LN

D

ﬁm&mm%_‘

T F D

ADMINISTRATIVE NOTE

RECGMMENDED

12.C. (5)

Page 2
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PURCHASE ORDER NUMBER 0o PEID (crors

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding funds to or changing an account number of & previousty
approved encumbrance. Please complete this form and e-mail to Susan Balog in Accounting
(balogf@co rock.wi.ugy, Cheryl Mikrut in Accounting (mikmut@eo.rogk.wius) and Jodi Millis in
Purchasing (jodif@co.rock. wi.us). Susan or Cheryl will forward on to your governing committee for
approval. The Encumbtance and Purchase Order will be updated upon approval of all necessary ]
committees and County Board (if amendment is over $1,000),

DATE 11-27-12

DEPARTMENT GENERAL SERVICES

COMMITTEE GENERAL SERVICES
VENDOR NAME CG SCHMIDT |

ACCOUNT NUMBER 18-1851-0000-67200

FUNDS DESCRIPTION  ROCKHAVEN REPLAGEMENT FROJECT

AMOUNT OF INCREASE  $95,415.44

INCREASE FROM  $17,470,305.96 10 $17,566,722.40

ACCOUNT BALANGE AVAILABLE ¥ 235,571.34 SB 11/28112

REASON FOR AMENDMENT CHANGE ORDER #27

~ APPROVALS
GOVERNING COMMITTEE j 226 \ @ﬁ// 2l 11z

Chalt { Date
FINANGE COMMITTEE Vm&\w |96 -12
Chair Date
{If over $10,000)
COUNTY BOARD T e ——
(If over $10,000)

AMENDFORM 10/12



PURCHASE ORDER NUMBER P1200494 PEID 039742

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding funds to or changing an account number of a previously
approved encumbrance, Please complete this form and e-mail to Susan Balog in Accounting
(balog@co.rack.wi.us), Cheryl Mikrut in Accounting (miknit@eo.rock.wi,us) and Jodi Millis in
Purchasing (Jodi@co.rock.wius). Susan or Cheryl will forward on to your governing committee for
approval, The Encumbrance and Purchase Order will be updated upon approval of all necessary

committees and County Board (if amendment is over $10,000).

DATE 11730712
DEPARTMENT Sheriff

COMMITTEE PS &J

VENDOR NAME Aramark

ACCOUNT NUMBER 21-2200-0000-64125

FUNDS DESCRIPTION Board of Prisaners - Correctional Facility

AMOUNT OF INCREASE ¥ 12,000.00

INCREASE FROM ¥ 520,700.00 To $ 532,700.00

ACCOUNT BALANCE AVALABLE  $12,514.35 Pending transfer SB 12/03/12

REASON FOR AMENDMENT _ Average daily inmate population was higher than

anticipated,

APPROVALS
.
GOVERNING COMMITTEE ;I’:/{/UW—-‘&L- /23 ;‘;e?a&
FINANCE COMMITTEE EEMMNM\ 19.5[) aif
{If over 510,000)

COUNTY BOARD

Resolution # Adoption Date
{If over $10,000)

i2.c.(7)

AMENDFORM 10/12




RESOLUTION N, 12-124-199 ) AGENPANC, 12.0.1.(1})

RESOLUTION

ROCK. COUNTY BROARD OF SUPHRVISORS

ks Contr b natd D. Burdick, Airport Director
INITIATED BY DRAFTED BY
blic Workg Co [ Qciober 34, 2612
SUBMITTED BY DATE DRAFTED

PETITIONING THE SECRETARRY OF TRANSFORTATION FOR AIRPORT
IMPROVEMENT AID

1 WHEREAS, the County Board of Supervisors, Rock County, Wisconsin hereinafier referred
2 to as the Spansor, being a municipal Body Corporate of the State of Wisconsin, is authorized by
3 law (sec. 114.11, Wis, Stats,) to acquire, establish, construct, own, control, lease, equip, improve,
4 matntain, and operate an airport, and
5
& WEEREAS, the Sponscr desires to develop or improve the Southern Wisconsin Regional
7 Aitport, Rock County, Wiscorsin,
8
] “PETITION FOR ATRPORT PROJECT”
10 '
11 WHEREAS, aitpart users have been copsulted in formutation of the tmprovements inchuded
12 in fhis Reschuion, and
13
14 WHEREAS, a public hearing was hield pricr to the adoption of this petition in accordanes
15 with Chapter 114.33(2) a3 amended, and a transcript of the hearing is transmitted with this
16 petition, and
17
18 THEREFCORE, BE IT RESOLVED, By the Sponsor that a petition for Federal and {or) State
) Ald in the fellowing fort is hereby approved:
20
21 The petitioner, desiring to spongor an airport development project with Federal and State Aid
22 or State Aid only, it aceordence with the applicable State and Federal laws, respectfully
23 represents aud states: ‘
24
25 1. That the airport, which it {s desired to develep, should generally conform to the
26 requirements for & Genaral Aviation type airport as defined by the Federal Aviation
27 Administration.
28 .
29 9. The chavacter, extent, and kind of improvements desired under the project ave as follows:
30
31 Purchase replacement snow removal vehicle; Update the Airport Improvement Plan
32 inghsding surveying and clearng the approaches; Construct deioing containment systenr;
33 replace Afrport Rescue and Fire Fightlng vehicle; Reconstruct the texminal area access
34 roads and auto parking; Reconstruct the southwest aproi.
35
36 3, That the aitport project, which vour pefitioner desires to sponsor, is necessary for the
37 followlng reasons; to mest the existing and future needs of the aitport.
38
39 WHEREAS, it is tecognized that the improvements petitioned for as listed will be funded
40 individually or collectively as funds are available, with specific project costs to he approved as work is
41 anthorized, the proportionate cost of the airport development projects described above which are to be

43 patd by the Sponser to the Sectstary of the Wisconsin Departent of Transportation (hersinefier

e e B e e - 2
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Page 2 Resolution 12.0.1,(2)
PETITIONING THE SECRETARY OF TRANSPORTATION FOR ATRPORT IMPROVEMENT
AID

referred to as the Secretary) to beheld in trust for the purposes of the project; any unmeeded and
unspent balance after the project is completed is to be returned to the Sponsor by the Secretary; the
Sponsor will make available any additional mondes that may be found necessary, upon request of the
Sectetaty, to complete the project as described above; the Secretary shall have the ¥ight to suspend or
discentinue the project at any titne additional monies are found to be necessary by the Secretary, and
the Sponsor does not provide the same; and

WHEREAS, the Sponsor is required by law (sec. 114,32(5), Wis. Stats.) to designate the Secretary
83 it agent to accept, receive, receipt for and disburse any funds granted by the United States under the
Federal Airport and Airway uprovement Act, and is authorized by law to designate the Secretary 4 its
agent for other purposes.

“DESIGNATION OF SECRETARY OF TRANSPORTATION AS SPONSOR’S AGENT”

THEREFORE, BE IT RESOLVED, by the Sponsor that the Secretary is herchy designated as its
agent and is requested to agree to act as such in matters relating to the airport development project
described above, and is hereby authorized as its agent to make all arrangements for the development
and final aceeptance of the compieted project whether by contract, agreement, force account or
otherwise; and particularly, to accept, receive, receipt for and disburse federal monies or other monies,
either public or private, for the acquisition, construction, improvernent, matntenance and operation of
the afrpert; and, to acquire property or interest in property by purchase, gift; lease, or eminent domain
under Chapter 32 of the Wisconsin Stafutes; and, to supervise the work of sny engineer, appeaiser,
negotiator, contractor or other person employed by the Seoretary; and, to sxecute iy ASSUTATICES Or
other documents required or requested by any agency of the federal government and to comply with all
federal and state laws, rules, end regulations relating to afrport development projects,

FURTHER, the Sponsor requests that the Secretary provide, per Section 114.33(8)(a) of the Wis.
Stats., that the Sponsor may acquire the required land or interests in land that the Secretary-shall find
necessary to complete the aforesaid project.

“AIRPORT OWNER ASSURANCES”

AND BE IT FURTHER RESOLVED that the Sponsor agrees to maintain and operato the afxport in
accordance with gertain conditions established in Chapter Trans 55, Wisconsin Administeative Code, or
tn accordance with Sponsor assurances enumerated in a Pederal Grant Agreament.

AND BEIT FURTHER RESOLVED THAT THE County Board Chatr and Comnty Cleck be
authorized to sign and execute the Agency Agreement and Federal Block Grant “Owner Assurances”
autherized by this Resolution.

CERTIFICATION
1, » Clesk of Rock County, Wisconsin, do hereby certify that the foregoing
is a cotreet copy of a Resolution introduced at a tueeting of the
on _» 2012, adopted by & majority vote, and recorded in the minutes of said
meeting,
Clerk




Page 3 Resolution 12,0.1.(3}

PETITIONING THE SECRETARY OF TRANSPORTATION FOR AIRPORT IMPROVEMENT
AID

Risspe.ctﬁ:ll]y submitted,

PUBLIC WORKS CCMMITIEE

ot £ e

Rurtis L. Yankeas Chair

Betty’ Jo fuasie, Viee-Chair

AMpsent

Eva Arnold

P‘Y “DS-Q,M;

Dawid Brown

Brent Fox {

FISCAL NOTE:

If any of the petitioned projecis are granted, Rock County would bs responsible for the
. local share, which could be 2 %% to 20% of the prajects sost, depending upen the type of
; Pederal and/or State grant firding aveilable for the project,

WO
Shémy Ofa/
Finance Director

- LEGAL NOTE:

. The County Beard 1s autlerized to take this actfon pursuant to seca. 59.02
 114.33(2), Wis. Stats,

1 :QLS, Kuglicach

Gorporation Counsel

. ADMINTSTRATIVE NOTE:

Recommended.

Al

 Craig son
© Gounty Administrator
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RESOLUTIONNO,  12-12A-200 acEnDANo,_12.0,2. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Dublic Works Comniitee

Reuald D, Bardiel
INITIATED EY DRAFTED BY - .
Lublic Works Committee Qctober 30, 2012
SUBMITTED BY DATE DRAFTED

AGENCY AGREEMENT AND FEDERAIL BLOCK GRANT OWNER ASSURANCES

WHEREAS, Rock County, Wisconsin, hereinafter referred to as the Sponsor, desires to
spongor @ airport development project to be constructed with federal #id and/or state aid, specifically,
the Southern Wiscorsin Regional Alrport project to:

Purchase replacement snow remcval vehicle; Update the Airport Enprovement Plan
inchuding surveying and clearing the approaches; Constmct deicing containment system; replace
Ailrport Rescue and Fire Fighting vehicle;, Reconstruct the terminal area access roads aad auto
parking; Reconstruet the southwest apron,

WHEREAS, the Sponscr adopted a resolution on ,2012,a
copy of which is attached and the prescribed terms and conditions of which are fully incorpotated into
this agreement, designating the Secretary as its apent and requesting the Secretary to act as such as set
forth in the Resolution, and agreeing to mainiain and operate the aitport in accordance with certain
conditions; and

AGENCY AGREEMENT

WHEREAE, upon such request, the Secretary is authorized by law 1o aet as agent for the
Sponsor until firancial cloging of this project;

NOW THEREFORE, the Sponsor and the Secretary do moutually agree that the Secretary
shall act as the Sponsor’s agent in the matter of the airport development as provided by law and a set
forth in the referenced resclution; provided, however, that the Secretary is not required to provide lepal
services to the Sponsor,

Becretary of Transporfation

David M. Greene, Director
Bureay of Aeromautics

Date:

00Z-VZT-2%
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39
40
41

43
44
15
16

12.D2.2.(2)

FEDERAL BLOCK GRANT OWNER ASSURANCES

WHEREAS, the Sponscr doss agres to the conditions established in Trans 55, Wisconsin
Administeative Code, and for projects receiving faderel aid, to the attached Federal Sponsor
Assurances which sre a condition of a Federal Grant of Funds.

The Federal Block Grant Ownat Assurances shall remain in fill foree and effect throughout
the usefinl ife of the facilities developed under this project, but in any event not to exceed twenty (20)
years from the date of the Finding,

ACCEPTANCE:

The Sponsot does hereby accept the Agency
apreement and the Federal Block Grant Owner

Assurances.

SPONSOR

Rock County, Wiscousin

Name Name
Title Title
Date Date

Respactfully svbmitted,

PUBLIC WORKS COMMITTER

/W/%

Eartis L. Yap e, . Chain

csZd Ll
o Bugsle, Vice-Chair

P‘\B Sent

Bva Arnold

N oseny

David Brown

Brant Fox




Ageney Agreement and Federal Blook Crant Owner Assurances 12.2.2.(3)
Page 4

NOTE:

If any of the petitioned projeots are granted, Rock Coundy would be responsible for the local share, which
could be 2 4% to 20% of the projects cost, depending upon the type of Pederal and/or State grant funding
available for the project.

A
Sherry

Finance Director

LEGAL ROTE:

The Coumty Board is authorized to take this actlon pursuant to sscs. 59.01,.59.02,
59.32(19) and 114.33(2), Wis. Stats.

dA

-
Lirey &, Kuglitéch
drporation Counsel

ADMINISTRATIVE NOLE:

Recommuended.,

CralgKrutaon
County Administrator
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RESOLUTION NO. _L2-124-201 AGENDANO._12.D0.3.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
The Genera] Services C iiee Robert Len
INITIATED BY DRAFTED BY
The General Serviees Comunities November 21,2012
SUBMITTED BY DATE DRAFTED

Retaining Engineering Firm to Complete a
Courthouse Security Svstem Upgrade Assessment

WHEREAS, the Courthonse addition was completed 14 years ago; and,

WHEREAS, scourity cameras, recording, door coutrols and duress alarms were installed into the

bullding, and were considered state of the art for that time; and,

WHEREAS, the sscurity systems I place are becoming difficult to repatr, snd should be replaced with

new technology; end,

WHEREAS, the first step towards upgrading the security systems is the complotion of an engineering

asgegsment with option developrent,

NOW, THEREFORE, BE I'T RESOLVED by the Rock County Board of Supervisors duly assembled
2012, that Amold & O'Sheridan of Madison be retained to
complete a Seourity System Upgrade Assessment for the Courthouse in the amount of $15,000.00,

this  day of

Respectfully submitted,

Tason Hefdemeich 7~

i A S/\?y,,-‘z

in Nash

T0Z~VZI-Z1

S T S




12.D.3.(2)

Retainiag Engineering Firm to Complets a Courthouse Secwity System Upgrade Assessment
Page 2

FISCAL NOTE:

The 2013 budget Includes $550,000 in account 18-1855-0000-67200 for Courthouse seourity systam
assessment and Improverments.

..Eziizzg;
Sherry Ojd

Finanee Director

LEGAL NOTE:

The County Board 1s authorized te take this actlion purausnt to secs. 59.01 and
59.51, Wis, Stats, FProfessionzl services are not asubject o hidding requirements

of § 59-52{W
-0

3. Ruglitsch
arporstion Counasl

ADMINISTRATIVE HOTE:
Recommended %;;'
Eraiiésan

County Adminfstrator

i
i
k!
|
i
]
i
|




Executive Summary

Completing a Courthouse Security System Upgrade
Assessment

As stated in the resolution, the security systems in the Courthouse are becoming
obsolete due 1o their age and advances in technology. Before upgrading and
expanding the systems in place, an engineering assessment is needed. The
goals include replacing outdated equipment, increasing life safety, and increasing
security. '

Video surveillance, security door control, mass notification, and digital intercom,
are among the systems that will be studied. The engineering firm will provide
upgrade options and cost estimates, The County can then decide what options
will be implemented, as one project, or in phases. At that point, the engineering
firm will be re-hired to write the technical specifications heeded for bidding and
implementation. The timeframe leading up to implementation will depend upon a
number of factors that include: assessing the needs of the user groups, and the
time needed to decide what options will be Implemented. Funding is in place for
system implementation to begin in 2013.

12.9.3.(3)
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RESOLUTION NO., _12-124-202 AGENDANO, 12.D.4.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Sherif Robert Spoden Ca Groelle
INITIATEER BY DRAFTED BY

Publie Safety and Justine
Commitiee
SUBMITTED BY

ovember 27, 2002
DATE DRAFTED

AUTHORIZING PURCHASE OF YEHICT.ES PER STATE OF WISCONS,
LCONTRACT FOR THE ROCK COUNTY SHERIFF’S OFFICE

WHEREAS, funds are inoluded in the 2013 budget for the purchase of vehicles to be used by the
Rack County Sheriff’s Office; and,

WHEREAS, Section 19,08(4) of the Purchasing Ordinance does allow Rock County to purchase
these vehicles through a cooperative purchasing agreement with the State of Wisconsin under
Contract #15-07006-201; and,

WHEREAS, Ewald Automotive of Oconomowos, Wiseonsin was awerded. the State contract for
Chevrolet Impalas, Dodge Chargers, and Dodge Grand Caravans; and,

WHEREAS, The Sheriff’s Office and Purchasing staff have reviewed the State of Wisconsin bid
specifications and recommend purchaging one Chevrolst Tmpala, ten Dodge Chargers, and one
Dodge Grand Caravan from Ewald Automotive.

NOW, THEREFORY, BE IT RESOLYED by the Rock County Board duly assembled this
day of , 2012, that a Purchase Order be issued as follows:

$20,808.50 to Ewald Automotive for 1 Chevrolet Impala

$22,008.50 to Bwald Automotive for 1 Dodge Charger
$206,815.50 to Ewald Automotive for % Dodge Chargers

$21,522.50 to Ewald Automoiive for 1 Dodge Grand Caravan

BE IT FURTHER RESOLVED that payment be made to the vendor upan receipt and
aseeptance by the Rock County Sheriff,

RESPECTFULLY SUBMITTED

PUBLIC SAFETY & JUSTICE COMMITTEE PURCHASING PROCEDURAL
ENDORSEMENT

Ivan Collins, Chair Mary Mawhinnoy, Chair
VA e Bes o 50 126-/2

Mary Beaver Vote Date

Brian Enudson -

Larry Wicdonoid 2 T

TOZ-VET-¢T




12.0.4.(2)

AUTHORIZING PURCHASE OF VEHICLES PER 8TATE OF WISCONSIN CONTRACT
FOR THE ROCK CCUNTY SHERIFF’S OFFICE
Page 2

FISCAL NOTE:

$311,000 is included in the Sheriff’s Vehicles 2013 budget, A/C 21-2190-0000-67105, for the
purchase of replacement vehicles,

a

Sherry Gja
Finance Director

LEGAL NOTE:

The {ounty Beard is authcrized te take this action pursuant to sees. 59.01
5%.51, Wis. 8tats. In additlom, sec. 39.52(29), Wils. Stats. raquires
project toc be let to the lowest »asponsibla hidder.

o i,

8. Koglitech
Carporation Counsel

ANMINLISTRATIVE NOTE:
Becommended,

Craiz ;:é taon

Courtty Administator




12.D.4.¢3)

EXECUTIVE SUMMARY

Funds are included in the 2013 budget for the purchase of vehicles to be used by the Rock County SherifPs Offico,
Under Section 19.08(4) of the Purehasing Ordinarce, Rack County can utilize State of Wisconsin bids fo purchase
vehicles through cooperative purchasing agresment #15-07006-201,

Tite Shetiff's Office und the Purchasing Staff reviewsd the State of Wisconsin bid specifications to verlfy that they
teet the Sheriff’s Office’s needs. The total sost breakdown for the vehicles Is a3 follows:

$20,808,50 1 Chevralet Inpala

§22,008.50¢ 1 Dodge Charger
$206,815.58 9 Dodge Chargers

$21.522.50 1 Dodge Grand Caravan
$271,155,00

We are expecting trade in allowances to be approximately §22,000,
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RESOLUTION NO, __12-12A~203 AGENDANO._12,1.5.(1)

RESOLUTION
ROCK COUNTY ROARD QOF SUPERVISORS
Sheriff Robert . Spoden Sgt, Aaron Burdick
INITIATED BY DRAFTED BY
Public Safety and Justice November 27, 2012
Comniftes DATE DRAFTED
SUBMITTED BY

Awarding Bid for Spectratek Recording Equipment

WHEREAS, the Sheriff's Office’s current recording/transmitting equipment was tested by Ceneral

Communieations for sultebility with the new digital radio system implemented throughout Roek County;
and,
WHEREAS, Ceneral Communications found the durrent recording/transmission equipment was not
compatible with the new digital radio system, and,
WHEREAS, Spectratek equipment will replace the current recording/ransmitting device owrrently used
by the Shedffs Office; and,
WHEREAS, the Rock County Purchasing Division did advertise and solicit bids for the equipmert with
the results attached,
NOW, THEREFQRE, BE I'T RESOLVED by the Rock Connty Board of Supervisors duly assembled
this day of day of » 2012 , issue a purchase Order o Teamntel LLC of
Stevensville, Michigan, the lowest bidder, in the amaunt of $10,273 to provide the equipment.
Respecifully submitted,
Public Safety and Justice Committee Purchasing Procedural Rodorsement
&g A Ll S-Q
Tvan Collins, Chair
TV} G DOt %MM~
Mary Beaver \
C /‘K PN M\ZQ/\ A«/(.Q
" Henry Brill (

/f%s‘a:ﬂ 7L-

Brian Enudson

ﬁéfﬂ i!ifgg L2
Larry Wiedenfeld

E0E-VeT-2L




12.0.5.(2)

Awarding Bid for Speciratek Recording Equipment
Paga2

FISCAL NOTE:

Tn 2011 a Purchase Order for $335,263 was issued to General Commumications for the purchase of
necessary mobile and portable radio equipment for various County departments as part of the Digital
Radio Project, The Sheriff’s Office recording/ransmitting equipment wes included in that originat
Purchase Order, Therefore, the TeamIntel equipment will be paid for using refunds received from
General Communications.

-

Sherry Oja
Finanee Ditector

LEGAT, BOTRE?

The County Board is authorized to talke this actlon pursuant to secs, 59.01 and
59.51, Wis. Stats.

effray 8. Kuglitsch
Corporation Goungal

ADMINLSTRATIVE NOTE!
Reqommuaxdad,

L4

Crall uLgon
County Adwintstrator




12.0.5.(3)

Executive Summary

Awarding Bid for Spectratek Recording Equipment

The Sheriff's Office’s current recording/transmitting equipment was tested by General
Communications for suitability with the new digital radic system Implemented
flroughout Rock County. General Communication’s technician stated that the current
recording/transmission equipment was not compatible with the new digital radio
syster.

The purchase of the Spectratek equipment will replace the current
recording/transmitting device currently owned by the Rock County Sheriff’s Office.

The low bidder for the Spectratek recording equipment was Teamlntel LLC with a bid
of $10,273.00,




12.D.5.(4)

' ROCK COUNTY, WISCONSIN - PURCHASING DIVISION
FINANCE DIRECTOR GINAL FAX (608) 757-5539
LIORI PHONE (608) 757-5515

BID SUMMARY
PROJECT NUMBER  2012.79
PROJECT NAME SPECTRATEK RECORDING EQUIPMENT
BID DUE DATE OCTOBER 18, 2012 — 1:30 P.M.
DEPARTMENT - SHERIFF'S OFFICE

TEAM INTELLLC | SPECTRATEK LET LLC
STEVENSVILLE, MI CAMPBELL, CA

SPECTRATEK #20 $ 3,994.00 $ 3,995.00
SPECTRATEK #235 $ 5,494.00 $ 5,495.00
ATT CELLULAR SERVIGES $  750.00 $ 750.00
SHIPPING & HANDLING $ 35.00 §  75.00
TOTAL BID PRICE $10,273.00 $10,315.00
WARRANTY PERIOD ONE YEAR ONE YEAR

Invitation to Bid was advertised in the Janésville Bazette and on the Internet.

SpectraTek #20 Is a Covert Celiular Racording Device,
SpectraTek #235 is a Cellular/VHF Repeater Command Unit.

PREPARED BY: X\Qw

SENIOR BUYER

DEF’A?Tf MENT HEMCO AENDATION: | Loy En"“&l

‘ {{~27~]2
SIGNATUREY : DATE
GOVERNING COMMITTEE APPROVAL: |
]
A Cle’ a2 ZEaez0%

- CHAIR VOTE DATE

PURCHASING PROCEDURAL ENDORSEMENT:

sy, M emcdoms 56 Q42

CHAIR 1\ VOTE DATE




RESOLUTION NO,_12-124-204 AGENDANO,_}2.D.6.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Education, Veterans & Aging

Services Committes
INITIATED BY

Javes Lubben
DRAFTED BY

November 28, 2012
DATE DRAFTED

Education, Veterans & Aging
Sarvices Commiites

SUBMITTED BY
APPROVAL TO PURCHASE SPECIALIZED TRANSIT VEHICLES

WHEREAS, the Council on Aging received a 5310 Capital Acguisition grant from the
Wisconsin Depariment of Transportation to purchase three buses for the Speclalized Transit
fleat; and,

WHEREAS, the vehicles were purchased through the Wisconsin Department of Transportation
contract # 406955; which was awarded to Atias Bus Sales; and,

WHEREAS, federal funds pay for 80% of tha vehicles with a 20% local match; and,

DGO~ Gh Lh P WD

10 WHEREAS, additional costs are reguired for vehicle fitles and conversion costs.

12 NOW, THEREFORE, BE IT RESCLVED that the Rack County Board of Supervisars duly

13 assambied this day of , 2012 does approve that Purchase Orders be
14 issued to the Stale of Wisconsin in the amount of $25,117.20 for the local match and to Allas
15 Bus Sales in the amount of $21,273.75 for vehicle titles and conversion costs for three

16 specialized transit vehicles.

18 BEIT FURTHER RESOLVED that paymenti be made to the vendor upon receipt and
19 acceptance by the Reck County Councll on Aging Director.

Respectfully submittad,

Education, Veterans & Aging Services Purchasing Procedural Endorsement
Terty Thomas, Ghair ' Mary Ma.\hrhinney, Chair

S0 koA
Dave Brown Vois Date
Wayne Gustina
Steve Howland

Edwin Nash

¥0E-¥21-2Y




12.0.6.(2)

APPROVAL TO PURCHASE SPECIALIZED TRANSIT VEHICLES
Page 2

FISCAL NQTH;

Bufficient funding is available in Council on Aging's Elderly and Handicapped Transportation motor
vehiole aceount, A/C 30-3905-0000-67103, for the local match and the vonversion costs. The loeal
match and the conversion costs are helng funded by & transfer from the B&H Vebdcle Trust Fund,
which has & ourrent balance of $91,946.

iy

Finanee Director

LEGAL MOTK:

The County Board is authorized to take this sction pursuant to secs. 59.01 and
52.51, Wis. Stats. In additiom, sec. 59.52(29), Wis, Btats. requires the projsct

toh be let to chsible bidder.

firey’s. Ruglitach
orporation Counasel

ADMINT STRATIVERNOTE 1
Récommended.

-

Cra 30n
County Adminiastrator




12.D,6.(3}

EXECUTIVE SUMMARY

The Rock Cournty Coundll on Aging was awarded a faderal 5310 grant to purchase three new
Specialized Transit busas through a bldding process conducted by the Wisconsin
Departmant of Transportation (contract # 406955), This grant provides 80% of the funding
for the purchase of each vehicle, with the 20% local matsh and conversion costs caming from
the E&H Trust Fund.

Conversion costs Include: additional whaelshair position with wheelchair securements, a
mors durable driver’s seat, a Ricon wheelchalr lift, foldaway seats to make room for the
additional wheelchalr positien, signage, an upgraded suspension system and a seat belt
axtansion.

Cost breakdown for the vehicles:

$100,468.80 ($33,480,60 each) — Faderal 5310 funding

25117.20 ($8,372.40 each) — 20% local match from the E&H Trust Fund

21.273.78 _($7.091.25 each) — vehicle titta and conversion costs from the E&H Trust Fund
$148,859.75 {$48,053.25 =ach)

L T S S TS
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RESOLUTTONNO, _12-12A-205 AGENDANO._12.D.7.(1)

RESOLUTION
ROCK COUNTY ECARD OF SUPERVISORS

Human Services Board ra Mooren
INITIATED BY DRAFYED BY
Human Services Board November 27,2012
SUBMITTED BY DATE DRAFTED

Awarding Contract for Food Services at the Youth Services Center

WHEREAS, the Youth Services Center will provide an estimated 21,000 tngals and 7,000 snacks in
2012; and,

WHEREAS, Rock County requestad sealed proposals from qualified vendors for contracted food
services with meals made off-site and delivered to the Youth Services Center; and,

WHEREAS, ach mea! needs to meet the minfrmum requirements as to the antritional content as
specified by the National Schocl Linch Program and Schoo! Brealdast Program Meal Patterns; and,

WHERRAS, two vendors respended to RFP #2013-09 but only one could be considered (see attached
resulta); and,

WHEREAS, Human Services Department staff did review the application from Aramark and
determined they did meet the required qualifications; and,

WHEREAS, Aramark has significant expertise and experience in delivering kigh quality, cost
effective food service operations,

NOW, THEREFORY, BE IT RESOLVED, by the Rock County Board of Supervisors, duly assembled
this day of ; 2012, that a contract for food services commencing January 1,2013,
be awarded to Aramark of Downets Grovs, linois for comprehensive food service operations for the
Youth Services Center,

BE IT FURTHER RESOLVED, that it be a one-yesr contract with an option for four additional one-
year renewal perlods upon the approval of the Euman Services Board.

50Z-¥Z1-2Z1

]
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12.0.7.(2)

Awarding Contract for Food Services and the Youth Services Center
Page 2 '

Respectfully submitted,

Humsan Services Beard PURCHASING PROCEDURAT,
ENDORSEMENT

Brian Knudsor, Chair Reviewed and approved on a vote of

Sally Jean Weaver-Landers, Viee-Chair

Wary Mawhinney, Chair

Terry Fell

Williarn Grahn

Ashley Kleven

Phillip Owens

Terry Thomas

Shirley Williams

Marvin Wopat

FISCAL NOTE:

Sufficlent Aimding is inchuded in the 2013 FHuman Services Department Budget for the cost of this
contract.

*

She y Dja/

Finanes Director

LEGAL WOTE:

The County Board is eutherized to take thls actlon pursvant to secs. 59.01
and 59.51, Wis. 8tats. In addition, sec. 59.52(29), Wis., Jtats. requires thae

prijdect to be let to the lowest responsible bidder,

2ffray’ 8. Kuglitsch
orporation Counsal

ADMINISTRATIVE NOTE:
Reevumendad .

Cr%aom

Couﬁ'ﬁﬁmiui strator




12.D.7.(3)

Executive Summary

Awarding Contract for Food Services at the Youth Services Center

The Human Services Department contracts for food services for the Youth Services
Center (YSC). The Youth Services Center will provide an estimated 21,000 meals and
7,000 snacks in 2012, Meals need to be prepared off-site and delivered to YSC 365 days
a year for breakfast, lunch, and dinner.

The Youth Services Center is enrolled in the National School Lunch and Severe Need
Breakdast Programs, which are administered by the United States Department of Agriculture
and the Wisconsin Department of Publie Instruction. Each meal needs to meet the minimum
requirements as to the nutritional content as specified by the National School Lunch
Program/Schoocl Brealkfast Program (NSLP/SBP) Meal Patterns to receive the authorized
reimbursement rates for weekday lunch, breakfast and snacks.

Rock County Purchasing requested sealéd proposals from qualified vendors for contracted
food services. Two vendors respended. However, one vendor submitted a proposal
contingent upon being awarded the Jail food service contract. Since they were not awarded
that contract, their proposal could not be considered.

Billing for food services is based on “cost per meal”. The total annual cost will be based
on the actual number of meals and snacks served in 2013. Aramark was the successful
applicant with a $3.844 cost per meal and $.50 cost per snack, Meals will be made on-
site at the Rock County Jail and delivered to YSC.

Human Services Department staff did review the proposal from Aramark for both
qualifications and cost. Aramark has significant expertise and experfence in delivering high
quality, cost effective food service operations, Aramark is the current provider of food
services to YSC. This wiil be a one-year contract with the option to renew for up to four
additional one-year periods.

e
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COUNTY OF ROCK | PURCHASING DIVISION

PROPOSAL SUMMARY FORM

PROJECT: CONTRACTED FOOD SERVICES

PROJECT #: 2013-09

PROPOSAL DUE DATE: OCTOBER 18, 2012 — NOON

DEPARTMENT: HUMAN SERVICES — YOUTH SERVICES CENTER

ARAMARK
DOWNERS GROVE IL

COST PER MEAL-BREAKFAST / LUNCH / DINNER 3.844

[ COST PER MEAL-SNACK 50

Request for Proposals was advertised in the Janesville Gazette and on the Internet. Seven additional
vendors were salicited that did not respond. One vendor submitted a Proposal contingent upon being
awarded the Jall food service contract. Since they ware not awarded that contract, their Proposal
could not be considered.

PREPARED BY: __ JODI MILLIS, PURCHASING MANAGER

DEPA7@I‘7{EAD RECOMMENDATION: , ARAMARK FOOD SERVICES

! lotuginidin L.

SIGNATURE ﬂ Y DATE

GOVERNING COMMITTEE APPROVAL.:

CHAIR VOTE DATE

PURCHASING PROCEDURAL ENDORSEMENT:

CHAIR VOTE DATE

A e
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RESOLUTION NO, _1-12A-204 AGENDANO ., 12,D.8. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Fhil Boutwell
Charmian Xlyve nifer Thompsoy
INITIATED BY PRAFTED BY -
Human Services Board, Deeenber 35,2012
General Services Commltteo, DATE DRAYTED

Einance Committes
SUBMITTED BY

Awarding Contract for Construction of Renovated Space in the Job Center for the
ADRC

WHEREAS, the State of Wisconsin has asked that all counles have an Aging and Disabilities Resource
Center (ADRC) and is willing to reimbiurse counties for the actual cost of construction of their ADRC;
and,

WHERI.AS, in September 2012, the Rock County Board of Supervisors authorized an Application to the -

State to operate an ADRC; and,

WHEREAS, the design team for senovating space fn the Job Center for the ADRC, composed of the
architectural firm of Angus Young and Associates, the owner’s representatives from the Samuel’s Group,
and staff from the Rock County Humem Services Department completed construction docwmerts for the
projects; and,

WIHEREAS, bids were solicited for the project; and,

WHEREAS, seven general contractors subnitted bids for the project that were reviewed by the
Purchasing Division and Human Services; and,

WHEREAS, Scherrer of Burlingtor: , Wisconsin, was detenmined to be the lowest qualified bidder; and,

WHEREAS, contingency funds are included in the project budget to eover unforeseen conditions and
necessary changes that may arise throughout the oourse of the project.

NOW, THEREFORE, BE IT RESOLVYED that the Rock County Board of Supervisors, duly
assembled this day of +» 2012 does hereby awatd a coritract for renovetion of space
in the Job-Center for the ADRC to the lowest qualified bidder, Scherrer of Burlington, Wisconsin, in the
amount of $181,688; and,

BE IT FURTHER RESOLVYED, that progress. payrents be mads to tha vendor upon approval of the
Human Services Board; and,

BE IT FINALLY RESOLVED, that the Gereral Services Committes be delegated aarthotity to approve
all change orders for the rengvation of space in the Job Certer,

90Z-¥ZI-ZT
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Awarding Contract for Construction of Renovatetll Spage in the Job Center ft.n:' the ADRC

Page 2

~

Respectfully submiited,

G@r&ice& Committes

Phillip Owena, Chair / p

-

Lo rmris G s

%O_n Heidepiéigﬁ

e
Aﬁw' Nasih 7: P

Purchasing Procedural Endorsement

Reviewsd and approved on a voia of

Mary Mawhinney, Chair

LEGAL NOTE!

The County Board is authorized to take
this actlon pursuant to sees. 59,01 and

59,51, Wis. Stats. In additiom; seac.

Human Services Board

Brian Koutsoo, Chair

Sally Jean Weaver-Landers, Vice-Chair

Terry Fell

Williem Grahn

Ashley Kleven

Phillip Cwens

Terry Thoraas

Shirley Williams

Marvin Wopat

5952¢29), Wis. Stats, requires the project
be let to the leweat responsibla bidder.

; JW
Jeyfit?y-s. Kuglifach

Corporation Counsal

ADMINISTRATIVE MOTE:

Recommended .

Craig~Xnutson
County Administrator

FISCAT. NOTE:

Bufficfent funds ere available in
the 2013 ADRC eapital ifmprovement
account, A/C 36-3683-0000-67200,

for the aost of thig contract.

s
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Executive Summary

This resolution awards & construction contract to the lowest qualified bidder to renovate space
within the Rock County fob Center. Bids were due Nevember 29 and seven (7) contractors
submitted bids. Scherrer from Burlington, Wisconsin submitted the low bid. The total amount
of the bid award is $181,688, That figute includes the base bid of $178,600 and the alternate of
$3,088. The alternate replaces the florescent light fixtures called for in the base bid with L.E.D.
light fixtures, The L.E.D. fixtures provide better light, lower energy costs, and longer life (less
maintenance).

The finished ADRC will encompass approximately 3,600 square feet of renovated space.
Included in the renovation are offices or cubicles for 15 staff, 2 vacant cubicles for future
expansion, & storage room, a recepiion area, 2 rooms to meet with customets, a unisex bathroom,
and a canopy over the front entrance, Funding to pay for the construction is included in the
2013 County Budget.

The project will start early in January 2013 and should be completed by early March. It isan
aggressive project schedule. County staff will work closely with the Architect, the Contractor
and the Committees of the County Board to stay on track.
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RESOLUTION No,_12-12A-216

e I o B G R T N

L I e el i g S S r e
PO LU e W e oW

5 assembled on this day of » 2012, that a purchase order be issued to the

AGENANO, 12.D.9.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee Benjamin Coopmap, Jr.
INITIATED BY DRAFTED BY

Public Works Committee
SUBMITTED BY

December 11, 2012
DATE DRAFTED

APPROVING PURCHASE OF USED EMERGENCY
RESPONSE VEHICLE FOR SOUTHERN
WISCONSIN REGIONAL AIRPORT

WHEREAS, Rock County owns an airport known as the Southern Wisconsin Regional
Airport; and,

WHEREAS, the 2012 Department of Public Works’ Budget authorized the replacement of
the emergency response vehicle at the Southern Wisconsin Regional Airport; and,

WHEREAS, the Rock County Department of Public Works (DPW) did ressarch on used
vehicle sites and advertisements for used emergency response vehicles throughout the
Midwest; and,

91Z-¥Z1-Z1

WHEREAS, the Airport Director and DPW Shop Superintendent did review all listings to
select vehicle(s) of any interest and did inspect the recommended emergency response vehicle
as the most cost effective and best value for Rock County,

NOW, THEREFORE, BE IT RESOLVED, by the Rock County Board of Supervisors duty

Wilmington, Illinois Fire Department in the amount of $20,500.00 for a used 2004 Ford-
Horton emergency response vehicle; and,

BE IT FURTHER RESOLVED, that payment may be made to the vendor upon
acceptance by the Director of Public Works.

Respecifully submitted,
PUBLIC WORKS COMMITTEE PURCHASING PROCEDURAL
ENDORSMENT:
Kurtis L. Yankee, Char Chair:
i Vote: Date:
Eva Amold
Betty Jo Bussie
Dave Brown

Brent Fox




APPROVING PURCHASE OF USED EMERGENCY RESPONSE VEHICLE FOR SOUTHERN
WISCONSIN REGIONAL AIRPORT
Page 2

LEGAL NOTE:

The County Board 1s authorized to take this actlonm pursuant to secs. 59.01
d 59.51, Wis, Stats.

Vi A Kol

effrey 8., Kuglitsch
Corporation Counsel

FLSCAL NOTE:
Sufficient funding remains in the 2012 Department of Public Works Cost Pool

12.5.9.(2)

Capital Equipment account, A/C 41-4350-4280-67110, for the cost of this purchase.

Sherry Oja
Finance Director

ADMINISTRATIVE NQTE:

Recommended.

Craig Knutson
County Administrator




12.D.9.(3)

Executive Summary

Rock County’s Southern Wisconsin Regional Airport has a 1969 GMC van it uses as an
emergency response vehicle at the airport. This vehicle is equipped to hold rescue tools and other
equipment used to respond to aireraft emergencies and other mass casualty responses. Because of
its age, this vehicle has become unreliable and is difficult to find repair parts for. Money to
replace this vehicle was approved in the 2012 County Budget.

The Airport Director and Department of Public: Works® Shop Superintendent have been
searching dealers, advertisemnents and web sites throughout the Midwest that may have newer
vehicles available. The main sources of this type of vehicle are fire depattments, rescue squads
and ambulance companies.

At least four used vehicles were located and investigated. No units were available in Wisconsin
or Minnesota, Several units were found in eastern Ohio or central to southern Ilinois. Rather
than buying a unit from an advertisement, the st of available units was shortened and some units
in central Illinois were inspected.

The Airport Director and Shop Superintendent inspected the recommended used ambulance from
the Wilmington, Illinois Fire Department. Staff faels this is the best value available at this time.
The purchase price is $20,500. This exceeds the amount budgeted by $500, The difference will
be covered by reallocation of savings on other vehicles and equipment purchases within the
DPW budget.
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RESOLUTION NO, 12-110-189 AGENDA N0 12.E. (1)

ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS

Pave Q*Connel| Dave O'Connell, Human Resgurce Pirector

INITIATER BY DRAFTED BY
County Board

't Committes Novernber 14, 2012
SUBMITTED BY DATE DRABTED

NDING THE C V'S PERSONNEL ORDINANCE

WHEREAS, Act 10 and Act 32 of the 2011 Wisconsin Stafe Legislaturs made numerous changss to Chapter
L1170 of Wisconsin Statutes; and,

"WHEREAS, those changes significantly impacted the County’s Personnel Ordinance (Chapter XVIID) and the
bargaining agresments betwesn Rock County and the ton unioms representing Rock County Employees; and,

WHEREAS, the County Board adopted changes o the Personre! Ordinance in 2011 in arder to comply with

tha changes te Chapter 111.70, to the union contrects for Rock County Employess and the Personnel Ordinance
covering nnilateral employees; and,

WHEREAS, cettain additional changes heve been suggested by Department managers; and,

WHEREAS, the County wants to incorporate these additional changes to the Personnel Ordinance effective at
1Z:01 aum, January 1, 2013,

NOW, THEREFORY, BE IT RESOLVED, thet the Rock County Board of Superyisots assembled this

day of » 2012 does hereby amend Chapter XY, the County’s Porsonnel
Ocdinance as follows:

CHAPTER XvIII
PERSONNEL ORDINANCE

SECTION 1
OBJECTIVES AND 83COPE

18.101 Authority,

This Ordinance is promulgated under the authority of Wisconsin Statte 59.22 {2)(e) Le.
18.102 Purposes,

The purposss of this Ordinanee shall be to:

A. Establish a clear understanding of responsibilities in the establishment and maintenance of a
personnel program for Rock County.

B. Esteblish a uniform County Personnel Policy and procedures to reorit, select, develop and
maintain an-effective and responatve workfoscs for the County. The Qrdinance shall be basad
on the following ohjectives:

{a)  To recruit, select and adyance employees on the basis of their relative knowledge,
skills, and abilities,

by To provide internally cquitable end extertmily competitive cotmpensation for ail
employees.

68T-UTI-Z1
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142

113

114

18,103

18.104

12.E. .(2)

(v}  To recognize good job performance, reward oxceptional performance and correct
Inadequate performance in & fair and timely manner

(d) To assure fair ireatment of all appileants and employees in all aspacts of personne!
administration without regard 1o political affiliation or beliefs, race, color, national
origin or ancestry, sex, zge, religion, disability, sexusl identity and orientation,
genstic information, or any other cause for diserimination as defined by law, and
with proper regard for their rights g ¢itlzens,

()  Te protect employess against cosrcive politieal activities and to prohibit the use of
official authority for the purpose of interfering with or affeeting the result of an
election or a nomination for offics.

C. Provide a systern of standerdized titles and standardized class descriptions for the effective
administration of personnel activities such as: manpowsr planning and budgsting, standards
of job performance, fair and equifable pay, valld selection and recruitment programs, training
programs and career development.

D. Provide a system to recrult and select the most qualified persons for positions in County
gervice, Recruitment and selection shall be conducted in an affirmative manner to ensure
open compstition, provide equal employmsnt oppottunlty, prohibit discrimination because
of race, political affiliation or beliefs, rellglon, sex, national origin or ancestry, age,
disability, sexual identity and orientation, genetic information, or any other cause for
discrimination as defined by law, to ensure that persons of disadvantaged groups are fairly
represented in the County workfores,

E. Provide an effective career development plan for qualified employees through promotional
opportunities in an envirenment free of discrimination.

Scepe,

THIS ORDINANCE SHALL NOT BE DEEMED A CONTRACT OF EMPLOYMBENT. The
provisions of this Ordinance do not vary or modify the at-will employment relationship between
the employse and the County. Any individual may voluntarity cease employment upon proper
notice and may be terminated by Rock County at any time ard for any reason. Any oral or wriften
statements of promises fe the eontrary are expressly disallowed and sheuld not be relied wpon by
any prospective or existing employee, The contents of this ordinance are subject to change at any
time by action of the County Board.

This Ordinance shall govem personnel administration for all employees and departments of the
County of Rock except:

()  members of the Rock County Board of Supervisars;
(t)  elscted County Officials,
(¢}  members of boards, commissions, and toremitiees (ineluding cltizens);

(d)  persons employed to conduct temporary and special inquiry, investipation or examination
ot behalf of the County Board, a commitiee thereof, or the County Administrator

{g) persons employed by smployment services agresments or putchase of service confracts,
unless expressly included in sald coniract or agreement;

()  all matters conesrning deputy sheriffs arising under Seotion 59.26(8Xb), Wis. Stats,, which
shall be handied by the Public Safoly and Justice Committee of the Rock County Board of
Supervizars in ascordance with statuts,

This Crdinance shall not be interpreted as infringing upon the Constitutions! powers of Elected
Departrment Heads,

‘Colleetive Bargalning Apreements,

This Ordinance applies to employees not covered by collesiive bagaining agresments
(Unilaterals) and to employzes so covered when specifie contracts are silent an a patticular fssug,
or otherwise do nat apply to the contrary.

RS TH——
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12.E. (3)

Human Resources Section of the Administmtive Policies and Procedurss Manual

The Human Resourse Department shall dovelop a standard set of policies and procedurss o
adminjster the personmel system based upon the Policles established In this Ordinence. These
polieles and procedures shall be a part of the County’s Administvative Policies and Procedures
Manual.  The Human Resource Policies and Procedures shall be subject to review and
approval by the County Board Staff Committes.

The Ordinance shall take precedence over the Buman Resource Policies and Procedures

Deparfment Work Rules.

Nothing herein shall preclude an Appointing Authority from promulgating Department Work
Rules covering topics not covered by this Ordinance or the Human Rescurce Department’s
Poifcies and Frocedures, Work rules so promulgated must be consistent with this Ordinences and
Human Resource Policies and Procedures,

Nen-El rtment Heads,

Any noti-elected Department Head hired shall be employed pursuant fo a personal employment
ceutract of up o two (2) years. Non-slected Department Feads serving on the date of adoption of
this section may volunterily negotiate & personal employment contract of up to two (2) years,
Nan-elected Department Heads shall continue to be at-will employees and may be removed at the
pleasurs of the County Administrator. Removal of the Corporstion Counsel by the Coury
Administrator requires the concurrence of the County Board. The County Administrator shall
remiain the appointing authority for non-elected Department Heads, The personal employment
contract eqvering the inltial appointiment of & non-elected Degartment Head Is subject to approval
by the County Beard efter action by the appropriate Governing Commitics,

Admin]strator Position,

The position of the County Administrator shall be included under the coverage of this Ordinance,
except where there are exglusions or where this Ordimance conflists with the resolution
establishing the administrator form of government. In the case of any such eonflict, the tesolution
shall conirel,

Shexiff’s Office Command Staff

In addition to the benefits provided to other unilateral employess, if the following provisions of
the labor ggresment with the Roek County Deputy Sheriffs Supervisors Assooiation arg
madified, such modifications shall be extended to the Chief Deputy (CB resclution Nov 9,
1993); Cemmanders (CB resolution Nev 15, 1991), and Captaina (CB resolution Dec. 31,
2008}

Education

Health insurance for retirses
Lifs insuranee

Retirement

Sick Leave Accumutlation
Sick leave payout

Sick leave payment
Uniform allowanca
Worker’s compensation

Amendments

This Ordinance may be amended by thes Reck County Beard of Supervisors in the same manner
as adopted.

Managament Rights

The management of Ruck County and the direction of the workforee Is vested exclusively in the
County, inafuding but not limited to the right to:

13 Hiro, promote, demate, suspend, discipline, and dischasges;

2) Decide job qualifications for hiring;
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18,112

3

4

)
6)
7
8
9

Transfor or layoff becanse of lack of work, discontinuance of services, or other legitimats
reasons;

Subeontract for sconomlo reasons vr whet it is not feasible for county smployess to
perform the work;

Abolish or create positions,

Create job descriptions and determine the composition thersof:

Plan and seheduls work

Determine the methods and processes and manner of performing work;

Determine the type, kind and quality of service to bs rendered to clients and cltizens;

10) Determine the locaticn, operation and type of physical structures, facilities, equipment of

the sounty;

11y Plan and schedule any iraining programs,

12) Create, promulgate and enforee reasonable work rules;

13} Determine and enfores regulations goveralag conduct and safsty;

14) Determine what constitutes good and officlent county service, and all other functions of

management and dirsstion,

The County shall have the fight tc operats and manage its affairs In all respeets In acoordance
with Its rights, dutles, and responsibilities,

Responsibilities and Anthority,

A,

County Board, The County Board shall:

(0 approve the annval County budget, meluding requests for personne! adjustments.

(2)  review and approve County Perscane] Ordinance and amendiments,
H confirm department head appointments made by the County Administrator.

(4)  delegate such dutles to the County Board Staff Committes as
Necessary.

(3 hear grlevancs sppeals as outlined in Bection 18,806,

County Board Staff Committes, The Cournty Board Staff Committee shall;

12.7:04)

(1) adyise the County Administralor on matters concerlng implemestation of

Porsonne] Ordinance

(2 review proposed Personnel Ordinance and amendmenis as developed and
recemmended by the Human Resources Director and make recommendations to

the County Board for consideration and legislative action
€)] perform other related duties as assigned by the County Board

County Board Governing Comumitiees, Bach Governing Committes shall;

(1) review all appolntmoents made by the County Administrator as provided in
Section 18.112(dX1) and make such recommendations to the Board as

approprizte

County Adminjsirator, FBxcept as prohibited by State and federal law, the County

Administrator shall:

{1)  eppoint and remove all Department Hends, subject to the provislons of Section

18.107,
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(2) advise the Governing Cemmittee of the final interview schedule of the best-
qualified applicants, The Governing Commitiee may participate in the scheduled
interviews.

€)] ubmit terms of emplayment for Department Heads to the Gaverning Committeo
for review before submission to the County Board,

(4)  approve Personnel Ordinance prior to submittal to the County Board Staff
Committee and the County Board,

{5)  apply sppropriate disciplinary actions as defined In Section 13.1108 o
subordinate employeas.

(3] approve new posltions, reallceations, and upgrades of existing positions subject
to County Board approval.

Hu Resources Director. The Human Resources Director under the authority of the

County Administrator ghall:

)] administer the Personnel Ordinance adopted by the County Board.

() establish, maintain and coordinate parsomnel fransactions and records
managentent for all County employees and pasitions,

H establish and malntain a coniral personael file for each County employee
showing rame, title, salary, change in statns, annval performance ratings and
such pertinent information as may be necessary for effeckive persomnel
atiministration and for compliance with Federal and State laws,

@ advise and assist Department Heads on al} County Persounel transsctions and
records management systems and proceduras,

(%) notify the payroll ssetion of all relevant changes.

(6) revies appointments and removal of personnel to County positions pursuant to
Section 18.607.

{7y maintain  complets employment and performance records of all Comnty
employees.

8 establish and maintain a roster of all employees in the County service which shall
inciude the class litle, pay status, and other pertinent data,

()] mike such reports and investigations to the Clounty Adninistrator, County Board
Staff Commitiee and the County Board as required.

(10)  developand maintain the Classification Plan,

(i)  devolop and administer the recruftment and selection prograen.

(12)  establish and maintain lists of persons efigible and qualified for appaintment and
promation 5 positions within the County service when, in the judgment of the
Human Resources Director, it is advaniageous to the County.

{13)  monitor tsmporary and overtitne assignments,

(14)  approve and monitor layoffs due to lack of fimds, work, or the abolition of
positions or material chenges in duties and organization, encaurage the re-
ermploymeat of laid-off ernployees in other appropriate County positions.

{15)  develep, operats and coordinate programs to improve employee effectivensss,

{16)

tralning #1d career counseling,

establish an Affirmative Action Program designed to increase the participation at
] levels of.the County workforee persons of disadvataged groups, including,
but not limited to women, minorities and the physically and mentally
handicapped.
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establish standards and procedures fo ensure uniformity in the applicetion of
diseipline gnd the processing of employee grievances.

conduot third step grlevance hearings as may be. necessary under Section 18.806,
and adjust such grievances as may be appropriste.

prepars and implement such forms, reports and procedures necessary to carry out
the County human resources progran.

dissemninate informatlon regarding the personnel program, fringe benefits and
sonditions of employment to all smployeas and departments,

lead the County's negetistions with labor representatives, unless otherwise
delspated by the County Board,

investigate unemployment compensation claims and represent the County at
unemploymernt eompensation heartngs,

develop such regulations as necessary tg carry out the intent of this Ordinance.

¢

establish e safety program to reduce the ineidence of work-related injuries and
promots gafety awareness,

develop and weintain the County-wide training program within budgetary
lirnltations.

admindster and manage the County’s Worker’s Compengation program.

insure that Department Work Rules ave fairly designed and administered,

Department Heads, Department Heads shall:

Q)

@)

&)

@

&)

(6)

M

&

9

(10)

ay

enforce the Persormel Ordinance, and the Human Resource Policies and
Procedures in their respestive department,

adopt such additional Department Work rules as required by law and/or
necessary for the operations of the Department subject {o approval of the Human
Resources Director,

initiate and process personned fransactions affecting their employees using forms
provided by the Human Rescurces Director,

maintain an smployee servios record for each employes,

notify the Human Resources Director of oll changes in permanent personnal
records including change of address, ingurance coverage and other relevant
information.

keep smployess informed of current personns] policies.

conduct szeond step grievance procedures hearings as may be necessary under
Section 18,805, and adjust such grievances as may be appropriate.

appolnt and remove employees to positions subjeot o Section 18.304 and 18,806,
and consfstent with applicable State Statutes and inform governing committes of
said appointments,

in collaboration with the Human Resources Director, develop employee
orientation and in-service training programs,

administer discipling and dalogate such authority to supervisory personnel as
appropriate subject to Section 18,806,

conduct performanee reviews of all immediate subordinate employess on no lass
frequent than an annual basis,
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{12)  obtain prior approval of the County Administrator when taking vacation days,
or wien traveling out of the County on County business, (This provision does
not 8pply 1o ¢lected County Officials,) The memo making the request should
include e designated depariment contact person, as well as a phone number
where the Department Head can be reached (if possibla),

G Supervisory Personnel. Ta the extent Department Heads dolegate authority to them,
supervisors shall;

n interview and recommend applicants for appointments to and removal from
subordinate positions.

(2)  implement the Personnel Ordinance, HR Policies and Procedutes and Department
Work Rules iy their unit,

()] conduct performatce reviews of all immediate subordinate employees on mo less
frequent than an annual basis.

{4y administer discipline to employees a3 necessary.,

(5) conduct first step grievance hearings as may be necessary undst Section 18.806,
end adjust such grievances as may be approprists,

SECTION 2
CLASSIFICATION PLAN

Development and Administration.

The Fuman Resources Director shall be responsible for the averall development and
edministration of the Classification Flan, In cooperation with Department Heads, key staff
smployees and other appropriate resources, The County Administrator positfon shall be an
untclassified position,

Position Deserigtion.

Each employee shall have an acourate position desoription that desoribes the knowledge, skills
and abilities necessary to do the work of that position; goals of the position and job tasks to
accomplish the goels; and identifies the essential job functions,

Allocation of New Positions,

The Humen Resources Director shatl allocate new positions that have been approved by the
County Board to one of the classifications in the Classification Plan. Ifa sultable class does not
exist, the Human Resources Director shall establish & new olassification, An approptiate pay
range for the classification shall be assigned subject to the approval of the County Board Staff
Commiltes, and confirmation of the County Board unless otherwise established through the
budgstary process,

Abolition of Unnecessary Classifloations,

When it is determined thet a classification or classifications are no longer usefll o appropriats,
the Human Resources Directar shall inform the County Board Staff Comumitiée that such classes
have been abolished.

Reclagsification Requests.

A reclassification is the re-agsisnment of & pasition fom one oxisting class to another class to
recognize 4 change fn the dutfes and responsibilities of a position,

Reclassification requests shall normally be contained within the annual budget. Jn such situations,
prior to approval of the budget, the Human Resources Department shall audit the position and
ke & written recommendation to the County Adiministvator who shail then recormmend approval
or denial of reclassification requests. If a reolassification request is denied, the position shall not
be reconsidered for reclassifieation fer-one-yeasor until the-next-budget there is o sipnifioant
chengg in the dutiss and regponsibilities of the posftion. If, in sxceptional cases, duties of a
position change during & budget year, the County Board may approve a reolassification request
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npon the performance of aa eudit and the recommendation of the Humat Resources Director and
‘Cotnty Administrator and with the confivmation of the County Board Staff Committes,

Reallocation Requests.

I‘BEI.I ocatlon lS ﬂ] |§-§51g;uggent Q! a p §|Lg;1 ﬁagm one pa! rango to angﬂl [ pay range
correct En ervor in the original sasi gnmgn;, 10 mﬂegt chgnging labor markat DDndltlo@, 0;_

Salary adjusiments shall be part of the budget process. I salary reallocations are approved, they
will become effective the first day of the fiscal year. Persong In pogitions reallocated shall
normally be advanced to the step with the next highest dollar amount in the new pay rangs. With
epproval of the Humean Resources Direotor and the County Administrator, an employee may be
advanced a step over and above the next highest dollar amount.

When a position beccrnes vacant ertd it is delermined by the Human Resources Direclor and the
County Administrator thet a reallocation of the position is necessary for recruitment purposes,
such reallocation may oocur outside the budget process upon the confirmation of the County
Board Staff Commiites and approval of the County Board.

Rearganization of Department.

Fach time a department or division of a department is reorganized, class descriptions for all
zffected employees sitall be submitied to the Human Resources Director for review and approval
a8 part.of sush reorganization,

Pogition Deserintion Questionnaires,

The Humean Resoutces Director may requirs departments or employees to submit Position
Description Guestionnaires when vacaneiss ceour, any time thers is reason to believe that thers
has been a significant chatge in the duties and respensibilities of ong or mors positions, or as patt
of'a position audit conducted by the Human Kesowrces Department.

Review of Classification Plan,

Al least every three years, or as often as may be appropriate, the Human Resources Director shall
review the Classification Plari to ensure that the plan accurately reflects existing position responsi-
bilitiss and markst conditions. The Human Resources Director shafl take whatever action is
appropriate to amend and update the Classification PFlan, subject to the review of the County
Board Staff Commitiee and approval of the County Board,

Underglotting.

As a vacancy occurs, the Department Head may recommend the position not be filled at the
existing level. With the concurrence of the Human Resources Dirsctor and Courtty Administrator,
the position may be filled at a lower clagsification,

Upgrade,

Upgrades shail be part of the snnual budget process, Priot to approval of the budget, the Human
Resoureas Departraent shall audit the position and make a wriften recommendation to the County
Admindstrator wha shall then recommend approval or denial of the upgrade request. If an upprade
tequest is denied, the position shall net be recensidered for upgrade until the-rext-budgst-gyele
there is a significant change in the duties and rasponalbilities of the position,

An-upgrade-may-oeeur-aftera-ro-evaluation-of the-dutles-of w-pesttien-indieate-that a-higher-Jovel
ef-oldle-er-dutiesisrequired-to-porforrn-tho-dutiesof-the-pesition—An-npgrado-may-be-to-an
existing-classication-or-position-arrequirve-the ereation-of o-nevw-elassification-erposition: When
a position is upgreded, an open recruitment shall be conducted to fill the position, Hiring
procedures for appraved upgraded. positions shall be subject to guidelines established by the
Human Resources Dlireclor and-will-be-conslstentwith-rerik-solection-hiting,

SECTION 3
RECRUFIMENT AND SELECTION

Recrnjiment,

it
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The Human Resources Direotor shall develcp and conduot an setive recruitment program
designed fo meet current and projected County manpower neads,

Recruitment shall be tailored to the position to be flled and shall ke directed to sources likeky to
yield qualified candidates.

(® Job Anncuncemants and Poblicity,

The Human Resources Ditector shall issue job announcements and otherwise publicize
vacancies us may be approprlate. Job vacancles shall be formally announced for a
minfmur of five working days prior fo the closing date for filing applications. Depending
upon the vacancy and the scope of the rocruitment procsss, this period may be lenger., The
Humzn Rescurces Director may also initiate continuous recrvitment programs for any
class of positions. (Sea HE Policies and Procedures.)

(b) Application Form,
All applications for employment shall be made on forms prescribed by the Human

Resoures Director. The Human Resources Director may requite proof of application
atemnents.

(c) Raleetion of Applications,
The Human Resources Director nay teject any application if the applivant;
] does not meet the minimum quallfications astablished for the position
{2y provides auy false or misleading information in the application Progess

(3 ig physically, mentally or otherwise unable o perform the duties of the position,
as permiited under applicable state and federal laws

(4 has been convicted of a crime, which renders him/her unsuitable for the position,
a3 permitted uader applicable state and féderal laws

(3 is not within the legal age Hmits prescribed for the position or for County
employment

(0)  hos established an unsatisfactory employment record, which demonstrates
unsuitability for the pesition

¢)] is & member of an organization, which advocates the viclent overthrow of the
government of the United States

(8) based on job relatsd fhctors, is found by the Human Resources Director to be
clearly unsuitable for the position for which he/she has applied

6] Whenever an zpplication fs rejected, notice of sueh rejection shall be promptly made to
the applicant.

(=) The Humsn Resources Director may select only the best-quallfied applicants for
soreening and final consideration,

{H Where writter exams are used as part of the reoraftment process, applicants will not be
eligible to re-take the exam untll a period of six months has [apsed.

Relocation Expense,

An employes; newly hired to fill an FLSA exempt position, who resides outside of reasonahla
comunuting distance (l.e. a distance greater then 40 miles) wishing to relovate his or her domicile
to Rook County may be oligible for a contribution toward moving expenses, if it is determined,
upon recommendation of the County Administrator and approval of he County Board Staff
Commitiee, to be in the hest intarest of Rock County to offer such contribution. An employes
recaiving a contribution toward moving sxpenses shall remain 4 resident and employse of Rook
County for not less than three (3) years. Failure to meet this requirement will result in the

repayment of 3aid moving expense on a pro-rata basis.

-, = e aiio

[ P
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Selaction,

The selectlon process shall meximize reliability, objectivity, and validity through a practical and
job-related assessment of applicant attributes necessary for successfil job performance and career
potential. The selestion provess shall alse be belanced to provide promotional apportunities as
well a3 open competitive opportunities at all levels of County employment.

(a)

(&)

Selgotion Devicss.

The Human Resources Director shall be responsible for determining when formal
selection devices are to be ysed to screan applicants for job vacancies which may inclnde,
but need not be limited to a review of training and experlence, work sample .and
performance tests, practical written tests, physical fitness examinations, and background
and reference Inquiries. In the development of selectlon devices, the Fluman Resources
Director shall confor with Department Heads, consultanty, or others familiar with the
knowledgs, skills and abHities required and specifio devices to best messure these factors.

Confidentiality,

Formal selection materials shall be known enly t0 the Human Resourcea Direator and to
other [ndividuals designated by the Fluman Resources Ditector. Every precaution shall be
exercised by al! persons patticipating in the development and maintenance of materials to
ensure the highest level of integrity and confidentiality,

Eligfoility Lists,

The Fluman Resources Ditector shali be responsible for establishing and maintaining eligibility
lists as may ba necessary or desirable.

(@

)

{)

@

Layoff List for unilateral emplovees,

An employee laid-off or demoted in liet of layoff may be considered for re-smployment
wher a vacancy ocsurs for which hefshe Is qualified, Human Resources shall notify said
smployee of any vacancy arising in the same Job from which the emplovee was Taid-off,
Said smployee shall make application for the vacant position. Onca application s made,
the laid-off employse shall partieipate in a competitive hiring process and, if most
qualified, shall be required to accept an offer of employment for the position within 10
days of auid offer. Fallure to make epplication or aceept an offer of employment for the
position from which the employes was laid-off shall result in the forfaiturs af notification
rights for future openings,

Open Competitive and Promotional Eligibility,
The Human Resources Director may establish and maintain such open sompetitive and

promotional eligibility lists of applicants who have qualified for a particular job or class
of County positions,

Duration of Bligibility Lists,

The duration of eligibilily lists shall be not less than one year, or a3 provided for-in a
Department’s Work Rules,

Removal of Candidates from Biigibility Lists.

The Human Resources Dirsctor may remove candidates from an eligibility list if the
candidate:

{1} recsives a regular appointment to a position in the sarne oless or ancther class
having the same ot kigher pay grade,

(23 files & written statement indleating twillingness ta accept appolntment.

{3)  declines an oifer of employtent under such conditions provieusly indicated by
the candidate as acceptable.

(@) fails to respond within & specified time period to amy offielal written inquiry
regarding relative availability,
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- Tails (o report for an interview or for duty s the time specified by the Hurman
Resources Director or appointing authority,

{6} iz disqualified for smployment under County pofivies or state law.
(7}  factors covered under Section 18.301,

{e) The Human Resources Direotor shall notify each candidats in writing of his/her removal
from an eligibility fist, The candidate may appeal hisher removal from an eligibility lst
and, at the discration of the Human Resourves Director, the candidate may be reinstated,

Certificetion and Appoiitment,

Whenever a vacanoy in County employment is to ba filled, the appolnting authority shall submit a
request to the Human Rescources Director to provide names of eligible candidates,

Appeintrent of Eligible Candidates.

The appointitg authority shall make an appointment from among the names submitted by the
Human Resources Ditector. The appointing authorlty shall justify to the Human Resources
Diirector each candidate's unsuitability If they are bypassed on the list. Such justification must be
acceptable to the Human Resources Ditector,

The date upen which 2 new employee comimences employment shall be jointly determined by the
Human Resources Director and Department Head.

Probationary Period,

Except for Deparfment Heads and the County Administrator, original appointments to all regular
positicus shall be meade with a Probationary Perfod of six-ong calendar menths year, exceptwhen
by-the-natwre-of the-werlsan employee cannetbe-evalunted sffsctively insix months, e
Piebaﬁeﬂﬁﬁy-%ﬁ' 'Bd‘maﬁ"‘bm' . .

The length of the Probationary Period shall be specified in the writlen offer of employment, which
will be written by the Human Resources Department,

{13 Regular status begins on the first worlday following completion of the
Probationary Period,

(@) The Probationary Petiod may ba extended for 5 period of time not to exceed six
(6) manths, with prior approval of the Homnan Resources Director. This request
must be made in writing citing the reason for the request.

3 An employss shall aviomsticslly be appolnted at the end of the prescribed
Probationary Period, unless the appointing authority, with approval of the Human
Resources Director, notifies the probationary employee of the extension, ot the
unsuccessiul completion of the Probationary Pericd at which time the employse
shall have their Probatiorary Pariod extended or be dismissed,

# Dismissal of an employee during the initial Probationary Period shall be at the
sole diseretion of the employer and without reconrse to the grievance procedures
herein provided.

(5} An employee appoinied o a position in an scting capaoily by the County
Administrator and subsequently selected a5 the regular employes In that position
sheil have hisher total time of continuous employment, including the fime spent
in an luterim capacity, counted for seniority purposes, but shall serve at Jeast a
sin-month Probationary Period after rogular appointment, exeapt-as-noted-tnder
Baction 18304

(&) Prebationary employses will be permitted to apply for other positions after shx
months.

{7} Complstion of the Probationary period does not Luarantes continued erployment
for any specifisd poriod of time, nor does it modify or change the employes’s at-
will status.
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Part-time and Ssasonal Empioyment,

When possible, employment shall be on a full-time year round basis. However, when [t is
determined to be in the best {ntersst of the County, part-time and seasonal ermployess may be
hired.

Temperary Appointments,

Temporaty appeintments may be made from appropriate eligibility lists. If no eliglbility list is
availabls or if the eligible candidates are not available for tsmporary work, the Human Resources
Direstor mey authotize the appointment of a quallfied individual, The acceptancs or refusal by an
eligible cand{date of a temporary appointment shall nof affect the candidate’s standing on the
eligibility list for regular appointment.

Overlag of Positions.

Any request for hiring in excess of the budgsted personnel roster must be approved by the County
Board. Thiz would include cages where the Depariment Head requests an overlap of personnel for
more than one payroli period i order to traln the new employes, The request should be approved
by the governing committee and County beard Staff Committes prior to submission to the Board.

Other Appotniments May Follow Ordinance,

Nothing herein shall prechude an sppolnting authority from fllling those positions not covered by
this Ordinence in a manner conaistent with if.

SECTION 4
SALARY ADMINISTRATION

Pay Plan,

The Pay Plan shall include the schedules of pay ranges for all unilaterals and all etployees
coverad by a eollective bargaining agreement that has limited bargaining rights under Wisconsin
Statutes Seotion 111,70,

Schedules shal! consist of minimum and maximum rates of pay and the intermediate pay steps,
The ohjectives of the Pay Plan shall be:

{8) To provide an appropriate salary structurs, to recruit and retain an adequate number of
competent employees;y and,

(t)  To provide appropriate pay incentives for satisfactory or outstanding job performence,

The pay plen schedules described above shall be comained in the County’s Administrative Policy
and Procedurss Manual,

Development and Administration,

The Human Resources Director shall bs responsible for the development and administration of the
Pay Plan, through periodic teviews and comparative studies of pertinent factors affecting levels of
pay., When approprtate, the Humar Rescurcss Diregtor shall recommend necessary amendments
1o the County Board Staff Committes, which shall becoms effective upon-approval of the County
Board.

Linkaze.

The Pay Pian shall be directly linked to the Classification Plan and shall be based on the principle
of equal pay for equal work, Pay ranges within the Pay Plan shall be determined with regard to
sich facfors as:  umiformity of pay for each class, relatlve difficulty, complexity, and
responsibility of work, rectuiting exparience, prevailing rates of pay for similar jobs n publie and
privateservice, changes in eost of living indices, and the financial polisies of the County.

Entrance Pay Rate,

The entrance pay rate for new County ampleyees shall normally be the minfmum rate of the pay
range prescribed for the class. A Department Head may recommend that a particutar appointment
be mede abova the enfrance pay tate. Such requests muost be made in writing, approved in
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advance by the Human Resources Director in recognition of relevant experience and for
exveptional qualifications,

Elested Department Heads that wish to appeal the declsion for placement of a new County

smployee made by the Mumen Resources Divector and/or County Administrator may do so in
writing tc the County Boerd Staff Committee, whose decision shall be final,

In-Range Ingrement,

In-range increments shall be based on satisfactory work performance and length of servive ina
class, Such increments shall not be granted automaticelly, Whenever an smplayee iz promoted,

" thelr annual pay inorements {step increass) shall be based on the lemgth of setvice in that rangoe or

class. The employee shall have an overal] performance evaiuation of "sattsfactory™ or “meets
expectations” or higher in order for an in-range increment to be pranted, If the rater_plans to

recommend the denial of an in-range facrement, the report shall ke discussed with the Human
{ssources Director prior to review with the employes. The performance of the employae will be

evaluated In aceordance with procedures outlined in Section 7 of this Ordinance.

Produgtivity/Tncentive Awsards,

Extreordinary productivity/incentive awards may be granted In recognition of excaptional
perfermarice In addition to an employee's regular pay. Recommendations for such pay shall be
initiated by the employee's supetvisor and/or Department Head, reviewed and approvad by the
Human Resotrces Director, County Administrator, appropriate Govemning Commlites and the
County Board Staff Committee, Specific guidelines for the administration of the
Produectivity/Incentive Awards Program shall be the responsibility of the Human Resources
Director to establish and maintain suject to epprovel by the County Administrator and County
Board Staff Committss. Such requests shall be in writing and supported by evidence of the
following:

(&) The employes has personally conceived and suggested a procedure or device which has
tesulted in substantially greater operating sfficlency ot in a marked decraase in operating
expenses; or,

(b}  The emgloyee has performed extensive collateral dutlas or has continually completed

diffienlt work assignments, which signtficantly Increased the efficlency and effectiveness
of his/er departinent’s program or the County service,

Segsonal Employment,

Seasonal emplayees shall be compensated on an hourly basis at a rate established within the
pararneters of the annual budget a3 determined annually by the Homan Resources Director,

Temporary employment

Temparary employees shall be compensated by placing them on & step In the appropriate salary
schadule.

Pay Rato Adjustments,

The following acticns shall affect the pay status of an employee:

(a) Transfer,

When an employes is trangferred from cne olass to another with a cominion pay range,
he/shs shall continue to receive the same pay rate,

1] Promgtion,

When an employes &s promotad from one cluss to another having 2 kigher pay range,
he/she shall normally advance to the pay step In the new rengs which is immediately
above histher former rate of pay. In unusual circumstances, the promoted individual may
be placad fn 4 higher step upon eppreval of the Human Resources Director and the
County Administrator.

{c) Damotlan,
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‘When aii employse is demoted for any reason, the Human Resources Director shall
consult with the supervisor(s} lnvolved tn decide the pay for the re-assignment, In o
case will it exceed the maximum of the pay mnge of the job to which the employee is
demotad.

(G Reinstatement.

When an employee is reinstated to hisher former job he/she shall notmelly be paid the
same pay step as bafore leaving. When the employee 15 relnstated to & job with a lower
pay range, the Human Resources Director shall declde on the hew pay rate in accordance
with the smployes's experlence and qualifications, In no case, will it exceed the
meximum of the pay range to which the employes Is assigned,

(e) Compensation During Temporary Assignment.

In a situation where an employee is assigned the duties of a higher classification
anticipated to be for a perivd in excess of ten {10} consecutive working days, the
employes will be assigned » tetnporary pay rate in the range of the higher classified
position,  Such pay will be for the period of the temporary assignment. Temporary
assignments rust be approved by the Human Resoutces Dirsotor. An employee who is
tempararily assigned to a position with a lower pay range, for any period, shall not
recaive a reduction in pay. No such tsmperary assignment shall exceed six months unless
approved by the County Administrator upon recommendation of the Human Resources
Director.

Overtime
“Unilateral A” employees earn overtime et time and one half over 40 hours per week.
“Unilateral B” employees earn overtime at straight tme over 40 hours per week,

“Unilateral C* employees, who are exempt under the federal Fair Labor Standards Act (FLSA),
do not earn overtinie,

Foz additional policies and procedures regarding overtine for nnilaterals and other employses
see the HR Policy and Procedure Manual,

Red-Circled Classifications.

Employees in classifications that are to be red-circled will be frozen at their curvent salary until
the salary of the pay range to which they are assigned equals or exceeds thelr raie of pay.
Fmployees with ten ysars of service, whose classification has been red-gircled, shall receive one-
half of the across-the-board increase geanted to smployees on the Unilateral Pay Man until the
salary of the pay range to which they are assigned equals or exceeds their rate of pay.

SECTION 3
FRINGE BENEFITS

Holidays.

The following holidays are observed by the County and shall be granted to regular employses
with pay and to temporary employees without pay, unless such employees are requirad to be on
scheduled work:

{a) Mew Years Day

{b) Bpring Haoliday to be cbserved the Friday immadiately preceding Eastet

{¢)  Memorial Day

(dy  Julysth

(e Labor Day

(43} Thankeglving Day

(g0  Friday following Thanksgiving

(h} Day before Christinas

] Christmas Day

M One Floating Holiday of the emplovess' choice,

{k}  Any additional holiday gramted by the Comnty Board.

N The County Administrator may designate additiona! holidays in unusual clreumstances
with the appeoval of ine County Board Chair andfor Vice Chair,
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For employess working the standard work schedule, when a holiday falls on Satorday, it shall be
observed on the preceding Friday. When a holiday falls on 2 Sunday, the foliowing Monday shall
be observed.

For employees not-working the standard work schedule see the HR Policles and Procedurss,

Employees normally granted time and one-helf, the Director of Nurses, the Assistant Dlrector of
Nurses, and Muwsing Supervisors working in Rock Haven; and the Youth Services Centor
Supervisets who are required fo work = holiday, will be paid or granted compensatory time off at
a rate of time and ong-half;

r supervisors working at the Communications Cender, I8 ired to work a holida:

they will be paid or gramed compensaiory time off at a rate of time and ane-half for all_hourg

WOl 7:00 a.m, the day of the holiday through 6:59 a 2 day after the holid
Unilaterai C Employees (FLSA sxempt) who wotk on a holiday shall receive a day in liew thereof,

Whenever a designated holiday falls on an erplayee's scheduled day off, an additional day shall
be granted in lieu thereof,

Regular part-time employees who normally work sixteen or more houts per week shall be pald for
holidays which fall on days for which they would otherwise be scheduled to work, according to
the nurber of hours for which they would be seheduled to work on that day.

When a holiday falls within a period of leave with pay, the employee shall receive pay for the
holiday.

When a holiday falls within & pay period of leave without pay, the etmployes shall receive no pay
for the holiday.

In order to receive holiday pay, emplayees must normally be scheduied to wark for not less than 4
hots the regular workday before and not less.than 4 hours the regutlar workday aftar the holiday,
unless on anthorized paid time off (sick lanve, vacation) or it paid FMLA.

Floating holidays mustbe taken {n whole day increments (pro-rated for part-time employess).

The floating holidey elall accrue to the employes offective any work shift starting on or after 4

am, of January 1" of each year. During their first year of employment, Bmployees hired after
Novernber 30, wit have yntil January 31 of the following vear to use their Floater from the

pravious year,

The floafing holiday may ke taken upon at least wenty-four honts ens-hewss notice prior to the

beginning of the shift. A Floating Holiday with less than 24 hours notice may be taken in an
emergensy circumstange st the diseretign of the Department Head or his/her designea,

Heszlih and Dental surance.

The County shelt puy that portion of the employes's health insurance as is approved by the County
Board,

For part time unilateral employees who are in a .5-ot higher FTE position and hired after
Septomber 1, 2009 the employee shall contribute toward health coverage pro-rated to the FTE of
the positicn they hold, [CB resolution ~ September 2009.]

Part-time employess who are normaily scheduled to work lass than twenty hours per week are not
eligible for County health and dental benefits, Bmployees who normally work twenty hours or
more per week, are ligible to recelvs dental insurance and healib benefits, Pari-time eniployees
may participate in vislon insurance at their own cost provided it is allowable under ihe plan rules
ity effect-at the time of participstion.

Bmpleyees retiring from the Courty who are eligible for 2 WRS annuity may retzin their in-
surancs caverago under the County's group policy if they pay the premium,

Dental soverage will be provided consistent with coverage and co-payments as set by the County
Board, Elfgibility for coverags shall be governed by the poliey issued by the carrier/administrator,
The employer shafl pay 60% of applicable premium of the lowest cost available plan and the
employee shall pay the remainder of the applicable pramium.
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Life Insurance,

Regular full-time employees are sligible for group life insurance in an amount equal to the next
highegt thousand dollars of their annuat salary, Unless they specifically waive such coverage, a
portion of the premium shall be deducted monthly from their regular salary as approved by the
County Board. Regular part-time smployess are also eligible if they work enough hours in & year
to qualify for Wisconsin Retirement System coverage.

Retirement.

Ratirement bensfits are administered by the State of Wisconsin Retirement Systern (WRS). The
benefits are governed by applicable State statutes and regulations,

Unemployment Compensation,

County employmant is covered by Wisconain Unemployment Compensation laws,
Yacation,

(8)  Unilateral employess bived prior to January 1, 2008, shall earn te days paid vacation after
one year of continuous service. Thereafler, he/she shall eam one additional day per year
for each year of continnous employment to a maximum of twenty-two days. Employees
shal! continue to earn vecation until the employes’s length of service would provide
additional vacation under paragraph (b) below, at which time they shall be placed on that

scheduls,
{by  Unilatersl Bmployees hired after Januaty 1, 2012, shall earn vacation socording to the

following schedue:

Completed
Yeers of
Service Unilaterat A & B Unilateral C

1 year 10 Days 15 Days

2 Years 10 Days 15 Days
3 Years 10 Days 15 Days
4 Years 10 Days 15 Days
3 Yearsg 11 Days 20 Days

. 6 Years 12 Days "
7 Years 13 Days "
§ Years 14 Days "
9 Years 15 Days "
10 Years 16 Days 25 Days
11 Years 17 Days "
12 Years 18 Days "
17 Years 19 Days "
14 Years 20 Days "
15 Years 21 Days "
16 Years 22 Days "
17 Years 23 Days "
18 Years 4 Days "
19 Years 25 Days "

Unilateral A & B Employees may use upto 5 of their 10 days after they
have been with the County for six months. Unilateral C amployees may
use 7.5 of their 15 days after they have been with the Comnty for six
months. Any time used between 6 months and ane year, will resultin a
reduction of the days avallable afier one yeur, (Example: a Unllateral B
emyployes uses 2 days after six months but prior to his one year
anniversary date, that person would have §.days to nse after completing
one yearof service, 10~2=§)

{¢) Vacation schedules for those employees covered by a bargaining agreement that has limited
bargaining rights ss of January 1, 2012 are contained In the HR Policies and Procedures
marual,

e,
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Credit for yesrs of service may be awarded to sn employes bassd on years of prior related
experfonce plus yoars of service with the Counfy. Prior related experience shall be
dotermined by the Human Resources Diroctor and the Corporation Counsel, and will only be
awarded for service in jobs that are .substantially related to the work performed for the
County,

An employss shail take earned vacation time within the twelve-month period immediately
follcwing eligibility. Earned vecation time not taken within the designated twelve month
pericd shall be forfeited, unless the Department Head and Human Resources Direstor
speoificaily approves the carry-over of en employee's vacation, in writing, due to an inability
of the employse to utilize the time requested to be sarried over because of work requirernents
or other legitimate reasons; or paid ont according to HR Policy and Procedures, Vacation
defarml or carry-over of ore hour or mors vaeatien shall be requested by the smployes In
weiting prior to his or her anniversary date, or within ten weeks of his or her anniversary date,
and shall state with specificity the reason for the request. Failure to make a timely request
shall result I the vacation being forfalted,

The amount of vacation days deferred shall not exceed the number of vacation days that the
employee earns on thet anniversary date.  Vacation may be granted in advance only upou the
approval of the Department Head and the Human Resources Director.

Departrent Heads shall establish work and vacation schedules with the fiest aonsideration o
be given to the officiant opetation of the department. Senior employees in terms of length of
service shall be given vacation schedule preferences when practicabls. Deferral of vacation
Tor the County Administrator shall be at the diseretion of the County Board Staff Committee.

Part-4ime employees whose regular workwesk is sixteen howrs or more shall sam vecation
time on a pro-rata basis directly propertionate to the amount of time worked in relation to the
normal full-time emplayment period. Parttime employees whose regular workweek is loss
than sixteen hours shall not sarn vacation credits,

Tin the event an employes is on authorized siok leave and has insnffiofent sick leave eredits to
cover the period of absence, earned vacation time may be used for this purpose if the
emplayes or smployer 5o elects.

Upon ssparation, an employee shall be paid for the unused portion of histher acerued
vaeation credits provided the employee las completed six consecutive months of service,
except as modified by the rules governing resignation witheut sufficient notice.

An employee who moves from one positlon to another in the County service, by transfer,
promotion or re-assignment, shall be credited with histher asounulated vacation leave in the
new position.

Anr employee, whose appointment status is changed from temporary to regolar status without
2 broak in service, shall receive vacation credits from the date of histher original appointment
to temporary staiva,

Ne credit for vacation leave shall be granted for time worked by an employes in excess of
hisfhier normal workweek.

Yacation credits shall not be earned by an employee dufng a feave of absence without PRY, 8
suspensicn without pay, or when the employee is otherwlse in 2 non-sompensable status,
should sych period without pay excead thirty warking days in any calendar year.

There shall be charged against accrued vacation only those days on which an smployee
normally would have worked. It the event a legal foliday fails within the vacation period,
the holiday shall net be charged against vacation.

Use of vacation time st be approved in advance by the Department Head or his or her
designes, Use of vacation by appainied Depariment Heads must be approved in advance by
the County Admiuistrator,

All vaoatlon shall be utilized in not loss than ene-hour increments.

Workets Comp

Worker compengation benefits will be provided in accordancs with applicable statutory provisions

and

administrative codes,
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Rock County strives o insure &ll work assighments ave performed safely and work areas are
maintained in a safo manner, The County promotes a light-duty program for {njured employees
on worker compensation. All on-the-job accidents must be reported to the Human Resources
Dirsctor ot higher designes immediately and proper forms must be completed in full,

Any employes, who is recelving worker's compansation, may at the employed's option, take
sufficient sick leave or vacation to make up the difference betwsen the worker’s compensation
payment and his/ her ragular wags, When the employee's siok leave andfor vacation zceount is
exhausted, hefshe shall recsive worker's compensation payments only. If an employee is on
worker's compensation for & perfod of twelve (I2) months, that emploves shall have his/her sarmed
vacation paid out, unless the employes asks for defetral of vacation payout in writing.

‘Workers aompensation supplemental benefits will be provided in accardance with HR Poliey and
Procedurss.

Leave Of Absenoca Policy (Non-FMLA)

The County Administrator or the Department Head after consulting with the Fuman Resources
Dirsetot, may grant a regular employee lzave without pay for a perlod up to one
vedr except for an educational leave, subject to the following conditions:

(n Leave without pay may be grantod, when it is in the best interest of the County to
do 30, Requests for leave of absence shall be approved prior to the taking of such
leave. When such leave i requosted as an extension of sick [eave, an acceptable
physician's certificate shall bs requirad.

{2) At the sxpiration of & leave without pay, the smpicyee shall be teinstated to the
positich he/she vacated or to an equivalent position which is vacant at the time,
pravided the employss meets the stated qualifications, I thers is not a suitable
vacancy aveilable, the employes's name shall be placed en an appropriate

reinstatement list,

(3) Credit toward vacation and siclc leave shall not be eamed after 30 days whils an
employes is on lzave without pay. Insurance benefits may be retalned according
{o HR Polisy and Procedure,

) Leave without pay shall mot constitute a break in service; however, if the

employee is abgent mors than thirty days during a calendar year, it shall change
the employes's anniversary date,

When a lvave of more than ene calendar-menth thirty eonsseutlve davs Ts taken,
the smployee's anniversary date shall be moved ahead by the seme—number-of

dazys-thot-the-leave-sxeeeds-thirhe days total number of days of the leave,

(5 A retum to work earlier then the scheduled termination of leave dafe may be
arrangad by the supervisor and the employee, with the approval of the Human
Resouress Director

() Einployees on leave of absence from the County may not be employed
filltime elsewhere. Bmployses holding employment elsewhere
during a lsave of absance shall be deemed to have voluntartly resigned
from employment with Rook County,

(T If an employse is unable to relum to work on the date stipylated, hefshe may
submiit a writlen cequest to extend the leave of absence, subject to the approval of
the County Administrator or Department Head and the HR Director, If, on the
dste following the expiration of the leave of absence, an extension i not
requested and granfed and the employee has not returtied to histher position, the
employes shail be considered to have volumiaily tesigned from County
employment

&) Unauthorized Absence. It la recognized that there may be extenuating
slreurstances for wnauthorized absence, and due consideration shall be given
¢ach ease. However, an employes who s absent frem duty without approval
shall receive no pay for the duration of the absence, and shall be subject to
disoiplinary netlon, which may include dismissel.
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Beresvement Leave,

[rr the event of & deathr in an employee's immadiate family, he/she may be excused from

worl without loss of pay according to the following schedule to attend the funeral and-er make
hecessary arrangetnents, or grieve for the Joved one. Immediate family shail not inc b
n-laws” after a divoree, The appointing authority may require an obituary to substantiate the
leave,

a. Up to three dayy for spouse, domestic partner as defined by the state of Wisconsin, child,
parent, mother-in-law, father-ie-law, brother, or sister.

b, Up to two duys for an employes’s stepparent, stepchild, grandparents, or grandehitdren,

c. Up to one day for an employea's sister-In-law, brother-in-law, son-tn-law, daghier-in-law,
aunt, unele, nlece or nephew,

If additional tims is requirsd, ac employse may request to use accutnulated vacation,
baliday or comp-time. Sick leave cannot be ysed.

T the event that an employee it raquired to act asa pallbearer for a funeral not
otherwise eligible for funeral leave, he/she shall be granted up fo one day to sarve without the
loss of pay,

All leaves under this section shall be pro-rated based upon the employee’s FTE.

Jury Duty,

Ary smployes called for jury duty in any court of competent jurisdiction shalf be granted Hme
off from his/her regular and normal daily schedule of working hours with pay, for such jury
servige provided such employse shall remit to Employer all fees recetved from the Clerk of
Courts for such service, and further provided that no olaim for overtime Ay or compensatory
time off shall be made by such emplayes &s a result of histher Jjury services. If the employes
docs not remit the fise, he/sie shall be considered ta be on leave of absence withont pay while
petforming jury duty, The Countv shall 8 reasonabie amount for the difference if the

empicyee has to pay parking fees and reimbisement from the Court does not filly pover the fes.

Medical Leave,

Employees requiring = leave of absence for a peviod of medical disability shall request the leave in
accordance with HR Policy and Procedure. Bmployees are entitled to medical leave in accordance
with applicable Federal and State laws and HR Follcy and Prosedures, Any leave granted under
this section will run concurrently with State and Federal FMLA.

Military Leave,

An employse who leaves the service of the Catnty 20 join. the military forces of the

United States during time of war or other national emergency, or who is drafied Into

the military secvive at any time, shall be granted smilitary leave without pay, such leave to extend
through a date ninety days after being relieved fiom such service, Proof must bo flled with the
Humen Resources Director, Such etaployee shall be restared to the position which he/she vacated
or ta a ceinparable position with full rights and without loss of seniority ot benefits acorued and
not taken while serving in the position hefshe oeonpied at the time the leave was granted, provided
that application iz made to the Fuman Resources Director withi ninety days afier the dato of
hisfher honorable discharge, or fitteen days after refection, and is physically and mentally capable
of performing the work of hisher former position, Failure of an employee fo notify the County
wlthin this thne period of histher intention to return to work shall be considered 1s 2 termination
of histher employment, Leave will be granted in compliance with State and federal law,

Military Ressrve Leave.

(13 An employse who, by reason of membership in the United States Military Reserve, or
ordered by the appropriate authorities to attend a traiing or eucampment under the
supervision of the United States Armed Forees, or by reason of mentbership in the Natfonal
Cuard, is required by tho authorities thersof to do so, shall be granted a leave of absance
from his/her pesition without loss of pay for a period ot fo excesd ten working dayg in any
oalendar yeer. Tt iy intended that this shall be done without financial penalty io the
employee. The County will therefore pay such employee for this time lost n an amount
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equailng the difference between histher daily military pay and the employee's normal
County dally wage. To receive such loave, the employee must file 2 copy of hisfher orders
with the Human Rescurces Director at least two weeks prior to date such teaining or
encampment leave fs to commence,

(2)  Anemployee who has active membership in the U.S. Military Reserve ar

Nattonal Guard and who {s ordered to leng-term active duty of 30 days or mote in the U.S.
Armed Forces shall be granted military leave with supplementa! pay equal to the difference
befween the employse's basie military pay and hisher normal County daily wage.
Supplementa! pay grantsd under this seotion i3 provided for the duration of an emplayes’s
military servige, not to exceed 5 years. Proof.must be filed with the Human Resources
Direcior. Ta receive compensation the employes must subnilt a copy of histher Military
Leave & Earnings statement to the County Payroll Offfce on a monthly basis. The net pay
{o an employes may be an estimate with final pay reconciliation by the Comnty*s Payroll
Office after rsceipt of the amployee’s military pay vouchets, sither during the course of
military servics or after completion, Accrual of seniority and benefits, and reinstatement
rights and limitations, shall be consistent with those outlined in ssction (d) and as required
by iaw. An emplayze who voluntarily extends hisfher military service shall not be granted
supplemsntal pay, but may apply for additjonal unpaid military leave under section (d). The
sffect of this subsestion ig retroactive to January 1, 2004, and is subjest to the rights of the
varlous inions representing County employess to object to said compsnsation policy prior
to implementation and request that this subsection be subject to the collective bargaining
process,

{3)  Anyemployee deseribed fn subsection (2) shall alse ba entitled to
continue paid coverags under the County’s group medical plan for fout (4)
weeks,

Non Werk Related Witness or Personal Litigation.

A leave of absence without pay shall be granted an employes upon his/her request to appear under
subposna or in his/her own behzlf in litigation Involving personal or private matters

Sick Leave,

Sick leave pay shall commence on the first day of any period of iliness dus to
acoident, injury or digease.

) ali full-time eraployees shall earn one sick Jeave day per month of continuous
amployment, All part-time employees whose regular workweek is sixteen hours
or mere shall earn one sick leave day on a pro~rata basis directly in relation to the
normal full-time employment perfod. All part-time employees, who work less
than sixteen howrs per week, shall not earn gick leave. Temporary and seasonal
smpioyees are not eligible for sick leave

(2) siek leave shafl be granted after slx months continuous service when a'n employes
is required (o be absent from work because of:

(2) illness of the employee

()] illzess of an employee’s spouse or domestic partner (zs defined by the
State of Wisconsin)

(c) illness of a child through age 26 (includes step-child, ctwrent foster
child, or amy other child they are legally responsible fur) of a ghild wha
mests the definition of a disabled aduli child,

{(d)  illness of a parent (includes step-parents and current foster parents)

(2) contact with or exposure to a contugious disease rendering the
employee's presence hazardous to fellow workers

(69} reasaneble medical or dentel sitention that cannot be scheduled during
non-werking hours

3 sk leave sha!l acerue to a maximum of one hundred-thicty days
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308 “ employees who are absent from duty for reasons which entitle them to sick leave
307 shall netify their supervisor as olose to thelr regular staring time as possible in
333 aceordence with Department Work Rules,
3
310 (5) a Department Head or the Human Resourees Drirector may requirs the employes
311 to submit a medical statement, stating the specific illness, period of treatment,
312 and dafe that the erployee may return to work from sick leave when; 2) it ocours
313 bafore or aftet & holiday, b) It cecurs before or after 8 or scheduled day off, &) for
314 sick leave in sxeess of three days whish has not beey reposted to FMLA, or d)
318 when an-employee has a seesrd-of-repetitious—vonge higtory of using short
316 emounts of sick leave ropeatedly over an exiended period of time. The
317 Department Head or Human Resources Ditector may Tequire an employes to take
318 & medica! examination on returaing from sick leave or on such occasions that it is
318 In the best inferest of the County. The medical examination shall be given by a
320 physician designated by the Human Resources Diteator
321
322 (6) A Depariment Head or the HR Director may fnvestigate the elleged illness of an
323 employes absent from work on sick leave. False or fraudulent use of sick leave
324 shalt be cause for diseiplinary action against the employes, up to and including
325 dismissal
328
327 H an employee on vacation who presents an acceptable medical certificate giving
328 the dates of illness may have that portlon of hizher vacation leave converted to
329 sick leave
330
331 (8 slck leave shall be debited in no less than quarter hour units
332
333 ) no credit for sick leave shall be granted for time wotkad by an employes in
334 excess of hissher notmal workweek
3358
338 {10) a regular employes who moves from one department to another by tramsfer,
337 promotion or demotien shall have hisher tota] sick leave eredits transferred to the
338 new department
339
340 an Unilateral employeas whe resign or retire with ten or more years of continuous
341 service shall be paid for one-half of the acoumulated sick leave days, not to .
342 exceed a total of sixty-five days. In the event of the death of an employee, the
343 County shall make the same sick leave payment to the employee’s estate. In the
344 event of a discharge, the employes will not recetve this benefit.
345
3G 18516 Subpoenaed Witness,
347
343 When subpoenaed to appear before a court, public body, or commission in connection with
349 County business cn regular work time, the employes shall be paid at his her regnlar rate of pay
350 and the employee shall remit hisher feo to the County
351
362 Employees who are off duty and are subpoenaed to appear in court as a result of their wark
3583 ass{gnment shall receive a minimom of two hours pay af the rate of time and one-half, If the
354 employee is required by the court to bs present in court for tiine over and above the minimum,
355 the smployes will be paid at the rate of time and one-half. Employees shall be reimbursed for
356 mileage ocsts incurred because of court appearances requited under this provision. Employees
367 shall sign and turn over to the County any and all fees and refmbursements paid becanse of
358 eourt appearances resulting from their work assignment,
359
360 Subpoena Cencellation Pay, Employees wha ars subpoenasd to testify on off-duty time and are
361 not notified of the cancellation or dismissal of sald subpoena at least twenty-four hours prior to
362 the time scheduled for appearance, shall bs paid two hours of pay uf their regular rate of pay.
1363 There shall be a meximum of two (2) canceled subpoenas per day.
1384
365 18517 Training/Educational Leave.
1366
1367 Employees may be granted a fisll time leave of absence without pay ta further their education for
368 a period not to exceed eightssn months If it Is determined fo be in the best interest of the County.
1368
1370 At ths expiration of ths leave, the employes may be relnstated to histher position if it is available
1371 or aa equivalen position if one is available and iT it {s determined to be in the best interest of the.
1372 County.
373
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For language covering leaves with pay, see HR Policies and Procedures,
Yoluntary Public Service [eave,

County employess may be allowed time off with pay 1o serve on publio or non-profit boards,
committees, oF commissions if such service recsived the prior approval of the County Board
Staff Committee.

Yoting,

Any smplcyee who can satisfectorily show that he/she cannot vate during his/her off duty hours
shall be allowed time off with pay to cast hisker hallot in all legally constituted elections.

SLCTION 6
CONDITIONS OF EMPLOVMENT

Communieations and confidentiality,

Communication Is a joint responslbilily shaied by the County and all employess, No
information, which 13 confidentfal i nature, concerning the internal operations of the County,
including but not limlted te the release of records of the County, may occur except through, and
with the perritission of, the County Administrator or individual Department Head if designated
by the County Administrator,

1f' requests for information are received by employses, whether on or off duty, from any person,
then the employee is required to politely desline to provide such information and to direct that
individual to the County Admintsirator or Department Head for a response to that inquiry.

Because of an employee's responsibilities at the County, an employes may have aceess to
confidential County, resident, persomnel or cther sensitive information, This mmy lnchide
infermation concerning a resident’s flnancial status, the County’s business practices including
purchasing and negotiating strategies, and smployee records, This sensitive nformation can not
be disclosed to any personnel who do not have a legitimate business need to know such
information or to persons outside of the Courdy without the determination of the County
Administrator or Department Head designated by the Administrator. All employees are
responsible for protecting the confidentiality of this information.

The County acknowledges the right of its employees, as citizens in-a demooratic society, to
speak out on issues of public concemn, When these issues are related to the County, however,
the employes’s expression must be balanced against the interests of the County. In situations in
which the employee 1§ not engaged in the performance of profussional duties, the employse
should state clearly that his or her expression represents personal views and riot necessarily
those of the County.

Confliot of Interest.

Except for the salary or compensation received from the County, o County etnployee shall use
his/her offive or-position for personal financlal gain or the financial gain of histher family. Mo
employes shall engage in histher own business activily, accept private employment or render
services for private interests when such employment, business activity or service is incompatible
with the proper discharge of the employzes official duties or would Impair his/her independence
ar judgment or action in the performance of the employee's official duties. Such employment,
business activity ot sarvice shall not be engaged in or promoted during normat working honrs for
which such employes is belug remunerated by the County and suek employment, business activity
or sctvice shall not Invdlve the use of County facllities or materials. No employes shall use or
disclose "privileged inforrmation" gained in the course of ot by reason of the employee's official
position or activities, Fallure to comply with these condltions shall be considered grounds for
discipline up to and including immediata dismissal,

County Administrator (Tenyrs),
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The County Administrator shall okt Risfher position af the Pleasure of the County Board, The
action of the County Roard in removing the County Administrator shall be final. Dismiseal
acticns ngainst the County Adminlstrator may be initiated by Individual supervisors as per County
Board rules.

Cou wipment (return

Employees feaving Coimty employment must return County identifioation cards, keys, tools and
equipment on or befere their last day of work,

Couniy Residence.
Key County officials, as determined by the County Administrator, shall reside in the Cotnty,

Demeticns

Demotions may be usad in lieu of lzyeff, or may be nsed as 2. disciplinary measure or can be
voluntary. Demotions must be approved in advance by the Human Resources Director.

The purpese of disclpline Is correcting job behavior and performance problems of smployess.
Employees shall be informed of standards of candnet and porformence. No disoiplinary action
will be talken untll a thorough investigation has been completed. Frploveas be placed on a
Rgid/Non Paid Administrative Leave during the jmvestigtion. Rules and standards shall be
ccnsistently applied.  Penaities shall b uniform and shall match the infraction. Persons
administering corrective discipling shall systematically document the case. Records of verbal
reprimands, writen reprimands, suspensions, demotions and terminations shall be provided to
Human Resonrces and kept in the employse’s personnel files. Written reprimands will remain in
sffect for a period not to exceed one year, and af the end of such period shall be removed form the
employee’s persontel file. Reoords of suspension shall remain in the Employes’s personne! file
for a period of two years and af the end of such perfod shall be removed from the Bmployee’s
persennel file,

Suspensions, demotions, and terminations shall be discussed with the Human Resources Direotor
o the County Administrator befre such ections ars taken. In the event that the immediate
dismissal aetion is required and the HR Director or the Counity Administrator sannat be resohed,
the employee shalf be suspended with pay pending investigation,

Diseiplinary Action (Grounds for),

The following shall be grounds for disciplinary action ranging from a written reprimand to
immediate discharge depeading upon the seriousness of the offenise in the judpment of
management;

(2) Dishanesty or falsification of recards.

)] Use, possessicn, distribution, selling, or being under the inflvence of alochol or illegal
drugs whils on Rock County premises or while eonducting business-related activities
aff Rock County premises. The legal use of prescribed dtugs is permitted on the job
only if it does not impair an emplayes’s ability to perform the essential functions of the
Job offectively and in & safs manner that does not endanger other indlvidaals iy the
workpluce,

(c) Unauthorized use or abuse of County equiprent ot property.

(d) Theft or destrustion of County equipment or property.

(=) Work stoppagss such as sirikes or slow-downs,

B Insubordination or refusal to comply with the proper otder of an authorized supervisor.,

(@ Unlawful conduct defined s & violation of or reflsal 1o comply with pertinent laws
erdinanses and regulations.

(h)  Habitual tardiness, unanthorized or oxcessive absence or abuse of sick leave,

)] Use of official position or authority for personal or political profit or advantage.

e e o —————_ .
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)] Disregard or repeated violations of safety rules and regulations.
k) Incompetence or poor work performancs,

)] Diserimination because of race, color, ereed, natiomal origin, marital status, sex, sexual
orientation, or any other grounds prohibited by State or federal law,

(m) Violations of szetion 18,501 “Communieations and Confidentialiy”,
Other elrcumstances may warrani discipkinary action and will b treated on a case-by-case basis,

An exit intervisw shall be conducted wher possible with every empkoyee who is separating fiom
County employment regardiess of his/ her length of service, position or circumstances ot
separation.

Qifts And Gratuit!

No Counfy employee shall use their position to solielt or accept for himselffherself or another
person any gift, campaign contelbutlon, gratuity, faver, services, promise of fisture employment,
entertainment, loan or any other thing of monetary value, This does not Inchude accapiance of
lozns from banks or other financial Matitutions on customary terms of finance for personal use,
such as home mortgege loans, the ecceptance of unsolicited advertising or promotional material,
such as pens end ealsndars, and sceeptance of an award for meritorious public or personal
contributions or achievements.

arassment

It is the policy of Rock Caunty that all employces should be able to enjoy a work envitonment
free from &l forms of harassment, Employess who engage in harassment not only hurt others,
bt they also expose both themselves and the County to potentlal legal Hability, Consequently,
Rock County will not condone er tolerate any conduet in the workplace on the part of its
employees (whatever their positions), elested officials, vendors, or members of the pabfic, if
that conduct viclates the right of scmeone slse to be free from harassment. County employees
who violuate this policy will be subject to appropriaie discipline, up to and including
termination. (See HIR Policles and Procsdures for a detailed description of the procedures
employees should follow in regard to- this policy.)

Hours of Work,

The normal woerkwesk for County employees shall be forty hours per week, Most County
employees work from 8:00 am. to 5:00 p.on, Monday through Friday, However, since some
County services are provided outside the Monday through Friday, £:00 am. to 5:00 pan.
seheduls, soms County employees may have differont work schedules which are destgnated in.
Department work rules.

Non-standard worlc schedules may be approved by a Department Head, when doing o i in the
interest of County operations. Notice of non-standard work schedules shall be made to Human
Resqurses and payroll,

Staffing needs and apevaticnal demands may necessitmte variations in starting and ending times,
days of the weelk warked, as well as variations In the total hours that may be scheduled sach
day and wesk.

Emiployacs included in Section 18.1061, 18,1010, and 18.1018 are considered salarted exempt
smployees. These employees must cover & partial day taken off with paid vacation, sick leave
or comp time {where applicable), If the employes has insufficient paid time to cover the entire
day off, the employes must take the entire day off without pay,

Layoffs.

The appointing authority may layof? an emplayee; a) whenever it I neoessary to reduce the
workferce for any reason (e.g. lack of work, lack of funds, abolishment of a position, etc.), b)

when 0 emplovee hag exhaosted all available leave opilons and is unable to return to worl, or ¢)
when an emploves has failed to successfislly somplete their probationary period aftar a | promotton,
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In sitvation {a) above, no regular employess, hewever, shall be laid-off while there are temporary
or probationary employees serving in the same classification, in the same department. Layoffs
shall be based on the needs of the County,

The appelnting avthority shall notify each persen laid-off of all histher rights, Regular smployess
shall receive at least thirty (30) calendar days nofice prior to laysff, Layoff plang shall be
approved by the Human Resources Director before they are implemented.

Laid-off erployess shall bo held in a layofF peol for & perlod of time equal to thelr length of
service, but in no cass longer thar two years,

Lunch Periods and Brealc Time,

() uneh Per

Lunck: perinds are normally schaduled midway in an slght hour shift. Lunch periods shall
not be longer than one hour nor shorter than thirty minutes,

() reaic Time

Employees may leave their warkstation and retum fiftesn minutes later for two breaks in
an eight-hour shift, one during the first four heurs of their first shift, and the second
during the last four hours of their shift, Breaks not taken are lost. Breaks canmot bs
accurnulated or wsed fo extend lunch perlods or to shorten the workday,

Lunch periods and break times ars to be arranged between the employee and histher
supetvisor or Department Head, Since most County officss remain open continuously on
nermal work days between 8:00 aam, and $:00 pm., it fs the Department Head's
respensibility to assure that hunch periods and breaks are scheduled so that adequate staff
caverage is provided at all times.

Employees who ars on a non-standard work schedule or work 2nd or 3% shift shall
follow Department Work Rules for lunches and breaks.

More thas one County Pesition

No person shall hold more than one full or part-time County position at the same
time withoot written consent of the County Administrator,

Nepotism,

Merrbers of immediats familfes shall not be hired or transferved into a position that would create 2
direet or indirect superior-subordinats relationship. This policy does not inchude sitaations where
the sugerior-subordinate relaticnship weuld be incidental,

Qutside Bmplovment.

The.County's. palicy on outside duties or empleymant shall be as follows; County smployees may
engags in outsids employment, unless such employment confliets with or affects the parformance
of their dutles, Prior to engaging outside empleyment, the County employee must glve written
asgurance preseribed by the Humen Resources Director that said emplayment does not violats
Scotion 18.602 of the Rock County Ordingnice, This written assurance shall not be binding tn any
management diseiplinary deoision,

Outsids Services

All fess, grotutties, honorarium or any other forta of compensation for outside services performed
during normal County work hours or while being paid by the County shall be tumed over to the
County and any such activitles for which said compensation is pald shall be reported to the
‘County Board Siaff Comumittee, This subsection shall not be construed to apply to activities
performed aftor regular work liours, or while an employee is on a bona fide vacation, .or taking a
floating or other holidays, or to part-time employses, Fatlure to comply with these

canditions shall bs considered grounds for diseipiine up to and including immediate dismissal,

Payday

Employzes shall be paid bi-weekly on altetnate Fridays, except when those days fall on a
holiday in which case employges shall receivo their pay on the day preceding the holiday, If an
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employes {3 on vacation or leave of absence, histher pay shall be mailed to. him/her upon
request, (Ses HR Pollcy and Procedures,)

Pre-Employment Physicals,

New full-time and regular part-time smployses may be required fo pass a physical examination
before they are employed, Such exams shall moasurs the individual's physical capabilities in
terms of the job to be performed. When pre-employment physleals are required, they shall be
condugted by a licensed physician at the County's expense,

Ne Employess are is prechuded frem engaging in political acthiity pravided-that

net interfereg with thelr normal work performance and-or is aet conducted during hours for which
aaeh u{g employee is being femunerateé MLd by the County, Employges may net-foractually
poFforRring uites-an velve-the not use e#Cmmty equipment or property for
po[ltlc&[ gg}:g 388, Emplcyees are spemﬂca]ly prahibited from using thelr County position or
their official authority with the County for the purpose of directly or indirectly coereing any
person to hold ot contribute monetary or other types of assistance to amy political candidate, party
or purpose,

Usidet provisiens of the federal Hatoh Aot, eruployses who are principally employed in an activity
which is financed In whele or in part by federal [oans or grants cannot:

(a)  use histher officlal euthority or influence for the purpose of interfering
with or affecting the result of an election or nomination for office;

(B)  directly or indirectly ecarcs, attempt 10 ¢coetce, cotmand, or advise a state
or local officer or employee to pry, lend or confribute anything of value to g
party, conumittes, organization, ageney or person for political purposes; or

() bea candidate for partisan alective office.

Professional Lisbility nsurance.

The County shall pravide professionel ligbility insurance for employees for performance of
their dutles within the scope of their employment.

Resignations

Emplcyees covered by the Unilateral Pay Plan in positions in Pay Range 16 or lower, and wishing
fo leave Rock County emplovment shall gubmit a resipnation in writing o their Department Head
af loast two weeks In advages of thelr plannied departure, Employees in positions in Pay Range 17

or higher, shall submit their resignation in writing at Jeast four weeks in advance of their planned
departure {see Unilsteral Pay Grid),

Non-FLSA exernpt emuployees not covered by the Unilateral Pay Plan wishing to leave Rock
County employment shall submit a resignation in writing to their Department Head at loast two
weeks in advance of their planned departurs, FLSA exempt employees shall submit their
resignation In weiting at least four weeks In advance of their planned departyre,

Employses who do not give suffiefent notice shall lose the vacation benefits they are accruing for
use affer they reach their next annivarsary date, unless such requirement is waived by the Human
Resouress Divector, Tt is expected that employees will give as much notice as possible In order to
facilitata recruitment and orientation of new staff members. A resignation, once aceepied, may
not be reseinded,

Safety,

Safety is very impertant to sach employes and Rock County. Employees must conduct

themselves carefully at all imes, All employees must act in a safe manner and practice good
safety progedures. Similerly, all work areas are o kept clean and fres from debris, and tools and
squipmeit are to be kept clean and in good repatr,

The employer will comply with-all applicable safoty laws and regulations in ordet to provide a
safs and securs workplace for its employees and elients,
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Any accident, hazards or potentially unsafe conditions of equipment are to be reported to an
employee’s supervisor immediately for action, If the unsafe condition can be corrected
immediately as to avold any additional hazard, then tha employes shouid implement the
corrective action,

Any employee who i3 injured or becomes 1l while performing gervice related to his or her
smployment must contact his cr her supervisor immediately on the same day the infury or
{liness accurs and report the incident. If necessary the employes should sscure the necassary
inedica) aitention on the job site to the extent practicable.

The first report of injury form must be in filled ont completely, usually the dey of the ineident,
if not as soon ag possible,

The employer has established the following protocols for evacuation of the premises, When
employees are advised to evacuate the building, the employess should:

Stop all work immediately.,

Contaet outside emergency response agencles, if needed.

Shut off all electrical equipment and machines, if possible,

Walk to the nearest ext, inehiding emergeney exit doors,

Exit quickly, but do not tun, Do nat stop for personal belongings.
Proceed, in an orderly fashion, to a parking lot near the building.
Do not re-eater the building until instructed to do so.

Employees must know the location of fire extinguishers, emargency exits and
firat ald kits.

s & & & 5 8 A -

Telephone,

As a condition of employment, Bmployces must have a telephone or a place of telephone
contact, Bmployses shall be requested to notify the Department Head of any ohange of name,
address, telephone number cr coutact place.

Travel,

The County shall reimburse employess for actual necessary and rensonable femized travel casts
incurred while on official authorized County business, Commuting expenses between an
employee's residence and normal place of employment are not reimbursable. All travel must be
aythorized by the Department Head in order to be eligibls for reimixrsement, Department Flaads
shall inform the County Adminisirator of ary out-of-County travel plans. Thers will be 1o
reimburgement for meals within the Cowmty, except as anthorized by the Board Chair or Viee-
Chair. Emjloyess shall raceive mileage reimbursement at the IRS allowed rate for all authorized
travel In thelr personal antomokbile, Employees shall be roquired to complete an expense voucher
before reimburssment will be made. All automobile allowanees in all County departments shall
be paid in & manner similar o that in which salaries are pald. Recelpts are required for air, trai,
bus or taxi travel, hotals or motels, meals, eonference registration and all other itams (except tolls)
In excess of five dollars, Clerical employess who are required to return to work to take mimmtes at
ovening meefings shail be roimbursed for mileage to and from thelr residence, (This
roimburserent is taxable to the employes.)

Meals AHtowed While In Travel Status,

s Breakfst - up to $8.00 including tip, may be olaimed when the-employse i3 out of the County
prior to 7:00 aum.-on county business

*  Lunch - up to $10.00 including tip, may be climed whan the employes Is oyt of the County
between 11:00 am, and 2:00 p.r. on county buginess

*  Dinnor - up to §20.00 including tip, may be alaimed whon the smployee is aut of the County
after 6:00 p.n. on coumty business

The above ere maximums and it is not the intent that the employees should abways spend the
maximum allowed,

Meals are allowed when an employee is on County business out of Rock County. An itemized

receipt from the point of purchase showing the details for what was purchased sha¥l be required
for reimbursement for all mexls arerequired. "No reimbursement shall be authortzed Tor aleoholie
baverages,
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» The breakfast rate will be paid for meals prior to 10:30 a.m.

¢ The lunch rate will be paid for meals between 10130 a.m. and 2:30 p.m.

» The dinner rats will be paid for meals after 2:30 p.m.

SECTION 7
PERFPORMANCE EVALUATION

Policy,
The performance evaluation program is used to sssess an-employss's wotk effectiveness and to
suggast conatructive actions on how he/she may improve. Parformatice evaluation reports shall be
considered in decisions affocting placement, salary advancement, overtlme sassignment,
promations, demotions, dismissal, order of layoff, re-employment; and training.
Adminigtration,
Each omployee shall be evaluated af the following perieds;

(8) tonary Perfod,

Each employee shall be evaluated midway through their Probationary Period and one
month prior to the completion of the Frobationary Period,

(b Ammual,

Each employee shall receive am annual performance svaluation close to hisher
anniversary date, or ai another specified time if the Depariment Head elects to evaluate
members of a classification or the whele department together at one time.

(c) Special,
A specig] perfarmance evaluaticn shall be completed:
(0 whenever there is significant ehange in the employee's performance,

4] whenever a supervisor permanently leaves histher position, in which case, the
supervisar shall complete a performance report on each employee under hisfher
supervision that has not been evaluated within six months prior to the date the
supstyisor sxpects to leave

Ratet,

The rater shall normally be the employee's immediate supervisor, The rater shall be responsible
for completing & performance evaluation on forms prescribed by the Fuman Resources Director at
the time preseribed for each employes under his/her supervision, The Human Resources Director,
upan approval of the County Administratos, may also initiate rating procedures and meohanisms
invelving the Governing Committes, peers and/or subordinates,

The County Administrator shall be evaluated by the County Board Staff Commitiee.
Review of Parformanoe Report,

Supervisors serving as raters shall review sll performance reports with Department Heads before
discussing the report with the employes and before the report is filed in the-employe's personnel
folder. If the rater plans to recormend the dental of an in-grede salary increment, the report shall
be discussed with the Human Regources Irector prior to review with the employes,

Buman Resources Director,

The Human Resources Director shall be tespotsible for the overall administration of the
employes performance evaluation programs and shall advise and assist employees, raters and
Department Heads to ensure that performance evaluation procedures are handled aceording to the
provisions of this Ssetion.
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SECTION 8
GRIEVANCE PROCEDURE

Policy,

This grievance procsdure Is intendad to meet all of the requirements sst out In Wisconsin Statute
Section 66,0509 (1n) and passed into law as Agt 10 by the 2011 Wisconsin Legislature.

It Is the palicy of the County to treat all employess equitably and fairly in matters affecting their
employment, Each employze of the County shall be provided ample opporturifty to understand
and resolve matiers affecting employment, which the emplayee belioves to be unjust, The
presentation of a formal griovance shall be considered to be the right of each regular County
employee without fear of reprisal, Nothing contained herein alters the “at-will” status of those
employees,

The County Administrator shall not have acoess to the prievance procedure,

Department Hsads shail not havs access to the grievance process based en Wisconsin Statutes
Seetion 59.18 (2)(b).

Definitions

“Arbitrary and capricions” means a decision which was made on unreasonable grounds or
withent any proper congideration of sireumstances.

“Grievance” means a formal complaint by an employee conceming: employee discipline,
employee termination, or workplace safety,

“Employee discipline” shall inchide written reprimands, suspensions without pay, and
dermotions,

“Termination” means a soparation fom employment, but doss not include Job foss
resulting from & reduction In force.

“Warkplace safety” shall inolude violations of state and fedoral faws and regulations on
healtl and safety.

The following personuel actions shall not be subject to the prievence process: ozl or
written evalnations; counseling; job comching; placing an emplayee on paid
administrative leave perding an internal investigation; change in job sssignments;
voluntary quits; layoff or fallure to return to work when recalled; retirement; fob
abandonment or failure to roport to work; inability to perform job duties due to
pleysical or inedical limitations; and loss of required llcensuse, certification or other
requirement necessary to perform the job.

“Preponderance of the evidence” means the groater weight of the evidence - superior

evidentiary weight, that, though not sufficisnt to free the mind wholly fom doubt, 1s still
sufficient to insiine & falr and impartial mind to one side of the issue rather than the other,

Adwminigiration

The Human Resources Director shall supervise and administer the grievance process, Supervisors
and Department Hoads shall keep the Human Resources Director informed of all grievances in
process,

Filing a Grisvance

+ This grievance procedure is avallable to all enilateral County employees (except Depariment

Heads and elected County Cfficials}, members of & bargaining unit that previoushy contained a
grigvance pracedure, seascnal and temparary employess of the-County,

Limitetiong;

L, A griavance that may be brought by or on behalf of a law enforcement officer using the
procedure spsoifio in Wis, Stat. Section 59.26(8) may not bo brought under this section.
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2. A grievance that may be breught by or on behalf of an esnployee under a grievance
procedurs that is contaitied in a collective bargaining agreement may not be brought under
this section.

i on N {ate Supervisor.

Any employes having a problem regarding histher employment shall first discuss the problem
with hisfher Immediate supervisor, If the problem is not settled to the employee's satisfaction and
Is a grievance eccording to Section 18.802, the employes may present his/her grievance according
{o Szction 18.806.

Grievance Procedure.

A formal grievance of an employee shall be haticdled in accordance with the following procedure,

STEP 1, Supervisor,

The employee shall, within seven worklng days of the event giving rise to the grievance or within
ton working days of the dats he/she could reasonably be expected to have knowledge of the
grisvance, present histher formal grievance in writing on the form daslgnated by the County to
histher Immedfate superviscr unless the immediats supervisor is the subject matter of the
grisvance, In which cage, the smployee may immediately proceed to Step 2, If the Department
Head s the subject matter of the grievancs, the employes may immediately proceed to Step 3.
The superviser shall within three working days meet and discuss the grievance with the employee
and then reply in writing within three working days.

STEP 2. Depariment Head.

In the event that the iminediate supervisor's decision is not satisfactory to the employes or the
immediate supervisor is the subject matter of the grievance, the employse may within seven
working days, present the grievance in writing to histher Department Head., The Department
Head, or histher designee, shall, witl:dn five working days, meet and dispuss the grisvatce with the
employoee and then reply In writing within five working days.

STEP 3. Huimnen Resotrges Divector,

In the event thet the Department Head's decision does not satisfy the employee's grievance or if
the Department Head is the subject matter of the prievance, the employes may, within seven
working days, present the grievance in wriing to the Human Resources Director, The Human
Rescurces Director shall arrangs to meet within ten working days of veceipt of the grievance with
the employee, hivlier representative, if any, and any other person the Human Resources Director
deems necessary. If, in the judgment of the Human Resources Diractor, a hearing fs necessary to
ascertain the fasts surrcunding the dispute, one shall be soheduled as soon as practicable. Affer
the hearing, the Fuman Resources Director shall respand to the grievance in writing to the
employee within five working days.

By mutual agresment between the Employer and the Employee the timelings in Steps 1, 2 and 3
may bo axterided,

STEP 4. Imparital I-Ieging Examiner,

I the event the decision of the Human Resources Dirgetor doss not resolve the grievance, the
employee may, within seven werking days, request a hearing before an fmpartial hearing examiner
and pay ihe filing fee (il one {s established ) by the County Board,

a The Human Resources Director shall upon receipt of g writtsn hcarmg nequest, provide the
eniployse with atst-of hearingexaminots—The-employe
atk-the-hearing-exmminers-in-order e proforence-and-roturndh
name of a hearing exdminge.

b.  The HR Director will confact the hearing examiners-in-erder-afthe employeo’s prefercnce

and schisdule 2 hearing, -the-employee—dees—not-retura-the-tist-erranlk-the-heasing
examiners; the HR-Dirsetor-may-colest-one-from-thae-(ist;

e—l&sﬁe—ﬂae-%-l;"afeetaf the

¢, The hearing examinsr shall be impartial and may net have any prior knowledge of the
grievanos,
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d. A hearing will be scheduled within 30 calendar days of recelpt of the hearing request and
filing foe. The hearing examiner muy reschedule the hearing with permission of both
parties,

e The hearing examiner, with the consent of both parties, may use his/er best efforts o
medlate the grievance,

f The employee has a right to be represented at the hearing (at the employes’s axpense) by a
persan of the employee’s choosing.

. The Caunty has the burden of proof in a reprimand, suspension or termination grievance
to show that its ectlons were not arhitrary or capricious, The smployee has the burden of
proof in a workplace safety grievance,

h. The standatd requlred of the party with the burden of proaf in ell cases is 4 preponderance
of the evidence,

i The hearing shall be recorded by a court reperter, who will make a recard of the
proceedings, and the costs will be shared equally by the parties.

J» Farmal rules of ¢ivil procedurs will not be followed.

k. Both parties may introduce sxiibits and present witnesses, Witnesses shall be sworn to tell
the truth,

8 The heating sxaminer shall provide s written. decision within thirty (30) ocalendar days
following the olosa of the record. The written decision should include & case caption; the
parties and appearances; a stapement of the fssues, findings of fact ANy necessary
conciusions of law; the final decision and order; and any other information the hearing
examiner deems appropriate.,

m, The hearing sxaminer shall have the power fo sustain or deny the grievance. He or she
shall have the power to order only the following remedies: withdrawal of a written
repritand, recuction of suspension, tranafer to original positlon from demoted position,
reinstaternent with or without some or all back pay. The hearing exammer may
recommend other remedies, however, all other remedial autharity shall be subject to the
determination and approval of the County Board, and shall be addressed by the County
Board In the event the grisvance is sustained,

STEP 5. County Board.

An employes or the County, within ten (16) calendar days of receipt of the hearing examiner’s
decislon, may appeal ths desision to the County Board by filing a written notics of appeal with
the County Clesk,

a. The written notice of appeal must contain; (1) a staterent explaining the reagon for the
appeal, (2) a copy of the written grievance filed with the County, (3) the courty’s
respanse to the grievance, and {4) a copy of the hearing examiner's decision. The
natice of appeal may not contain any information that was not admitted into evidences at
the hearing.

b, ‘The nppeal will be placed on the agenda for a County Board meeting that is held at no
longer than 60 calendar-days after the County Clerk receives a written notice of appeal.
The appeal will be noticed for consideration in closed session pursuant to Wis. Stat.
Section 19.35(1)(b} pertaining to dismissal, licensing, or suspension of a publia
empleyse. The County Clerk will provide a copy of the mesting notlee to the
employes, and the employes may request that an open session be held,

) The employee has tha right to representation by a person of the employea’s choosing
and at the employea’s request, The employes and the employes's representative may
attend the closed session,

d The employee or the employee's represontative and 4 rapresentative of the County may
address the County Board for an equal period fo be determined by the County Board
Chalr, The appealing party will go first and may reserve a part of histher time for
robutial. The responding party wifl go second, The appealing purty may present a
rebuftal, if he/she has reserved any tims and not used it.

PR e e
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e The employee and the eruployee’s representative, and the person spealking ou behalf of
the County, will be excluded from auy closed sesslon during the county board’s
discussion or deliberation.

f. The County Board’s consideration of the appeal will be liniited to a review of the
impartial hearing examiners written declsfon, the appealing party’s reagon(g) as to why
the decision is wrong, and the response by the other party slong with any oral
prosentations mads by the partisa,

g Should the Couniy Board Chalr become awars of some relevant piece of information
that could have had a significant impact on the decision of the impartial hearing
examinar, that neither party was aware of, or could have besn expected to be aware of,
prior to the impartial hearing officer’s decision, the County Board Chalr, with the
advice of the Corparation Counsel, may take whatever action he/slhe deems appropriate
50 a5 ot to disadvantage sither party, and report such agtion to the County Board,

h. The Coumnty Board shall give due defsrence to the decision and rgoommendation of the
Impertial Hearing Officer and his/her desision shatl not be-overturned unless the Board
finds by & simple majority vote that: (1) the hearing was not condusted fairly, (2) thers
was fraud or corruption on the part of the hearing examiner, or {3) the hearing
examiner made an errcr in fact or law,

i, In the event the County Board does not sustain the Impartial Hearing Officer’s
decision, then the Board may render a new decision and remedy, or take other action as
appropriate.

] The County Board Chair shall prepare and sign & written determination reflecting the

County Board decision. The Cowity Board Chair may enlist the assistance of the
Carporation Counsel in prepering the determination. A ocopy of the-determination will
be provided to the employee within 10 calendar days following the County Board’s
decision.

k. The County Board’s decision is final and may not be appealed.

Grievances of Tarmination,

Al grievances regarding termination shall be initiated at the third step of the grievance procedure.

SECTION §
TRANSACTIONS AND RECORDS MANAGEMENT

Policy.

The development and maintenance of an effective personne) transaction procedure and personnet
records managemtent system i3 essential to a sound personnel program, All eppointments,
separations, and other personnel transactions shall be made on forms designated by the Human
Resources Diractor. The primary purpcss of thess systems and procedures shall be to:

(&) Establish and mairitain clear lines of authority for the procgssing of personnal transastions
and management of personuel revords.

)] Fateblish and maintain uniform, easily sccessible and complete employment records of all
County employees and employes fransactions,

The Payroll Unit shall convert data from personnel transactions to payroll records and shall
maintaln comulstive records of vacation, overtime, siek leave, and payroll deductions. Payroll
tecords and data shall be developed in ccoperation with the Human Resourges Director and
Finance Dirsctor to provide current and meaningful personnel and position information, sum-
maries and statistios.

All employees shall be responsible for notifying thelr supervisor of any changes, which affect
thelr personal status.

Public Inspaction,

Information asto the pams, olass title and salary of employees and former employees is available
for public inspection at times in accordance with procedures presetibed by the Human Resources
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Director. Other information shall be considered confidential and shall be avaitable as authorized
by State and federal law.

Destruction Of Records,

Employee service reeords shall be kept for seven years, Applications and cxaminations may be
destroyed after two years.

Reports

The Humat. Resources Director shall provide the Board and the County Board Staff Commities
with reports and information relating to personnel actions upen request or as may be appropriate,

SECTION 16

DEFINITIONS
Acorved benefits.
This refers to vacation benefits thet the employses are accunmlating which they will anly be abla
to_use once they reach their next aoniversary dats,

Administrative Porsonnsl.

Adminlstiative employses act as an advisor, limited function department head, or a speelalist in a
management or supportive service who mest all the following criteria:

{8 A primary duty of the smployes includes the performance -of offfce or non-manual work
directly related to the management or general business operations of the County or its
citizens,

(t) A primary duty of the employee includes the exercise of discretion and independent
judgment with respect to matters of significance,

Allocation,

The assignment of & position to a pay range.

Anniversary Date,

The date an employes begins County employment. The anniversary date may be modified by
subsequent personniel actions — leave of absence and layoff,

Appointing Avthority,

A County officie] who has the autharity to appoint and remove individuals to and from positions
in the County setvice.

Board,
The Rock County Soard of Supervisors,
Class.

One or more positions which ars substanitially allke in duties and responsThilities to warrant using
the same title, similar quaiificatlons, selection procedures and the same pay range,

Class Peseription,

A written description of 4 ¢lass contzining the vclass tifle, a general statement of the duties and
tesponsibilities, examples of duties perfornted, and minimum quulifications required.

Clags Title,

The officta! designation or nama of the class as stated in the elass description. The class fitle shall
be used on all persannel records and ether official personnel actiony,
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Clagstfication Plan

‘The sum total of all job class deseriptions in the County service and a system showing salary and
olassification relationships.

County Administrator,

The person hired by the Rock County Board of Supervisars as the chief administrative officer for
the County.

Demotion.

The assignment of an employee from ane class to another class with a lower pay range.

Departiment Head

A County offictal with the responsibility for the operatlon of a County department.

Diseiplinary Action

The &ction taken to diseipiine an empioyes, including: written reprimand, suspension without pay,
demeotion, and discharge,

Earned Benefit

Those benefits that emplovess have on the bogks which are currently avaflable fo use (e,

yacation afier reaching an annévers i earmed a day a month, ete.).
Eligible Candidate,
A person ceriified by the Human Rescurces Director as mesting the training and experience

requirements and as successfully completing all parts of the selection process when formal
selection devices are nged.

Bligibility List,
A st of Eligible Candidates to fill positions in a particular job class.

Employee.

An indlvidual who is employed by the County and is paid in part or in whols through the County
payroll.

Enfrance Pay Rate.

The rate of pay a newly hired employee Is assigned at commencement of employment,
Exeoutive Personnel,

An executive employee is an administrator who mests all of the following criteriar

(#) The employee's primary duty consisiz of management of the Coonty or & customarily
recognized department or division.of the County,

(b}  Theemployee customarily and regulerly directs the work of two or mare other employses.
(s)  Thoe employee has the authority to hire or fire other employees, or their recommendations
as to the hiring, firing, adveticement, pmmption or any other changs of statos of other

employess Is glven particular weight,

Flexibls Time,

Time off allowed at the disoretion of the Department Head, in recogniticn of excess howrs worked
by an FLEA exempt smployse not resefving overtime, consistent with HR, Pelley and Procedures.
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¢ Equivale

A way to measure the amount of time a person assigned to a county posftion is scheduled to
work An FTE of 1.0 mesns that the position is equivalent to & full-thme position, while an FTE
of 0.5 means that the position is only half-tims. FTE s measured in tenths from 0.1 {0 1.0.

1

Grievance,

A formal complaint by an employse concerning: employee discipline, employsa termination,
or workplacs safety.

Human irector.

The Dirsctor of the Roek County Human Resources Depattment and the person responsible for
implomenting all scunty persenncl policies and procedures.

Immediate Famil |

Spouse, child, step-child, parent, step-parent, sibling, mother-in-law, father-in-law, sistar-in=law
{the sister of one’s spouse or the wifa of ona’s beother or the wife of one's spouse’s brother),
brother-in-law (the brother of one's spouse or the husband of one's sister, or the husbiand of one’s
spousss sister), son-in-law, daughter-in-law, grandparent, grandohild or step grandchild, domestie
partner (as defined by the state of Wisconsin), aunt (the sister of one’s father or mother, or the
wife of ene’s uncle), uncle (the brother of ona’s father or mother, or the husband of one’s aunt),
niece, and nephew, lmmediate family shall net include former “in-laws” after a divorce.

In- Range Increment, ;
A pay step within 2 pay range,
Lavoif,

The inveluntary separation of an employee because of lack of work, lack of funds, or the
abolishment of a position.

Limited Term Employes {LTE).

An employee who mests the qualifications to perform = job, who {s hired to perform that job for a
determinant amount of time with & specific ending date at the time of hirs. LTEs may be cligible
for benefits. \

Part-time Employess,

Emplayees shall be considered part-time when they are narmally scheduled to work less than 40
hours per calendzr week, or on a regular 3-2/3-3 work rotation on a TS day world cyoie.

ay Plan

A sohedule of pay ranges for all classes of positions in the County thet are not covered by a
Coilective Bargaining Agresment.

Pay Range,

A malary range to which positions are assigned, consisting of a minimum wage rate, designated as
“Step 1,” and multiple additional steps, culminating in & maximum wage rate. Al positions shall
be compensated at are of the steps confained in the pay ranjze to which the position is assigned,
Position.

A grouping of duties and responsibilities to be performed by an employee. A position may be
filled or vacant, full-time or part-tims, regular or femporary,

Position Deseriptigy,

Awritten documerit that describes the individual employee’s duties and responsibilities and is
specific to that position,
|
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Probationary Employee,

A person who has been properly appointed o & regular Rock County pesition and who is serving
in hig/her Trial Period to determine if ha/she can do the job.

Probaticnary Period.

The probationary perlod is a try out time for the employes, It Is also used for determination of
certain benefits,

Promotion,

The assignment of an entployes from one class to another class with a higher pay range.
Realloeation.

The re-assighment of a position from one pay range to anather to correct an etror in the original

agslgnment er, fo reflect changing labor market conditions, or to reflect signifiant changes overa

period of time in the duties and the responsibillties of the posifion (eq. moying the Medical
Record_Manager position from Unilatersl Pay Range 19 to Unflateral Pay Range 203, The
incurnbent in the position shall move with the position,

Reolassification,

The re-assignment of a position anindividual from one sxisting class to another class to recognize

a change in the duties and responsibilities of a position er to-cereetan-ewer-in-the-original

aagigrnent. (g, 4 position iz cmenﬂy sasigned as a Planner T and is reclassified to a Senior
Planner). ‘The incumbent in the position shall move with the posttion i they are qualified for the
position,

Reguiar Appolntment,

An assignment of an eligible candidats to a budgeted County pesition.

seular Employeo,

A person who has been properly appointed to a regular Rock County position and has suceessfully
completed the Probationary Period.

Relnstatement.

To restare or be placed back into a former or substantially equivalent position.
Retiree,

An employes who terminates employment with the County to immediately and actively draw an
annuity from the Wisconsln Retirement: System (WRS).

Seasonal Bmploves.

An employee who {8 hired for & Umited term, which cannot cumulatively excesd a period of six
months in a calendar year. Seasonal Employees are not eligible to teceive fioge benefits other
than Wisconsin Retirement if anticipated to work enough hours in a year to qualify for Wiscensin
Retirement System coverage.

Selection Device

A formal measurement device used {o evaluate and/or rank wpplicants for Connty positions,
Seniority,

Senlority Is continuous length of service as a County employes. Senlorfty shall, upon completion
of the Probationaty Pariod, begin with the original date of continuons employment subject to the

conditions of 18,1003(a)(4). Senfority shall be used to determine acerval of vacation and sick
leave:

Supetvizor.

[EOO T
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374
375
378
377
378
379
380
381
382
383
384
385
386
387
388
D339
P390
D391
D392
303
0304
D395
0396
D397
D398
D390
D400
22t
DA02
D403
D404
P45
D406
DALY
D408
D400
D410
D411

2413
2414
2415
RA16
D417
P418
2419
g420
2421
422
2423
P24
g425
g426
PA27
2428
428
2430
p.431
432
0A33
2434
2435
2436
437

PA412,

18.1047

18.1048

18.1049

18,1050

18.1051

18,1052

18.1033

18,1054

12.2437)

The person responsible for the assignment, direction and evaluation of the work of another
employee, nsually a full-time County employes,

Temporary Appointment,

An appoiniment of an individual who meets the qualifications for a position appointed to fill that
position for an unspecified ferm, Temporary Appointses may be eligible for fringe benefits.

Terminatlor,

The removal of an employss from the payroll for volintary or Invohmtary reasons, including
dismissal, resignation, retiretnent or death.

S1er,

The asslgnmant of an employee from one position to another in the same class or to & class with
the same pay rangs.

Travel Status,

An employee shall be considered o be In “iravel status™ when he or she is ou county business
autsids of the County either for an entire day (before 7:00 a.m. and after 6:00 p.m.); or for pert of
a day before 7:00 a.m,; after 6:00 p..; and/or between the hours of 11:00 a.m., and 2:00 pan.

Understotting,
The {illlng of a vacant position at a lower classification.

Unilateral lovees

Those County employess whe are rot covered by a collective bargaining agreemen, excluding
the County Blected Officials and the County Administrator, The Unilaterals are divided into
three groups for purposes of overtimie and vacation:

» Unilateral A’s are “Non-Exempt”, Thls means that they are subjsct to the
requirements of the Fair Laber Standards Act (FLSA). The FLSA is. foderal law that

requires, among other things, that employees whe work more than 40 bours in a week

get paid time and cne-half for sny overtime hours,

+  Unilateral B's are “Exempt” from provisions of the FLSA due to the nature of their
posttion, Howsver, the County has chosen to pay them straight fime overtime after 40
hours a week sven though the County is not required to do this by federal law,

*  Unilatoral C's are “Bxeornpt” from provisions of the FLAA due fo the naturs of their

positicn, Bmployees in these positions do not receive any form of oyertime bit are
allowed 10 “flax” thelr Hime in aecordance with HR Poligy and Procedure

Upgrads.

The re-gssisnment of & position from one existing elass to a current or newly ereated class to
tecognize a change in the duties and responsitilities of a position. When a pasition {s upgraded, an
open_recruitment shall be conducted to fill the posttion. (em.  HR Secretary 1o HR Office

Cooudinator),

Theresultefare-evatuationabthe-dutios-efa-position-that-indlentes-thet e-hisher lovel- o skitls or
dutlesare- roquired-to-pocform-the-duties-of-a-classifieation-or-positien,

Work Schedule.

The standard work schedule for County employees is Monday — Friday, $:00 am, to 5:00 p.m.
viith a are-howr lunch period. All full-time employees are expected to work at last 40 hours per
week unfess work rotation (La, 5-2/5-3}, or a Department Work Rule dictates otherwise,
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AMENDING THE COUNTY'S PERSONNEL ORDINANCE
Page 38

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTER

£8/1, Russall Podziini
I, Russell Podzilni, Chair

/S8/8andra Kraft
Sandra Kraft, Vics Chair

Absent
Eva Armoid

{S/Heary Bril
Henry Brill

{3/Betty Jo Bussie
Betty Jo Buasie

{SMaritynn Jensen
Marilynn Jensen

{8/Mary Mawhinney
Mary Mawhinney

{5/L.ovis Peer
Louis Peer

f8/Kurtis Yankesg
Kurtis Yankee

LEGATL NTOE:
The County Boazd is authorized to take this action pursuant to secs, 59.01, 59.03 and 59.22, Wiz, Stats,

ey,

effrey Kuglitsch
Corporation. Counget

FISCAL NOTE:

Miirimal fiscal impaot,

P e
) &
Sherry Oja

Finance Director

County Administrator

O
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RESOLUTION NO, 12-12A-207 AGENDANO,_12.7.(1})

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
FINANCE COMMITTER EBUGENE R. DUMAS
INITIATED BY DRAFTED BY
FINANCE COMMITTEE NOVEMBER 29, 2012 3
SUBMITTED BY DATE DRAFTED

AUTHORIZING AGREEMENT WITH CITY OF BELOIT FOR THE ACQUISITION AND SALE
OF TAX DELINQUENT PROPERTY LOCATED AT 202 SHIRLAND AVENUE IN THE CITY
OF BELOIT, IN ACCORDANCE WITH SECTION 75.365 OF THE WISCONSIN STATUTES

WHEREAS, sec. 75.365 of the Wisconsin Statutes provides that counties may enter into
agreements with any local runicipality for the purpose, among other things, of limiting the liability of the
County in taking tax title to lands or otherwise acting putsuant to such agreement; and

WHEREAS, the above-described property is believed to be contanyinated with hazazdous
substances, as defined in section 292.01(5), Wis. Stats.; and

WHEREAS, the property taxes on this parce! are delinquent and Rock County hag inftiated tax
lien foreclosurs proceedings against this peree!, but obtained a stay of fudgment ag to this parcel, prior to
obtaining judgment of title, pursuant to Rock County’s established policles regarding confamninated tax
delinquent praperties; and

WHEREAS, the City of Beloit and Rock County have reached an agresment whereby the County
shall obtain titie to ths property and convey the same o the City of Beloft for $10,552.90 which amoumnt
reflects the payments made by the County to the City of Beloit in settlement of delinquent property taxes
owed for the vears, 2007-2011, inclusive; and

WHERFAS, as further consideration for said property, the City of Beloit agrees to canced all
outstanding charges for special assessments, to assume Hability for any 2012 real estate taxes assessed
against said parcel, snd to inderinify, hold harmless, and dsfend Rock County from any and all lability
ineluding claims, legal cxpenses and costs of every kind related to the taking of tax title to the property
and the sale of the property to the City of Beloit;

NOW, THEREFCRE, IT 1§ HEREBY RESOLVED by the Rock County Board of Supervisors
duly assetnbled this ____day of 201Z, that the County Board Chair and County Cletk are
hereby authotized to enter into the attached Agresment with the City of Beloit for the acguisition and sale
of the property locsted In the City of Beloit and described as 202 Shirland Averme, Beloit, Wisconsin,
(Rock Cotmty Tax 1D Number 206 13540020), more particularly described as,

“LOTS 150, 151 & 152 GOODHUE SUB, ALSO-COM 3 FTELY OF T
HE NE CORNER L 152, TH CONT ELY 50,21 FT M/, THSLY 100
Rock County, Wisconsin, according to the recorded plat theteof,
Beginning at the Northwest corner of said Lot 15, Tunming thence North
79°20" East, 60,00 feet to & point; thence South 1394205 E. 113.3] feet
to an iron pipe on the South lne of said Lot 15; thence West, along the
South line of said Lot 15, 85,79 feet to an iron pipe at the southwest
comner of said Lot 15; thence North, along the West line of said Lot 15,
58.98 feet to the place of beginning,

LDE-VTI~T1




AUTHORIZING AGREEMENT WITH CITY OF BELOIT FOR THE ACQUISITION 1z.7.(2)
AND SALE OF TAX DELINQUENT PROPERTY LOCATED AT 202 SHIRLAND

AVENUE IN THE CITY OF RRLOIT, IN ACCORDANCE WITH SECTION 75365

OF THE WISCONSIN STATUTES

Papel

Respectfully submitted,
FINANCE COMMITTEE

Mary Mawiimmey, Chair

Sandra Kraft, Vice Chat

A am%ﬁmm

Mary Beav

TE SR

Brent Fox 4
QN ENRS
T, Russell Podsiind 6

LEGAT NOTE:

The County Board {5 authorized to take this action by Wisconsin Statutes Section 75.365.

Eugeng B. Dumas
Deputy'gforporation Connsel

FLSCAL NOTR:

Thils resolutlon auvthorizes the sale of a forecleosed property te the City of Belodlt.
Froceeds will be used to gsettls the delingaent taxes.

’(@2/{
Sherey fa
Finance Director

ADMINISTRATIVE NOTE:
Recoumendad.

Cra. teon
County Admindetratox

Clty of Belolt Property Purchase 2012.xe8




AGREEMENT
REGARDING THE PURCHASE OF THE PROPERTY LOCATED AT:

202 Shirland Avenus, Beloit, Wisconsin
{Rock County Tax Parcel No. 206 13540020)

THIS AGREEMENT is made betwe.en th;a County of Rock, a political subdivision of the
State of Wisconsin, with its principal place of business at 51 8, Main. Street, J: mesﬁﬂe,
Wiseonsin 53545 (hereina.ﬁ:éir “County™) and: the; City of Beloit, a"munioipal corporation with its
ﬁrincipal place of business at 100 State Street, Beloit, Wisconsin 53511 (hefeinaﬁcr “City?).

1. The follcwing described property (hereinafter “Property™), is c;ﬁnently subject to
foreclosure by the -Coxmty.for unpaid tixes, plus applicable interest and penalties: 202 Shirland
Avenue, Beloit, Wisconsin (Rock County Tax Parcel No. 206 13540020)

2. The Cxty and the County are advised and do believe that the Property was
contaminated with hazardous substances, as defined in section 292.01 (5),. Wis. Stats.; and

) .
3. The County has the right to judgment vesting title to the property in the Counfy,‘

pursuant to sec. 75.521(8), Wis. Stats. However, in the past the County has étayed proceedings

with regard to the Property in accordance with its policies directed at avoiding any possible
ligbilities which may be impoé;ed on parties hﬂ*\{ing an ownership itlteregt in contaminated
propg*ties. |

4, The City would like to acquire the property. from the County pursuant to the applicable
provisions of section 75.3 635, Wis. Stats,, and has requested the County to acquire title to the

property for the purpose of selling it te the City.

2.5 (3)

¢ el R oo



o

>

12,5, (4)

THEREFORE, the City and County agree as follows:

1. Upon final disposition of the foreclosurs process, the County will sell the Property to

the City. for a total sum of $10,552.90, which amount reflects the payments made by the County

to the City in settlement of the City’s local share of delinquent property taxes owed for the years,

2007-2011, inclusive.

2. The City agrees to cancel all outstanding charges for special assessments, 1o assume

liability for amy 2012 real estate taxes assessed against said parcel, and indemnify, hold harmless,

and defend the County from any and all liability including clairas, awards, damages, demands,

settlement costs, legal expenses and costs of every kind related to the taking of tax title to the

property and the sale of the property to the City, pursuant to this Agreement.

3. This Agreement constitutes the entire Agreement between the parties with respect to

the subject matter contained herein, and no Agreements or promises shall be recognized which

are not embodied in this Agreement.
CITY OF BE

B

s hh, Coklizass:

Dated:  / f 35,2012

o sl

Reb}:cca 8. Hbtseman, City Clerk

Dated:_{/’ ZQ -, 2012

}

ROCK COUNTY
By
J. Russell Podzilni, County Board Chair
Dated: ,2012
Aftest:
By:

Lori Stottler, County Clerk

Dated: , 2012
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RESOLUTIONNO. 12-124-208 AGENDANO, _12.g,(1)

. RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

FINANCE COMNMITTEF, EUGENE R, DUMAS
INITIATED BY DRAFTED BY

FINANCE COMMITTEE DECEMBER 5, 2012
SUBMITTED BY DATE DRAFTED

AUTHORIZING AGREEMENT WITH CITY OF JANESVILLE FOR THE ACQUISITION AND
SALE OF TAX DELINQUENT PROPERTY LOCATED AT 1114 ROCKPORT ROAD IN THE CITY
OF JANESVILLE, IN ACCORDANCE WITH SECTION 75.365 OF THE WISCONSIN STATUTES

WHEREAS, sec, 75365 of the Wissonsin Statutes provides thet counties may enter into
sgreements with, any local municipality for the purpose, among other things, of limiting the liability of the
Caunty in taking tax title to lands or otherwise acting pursuant to such agreement; and

WEHRREAS, the above-described property is believed to be contaminated with hazardous
substances, as defined In section 292.01(5), Wis. Stats.; and

WHEREAS, the property taxes on this parcel are delinguent and Rock County has initiated tax
lien foreclosure proceedings against this parcel, but obtained & stay of judgment as to this parcel, prior te
obieining judgment of title, pursuant to Rock County’s established policies regarding contaminated tax
delinquent properties; and

WHEREAS, the City of Janesville and Rock County have reached an agreement whereby fhe
County ahall obtain title fo the property and convsy the same to the City of Tanesville for $859.73 which
amount reflects the payments made by the County to the City of Janesville in settlement of delinquent
property taxes owed for the years, 2000-2011, inclusive; and

WHEREAS, s further congideration for said propetty, the City of Japesville agrees to cancel all
outstanding chargss for special assesgments, o assume liabitity for amy 2012 teal estate taxes assessed
against said parcel, and to indemnify, hold harmless, and defend Rock County from any and all ishility

" including claims, legal expenses and costs of every ldnd related to the taldng of tax title to the property

and the sale of the property to the City of Tanesville;

NOW, THEREFORE, 1T IS HEREBY RESOLVED by the Rock County Board of Supervisars
duly assembled this day of , 2012, that the County Board Chair and County Clerk are
hereby anthorized to enter into the aftached Apreement with the City of Janesville for the acquisition and
sale of the property located in the City of Jancsville and desctibed as 1114 Rockport Read, Janesvills,
Wisconsin, (Rock County Tax I Number 241 ¢135300129), more partioularly described as,

“CITY OF JANESVILLE SMITH'S ADD.L 12,13,14, & 1582
EX.R.RRY. LP: 1114 ROCKPORT RD”

80Z-¥2T-21
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AUTHORIZING AGREEMENT WITH CITY OF JANESVILLE FOR THE ACQUISTTION AND

SALE OF TAX DELINQUENT PROPERTY LOCATED AT 1114 ROCKPORT ROAD IN THE CITY

OF JANESVILLE, IN ACCORDANCE WITH SECTION 75.365 OF THE WISCONSIN STATUTES
Paga2

Respectfilly submitted,

FINANCE COMMITTEE

Mary Mawhinney, Chair
Sandra Kraft, Viee Chisir

bromun

Mary Beaver

[ AR

Brent Fox

oo Dok .
<8

I, Russell Podzilni

LEGAL NOTE:

The County Board is authorized to take this action by Wisconsin Statutes Section 75.365.

FugensR. Dumas

Deputy Corporation Counsel

FISCAL NQTE:

This resolution authorizes the sale of a foreclosed property to the City of Janesville. Proceeds will be
uged to settls the delinguent taxes.

dZ

Finance Dirsctor

ADMINISTRATIVE NOTE:

Recormended.

Grﬁson

Gounty Administrator

City of Tanesvilie Property Prrchage 2012, res

12.6.(2




12.6.(3)

AGREEMENT
REGARDING THE PURCHASE OF THE PROPERTY LOCATED AT:
1114 Rockport Road, Janesville, Wisconsin
{(Rock County Tax Parcel No, 241 0135300129)

THIS AGREEMENT is made between the County of Rock, a political subdivision of the
State of Wisconsin, with its principal place of business at 51 §, Main Street, Janesville,
Wisconsin 53545 (hereinafter “County”) and the City of Janesville, a municipal corporation with
its principal place of business at 18 North Jackson Street, Janesville, Wisconsin 53548
(hereinafter “City™).

1. The following desciibed property (hersinafter “Property™), is currently subject to

foreclosure by the County for unpaid taxes, plus applicable interest and penalties

1114 Rockport Road, Janesville, Wisconsin
(Rock County Tax Parcel No. 241 0135300129)

2. The City and the County are advised and do believe that the Property was
contaminated with hazardous substances, as defined in section 292,01(5), Wis. Stats.; and

3. The County has the right to judgment vesting title to the property in the County,
pursuant to sec. 75.521(8), Wis. Stats. However, in the past the County has stayed proceedings
with regard to the Propetty in accordance with its policies directed at avoiding any possible
liabilities which may be imposed on parties having an ownership interest in contaminated
properties,

4. The City would like to acquire the property from the County pursuant to the applicable
provisions ef section 75.363, Wis. Stats., and has requested the County to acquire title to the

property for the purpose of selling it to the City.




THEREFORE, the City and County agrec as follows:

1, Upon final dispesition of the foreclosure process, the County will sell the Pro;;erty to
the City for a total sum of $859.73, which amount reflects the payments made by the County to
the City in settlement of the City’s local share of delinquent property taxes owed for the years,
2000-2011, inclusive.

2. The City agrees to cancel all outsta:nding charges for special assessments, to assume
liability for any 2012 real estate taxes assessed against said parcel, and indemnify, hold harmless,
and defend the County from any and all liability including claims, awards, damages, demands,
settlement costs, legal expenses and costs of every kind related to the taking of tax title to the
property and the sale of the property to the City, pursuant to this Agreement.

3. This Agreement constitutes the entire Agreement between the parties with respect to
the subject matier contained herein, and no Agreernents or promises shall be recognized which

are pot embodied in this Agreement.

CITY OF JANESVILLE ROCK COUNTY
By: By:
Eric J. Levitt, City Manager J. Russell Podzilni, County Board Chair
Dated: - 2012 Dated: 2012
Attest: Attest:
By: By
Jean Wulf, Clerk-Treagurer Lori Stottler, County Clerk
Dated: , 2012 Dated: 2012

12.G, {4)
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RESOLOTIONNO. _ 12-124~209

AGENpANG, 12.H. (1)

RESOLUTION
ROCK COLINTY BOARD OF SUPERVISORS
Public Works Commitige 1 Williams, Dire
Initinted by Drafted by
Public Works Cornmiites
ket Advisory Commj Movember 30, 2017
Submiitied by Data Drafted

ACCEPTANCE OF WISCONSIN DEPARTMENT OF
NATURAT, RESQURCES COUNTY FISH AND GAMTE PROJECT GRANT FUNDS

WHEREAS, the legislature of the State of Wisconsin enacted legislation providing for allocation

fo the respective counties in that state ot an acreage basis for the county fish and game projects,
inchuding conservation of resources and habitat, on the condition that the comtles maich the state
allocation; and,

WHEREAS, Rock County made epplication to participate in county fish and game projects
pursuant to provisions of 9.23.09(12) of the Wisconsin Statutes and as euthorized by county board
resolution 12-7A-081; end,

R Al B ol ol Sl

10. WHEREAS, matching grant funds totaling $3,000 are available from the Wisconsin DNR and a
11. resolution accepting the same is required by the County.

12,

13, NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
14, assernbled this day of , 2012 does hereby approve the aceeptance of these finds,
15, '

i6. BE IT FURTHER RESOLVED that the Parks Director be authorized and directed to sign the
17. grant agresments snd that these documents be submitted to the Wisconsin Department of Natural
18, Resources,

20. BE IT FURTHER RESOLVED, that the Parks Director be authorized 1o file all necessary
2. documents for adminisiration and refmbursement of this program.

Respectiully submitted,

PUBLIC WORKS COMMITTEE PARKS ADVISORY COMMITTEE
Kurtis Vankes, Chair Tom Presny

Betty Jo Bussie, Vice Chair Floyd Finney

Eva M. Amold Dean Paynter

Brent Fox

Dave Brown

&07-VZT-ZT
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12.1.(2)
ACCEPTANCE OF WISCONSIN DEPARTMENT OF NATURAL RESOURCES COUNTY FISH AND
GAME PROJECT GRANT FUNDS
Page2

FIsC QLE:

This resolution amthorizes the. acceptance of 33,000 in DNR grant funds for County fish and game
projects. The grant s included in the Parks® 2013 budget appropriations. The mateh requirement will be
met using in-kind sources, No additlonai County funding is required,

"

Sh Oj/

Finance Director

LEGAT, NOTE!
The County Board is suthorizsd to accept grant funds pursusnt to sec. 5%.52(19),

ffre¥ §. Kuglitsch
orporation Counsel

ADMINISTRATIVE NOTE:

Recommendad.

Gﬁtson

Countty Administrator




12.H.(3)

- EXECUTIVE SUMMARY -

ACCEPTANCE OF WISCONSIN DEPARTMENT OF NATURAL RESOURCES
COUNTY FISH AND GAME PROJECT GRANT FUNDS

Bach Wisconsin County is allocated a certain amount of money annually to fund small projects
on a 50/50 match basis. Rock County was originally allotted $1,927 in 2013, but additional
funds were distributed on a first come, first serve basis. Rock County Parks applied for an
additional $1,073, for a total grant of $3,000.

Parks plans to access this funding source to help pay for invasive species control at Carver-Roehl
Park. Though this funding source requires a 50% match by the County, all time and materials
supplied by the Parks and Highway Divisions, as well as other community resources, may be
used as in-kind match. The Friends of Carver- Roehl Park and the Sheriff Department’s
Wotkender Program (people who owe community service) have assisted with this project in the
past and have expressed a strong interest in continuing the effort.

The main species to be targeted using this grant is garlic mustard. For the past two years, the
contractor hired has also treated dames rocket, and last year they discovered and treated a fow
Japanese barberry plants.

For the past few years, we have used these funds for garlic mustard control in Carver-Roeh! Park,
and we're starting to achieve a noticeable reduction of the invasive species, However, we still
have a long way to go in eradicating this invasive in Carver-Roehl Park, so it is imperative that
we continue these control efforts at Carver-Roehl, especially now that it is a State Natural Area.

Respectiully submitted by,

Lori Williams, Director
Rock County Parks
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RESOLUTIONNO, _12-124-210 AGENPANO.__12.T,°

RESQLUTION
ROCK COUNTY BOARD OF SUPERVISORS

riminal Justice Cooydi Counefl
INTIIAYED BY

Elizabeth Pohlman MeQuilleo/Matlona) Center for

Couris
DRAFTED BY

Noyember 15,2012

UATHE DRAFTHED

blic Safety & Jusilee Commities
BUBMITTED BY

PROCLAIMING DECEMBER 2012 IMPATRED DRIVING PREVENTION MONTH
WHEREAS, impaired driving kills thousands of individuals every year; and,

WHEREAS, research has shown that repeat dremle drivers pose the greatest risk of death on our roads;
and,

WHEREAS, OWI Courts target the repeat drunk diiver; and,

WHEREAS, OWI Courts are an effective tool in the criminal justice system for saving money and
reducing impetred driving by the repeat drunk driver by addressing the underlying addiction; and,

WHEREAS, OWI Courts facilitate commumity-side partnerships, bringing together public safety and
publie heslth professionals In the fight against dlcohol and drug abuse and impaired driving; and,

WHEREAS, results of several studies have yielded importent evidence that OWT Couzts significantly
improve substance-gbuse trestment outcomes, substantially reducing alcohol abuse and repeat drunk
driving and do so at less expense than any other justice strategy; and,

WHEREAS, OWI Courts demonstrate that when one person rises out of alcohol, drags, and evime, we
ALL RISE; and,

0TZ-VEI-21

WHERFEAS, the tims has coms to put an OWI Coutf within reach of every eligible person in need; and,
WHEREAS, Rock Comty started its OWT Court in October 2012 for third offense OWI offenders; and,
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly

assernbled this dey of December 2012 declares that Impaired Driving Prevemtion Month be
esteblished during the month of December 2012; and,

BEIT FURTHER RESQOLVED, that the Rock Cowty Board of Supetvisors recognizes the signifivant
comiributions O'WI Courts have made toward reducing substance abuse and impaived driving, while
saving valusble rescurces,

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE

L Mosenl

_ Brian Knudson

Doy Wotbntdd B

Tvars Coltins, Chair

Vice £hat




RESOLUTIONNO.,, 12-12A-211 ‘ AGENDANC, 12.J,

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS
Healbh fervices Committea 2 Sunderson
iﬂ?’l‘?ﬁ'}‘&hlﬂ' DRAFTED Y

October 30, 2012
pi LA S A L)
!sieal!:h B'Svervices Comml bt ae Sors

PRBR PR
AU B RN EPOLTGS O W RWN

TITLE

RECOGHIRZING BARS MAUERYMAN FOR SERVICE TC ROCEK HAVEN

WHERHAS, Barb Mauarman has eerved the citizens of Rock County over the past 22
Yeara, § months as a dedicated and valued employee of Rock Coumty; and,

WHEREAS, Barb Msuewman began hor carsezr with Rook County Health Care Center/Rack
Havan on Mawol a0, 1390 as a Regldtersd Nurge onm Rock Haven fourth £lgor., she
gpant ths next 10 years there until the clesing of that unit. Ak that time she
was reasslgned to the Healikh Care (enter; and,

WHERAS, Birb Mausrman worked in the Health Care Genter as a Registered Nurse
unkil zll nursing home resldents wers moved ko Rock Haven in 2005 and when she
moved with the residents bte Rock Haven sedond flaor; and,

WHEREAZ, Fardb Mauerman bas worked diligently inm that position wuntil hex
rebizement on Jamary 4, 2013%; and,

WHEREAS, tha Rogk County Boerd of Supervisors, representing the cikizena of Rock
County, wishea to cowmend Bark Mauerman for her long snd falthful servige,

18
;g' NOwW, THERIFORE, BE IT RESOLVED, that the Rook County Board of Supervisora duly
21‘ egsemblad this of , 2012 does harehby recognize Barxb
=y Hauezman for her 22 years, % wmonthd of sexvice and extend their best wishes to
- ber in her future endeavors; and,
BE IT FORTHER RESOLVED, that the Counky Clerk be authorized and directed ko
furrish a copy of this resolution ko Barb Mauerwman.
Respectfully submitted,
HEA COUNTY BOARD STAFF COMMITTER

TH SERVICES COMMITIER

J. Russell Podzilni, Chair

Wm&mm Sandra Kraft, Viee Chair

Mary Beaver, Vies Chatr

Vg Fdd " Betty Jo Bussie

Térry frell

' ‘ z 7, W ‘ Eva Arnold

[

iy Boly Graha Mary Mawhinsey
QT@I,\@ ‘ié‘[ﬁf'#uw Marilyan Jensen
Steve Howland i
Kuartis Yankee
Bank Brill
Loujs Peer
L L I
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RESOLUTION NO, _12-124-212 AGENDANO, 12.K. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Charmian Klyve Jennifer Thompson
INITIATED BY DRAFTED BY
Euman Service Board Decomber 5, 2012
SUBMITTED BY DATHE DRAFTED

RECOGNIZING RITA LEYES

WHEREAS, Rita Leyes has served the cltizens of Rock County for over thirty-seven (37) years as a
dedicated and valued employee of Rock County; and,

WHEREAS, Rita Leyas bagan her carser on July 21, 1975 as a lirnited term employes working in the
guardinnship program. After a brief six-months in thet role, Ms. Leyes tock a posiiion in the Adult
Services Division working in the Supportive Homecare Program. While working in this program, Ms.
Layes received latake calls and made referrals to the homemakers for the program, Her German
speaking background helped i one specific case where she was able to translaie for a German-
speaking client and helped her recelve the home care services she needed from the program. Ms, Leyes
also performed welfire checks on individuals who were on the home care program, thereby assuring
the health and safety of the clients, In addition to this full<+ime position, Ms, Leyes worked additional
hours by taking the alter-hours pager and accepting calls to help children in need of county services, In
the eatly 1980°s Ms. Leyes took her final position in the County as the Adult Family Home
Coordinator. Starting with a program of approximately only 1¢ hores, Ms. Leyes reached out inio the
commumity and promoted this worthy program. The Rock County Adult Family Home program now
has over 80 certified honies and has the capability to serve over 140 adults, Ms. Leyes extensive
lnowledge of the Adult Family Homes has been an invaluable asset to the Rock County staff she works
with, 1o the homes she ceriifies, and to the clients who benefit from the program, M. Leyes has helped
to match hundreds of clients to good komes in Rock County and has encouraged long-lasting
relationships. Ms Leyes has supported the work of Adult Family Home owners through trainings,
semninars, coordinator mestings, and “simple” telephone conversations, The Rock County Adult
Family Home program is what it is todzy becnuse of Ms, Leyes passion to make this program larger,
her devotion to advocate for both resldents and Adult Family Homes, and her love of the job. Ms,
Leyes will be retiring from Rock County Department of Human Services on December 28, 2012; and,

WELEREAS, Rita Leyes has proven herself to be a compassionate and caring employee, advocating on
behalf of Rock Cownty residents; and,

WHEREAS, the Roek County Board of Supervisors, representing the eftizens of Rock County, wishes
to tecognize Rita Leyes for her achievements and significant comributions to the citizens of Rock
County and her lifelong and faithful service.

NOW, THEREFORE, BE IT RESOLVED that the Rock Couuty Board of Supervisors, duly
agsernbled this day of , 2012, does hereby recognize Rita leyes for her 37 years
of service and extend best wishes to her in her future endeavors; and,

BE IT FURTHER RESOLVED that the County Clerk be authorized and directed to furnish a copy of
this resolution to Rita Leves.
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RECOGNEZING RITA LEYES
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Rock County Human Services Board

Brian Knudson, Chair

Sally Jean Weaver-Landers, Vice Chair

Terry Fell

William Grahn

Ashley Kleven

Phillip Owens

Terry Thomas

Shirley Williarms

Marvin Wopat

COUNTY BOARD STAFF COMMITTER

J, Russell Pdzilni, Chair

Sandra Kraft, Vice Chair

Fva Arnotd

Henry Brill

Betly Jo Bussis

Mary Mawhinney

Marilynmn Jengen

Louis Peer

Kurtis L. Yankes
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RESOLUTION NO. _12-12A-213 AGENDANO, 12.1- (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Klyve Jenyifer Thompson
INITIATED BY DRAFTED BY
Human Service Board December,3, 2012
SUBMITTED BY DATE DRAFTED

RECOG G CYNDY GARCI

WHEREAS, Cyndy Grarcia has served the citizens of Rock County for over twenty-slx (26) years as a
dedicated and valued employse of Roek Couty; and,

WHEREAS, Cyady Garcia began her career on October 7, 1986 aa a nurse in the Rock Haven Nuysing
Home. After a brieftime there, Ms. Garain began her career path working with individuals with mental
illness as a psychiatrde nurse in the Long-term Psychiatric Unit in the Health Care Center. Ms. Garcia
assisted with group therapy, care plans, medications, and provided one-on-0ne care 1o individuals
living at the facility. mn 1989, Ms Garcia changed her rcle and moved to the 5™ fioor to wotk with
individuals with acute mental ilness, often being held on emergency detentions. In sddition, Mas.
(raroin assisted the Adult Services Division by completing the COP assessments o individuals referred
due 0 a mental {liness and/or drug and alochol addictions. After one year in that role, Ms. Garcia tock
another position in the Acute Psychiatric Unit as a Charge Nurse mesting with the psychiatric teams to
develap cere plans for dischargs and making referrals to the community for resources. Two years Jater,
Ms. Garcla moved o the Beloit Community Support Program to sssist mental health clients with
medication administration. Ms. Garcia worked in the Commumity Support Program for thres years
before taking a position in the Javenile Detention Facility in 1994 to work with children in the facility
who presented symptoms of illness. She also had infection control fimetions in the Acute Psychiatric

Unit by administering TB tests, assisting with physicals and managing quality assurance with staff. In .

June 2002, when the Psychiatric Hospital closed, Ms. Cardia transitioned into the Detox Unit to assist
individuals through their addictions and direct them to services. Ms, Garcla contirmed in this role ymtil
the Detox Unit was closed in 2006 and then moved to the Long Term Support Division to work with
elderly and physically disabled clients with severe medical conditions,

Ms. Garcla advocated and worked on behalf of her clients; going above and beyond her role at times, to
search for services and provids good cara for her clients, Ms. Garcia’s passion to help and understand
individuals with chronic mental illness has benefited humdreds of peaple in the community, Mas, Garcia
will be retiring fromm Rock County Department of Human Services on January 1,2013; and,

WHEREAS, Cyndy Garcia has proven herself to be a compaasionate and caring employee, advocating
on. behalf of Rock County resldents; and,

WHEREAS, the Rock County Boerd of Supervisors, representing the citizens of Rock County, wishes
to recogrize Cyndy Garcia for her achievements and significant contributions to the citizens of Rock
County and her lifelong and faithful service.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors, duly

assembled this day of , does hereby recognize Cyndy Garcia for her 26 years of
service and extend best wishes to her in ]131' fu’cm'e endeavors; and,

BE IT FURTHER RESQLVED that the Gounty Clerk be authorized and directed to firnish a copy of
this resolution to Cyndy Garcia,
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RECOGNIZING CYNDY GARCIA
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Rock County Homan Sexrvices Board

Brian Knudson, Chair

Sally Jean Weaver-Landers, Vice Chair

Terry Fell

Witliem Grabmn

Ashley Kleven

Phillip Owens

Terry Thomas

Shirley Williams

Marvin Wopat

COUNTY BOARD STA¥F COMMITTEE

J. Rugsell Podzilni, Chair

Sandra Kraft, Vice Cheir

Fva Arnold

Heory Brill

Betty Jo Bussis

Mary Mawhinney

Matilyon Jensen

Louis Peer

Kurtls L. Yankee
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RESEOLUTION NO. 12-124-214 AGENDANO. ___1_2‘._1:[._(11____““_

RESOLUTION

ROCK COUNTY PUBLIC WORKS COMMITTEE

Benjamin J. Coopmen, Jr., P.E,,

lie W ittes Director of Pub,
INITIATED BY DRAFTED BY
December 5, 2012
Public Wotks Cominitiee DATE DRAFTED

SUBMITTED BY

1
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34
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37
38
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40
41
42
43

43

URGING STATE LEGISLATORS TO VOTE IN FAVOR OF
TRANSPORTATION DOLLARS FOR TRANSPORTATION

WHEREAS, Wisconsin’s ransportation infrastructure is & fuhdamental componert of its ability to
atiract and retain business and produce jobs; and,

WHEREAS, gas tax and vehicle registration fees comprise over 85% of the state’s segregated
transpertation acocunt. Revetwes fiom these two.user faes have been declining and are inadeqmats
to meet the existing transpostation needs i thia state; and,

WHERIEAS, Wisconsin’s past practice of transferring money from the segregated transportation
find to the general fimd has eroded the public’s confidence that the “user fees” they pay through the
state gasoline tax and vehicle registration fees will be used for their imtended purpose; and,

WHEREAS, Wisconsin’s practice of teplacing the dollars transferred from the state’s sepregated
fransportation fund with General Obligation (GO} bouds put our state in the precarious position of
bonding te fund ongoing operations; and,

WHEREAS, the debt service for these bonds ave being paid for out of the state’s general fond which
hinders its ability to fund other programs like Shared Revenue, Youth Alds, Community Aids and
sourks in the future; and,

WHEREAS, Rock County placed an advisory referendum on the Novernber 2018 ballot asiing
v3hould the Wisconsin Constitution be amended to prohibit any further transfers or lapses from the
segregated transportation fund?"; and, .

WHEREAS, the people of Reck County voted overwhelmingly in favor of this constititional
amendment ~ just over 70% “yes”; and,

WHEREAS, Fifty-three other counties Ih Wisconsin also asked the same advisory referendum
gquestion and the support was similar across the state with an avetage “yes” vote of 70%; and,

WHEREAS, first consideration of this constitutional amendment passed the Wisconsin State
Legislature overwhelmingly last session, on a bipartisan basis; and,

WHEREAS, the 2012-13 session of the Wisconsin State Legislature has the opportunity o pass
gecord consideration of this constitutienat amendment and in so doing will give the citizens of the
entire state the opportunity to vote for amending the state constitution to-ensure transportation
revenues ave spent for transportation purposes; and,

WHEREAS, providing constitutional protection for transportation user foes will align Wisconsin
with our neighbors in Minnesota, Iows and Michigan.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisars strongly
urges our state representatives {o vote In favor of second consideration of the joint resolution to
protect the transportation fund, thereby glving voters across this state the opportunity fo vote ona
binding referendim to amend the constitution and ensure the transportation user foes they pay will
be spent for transportation purposes.
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12.M, (2)

URGING STATE LEGISLATORS TO VOTE IN FAVOR OF TRANSPORTATION
DOLLARS FOR TRANSPORTATION

Page Two

Respectfully submitted,

PUBLIC WORKS COMMITTEE

Kurtis Yankes, Chair

Betty Jo Bussie, Viee Chair

Hva M. Ameld

Brent Fox

Dave Brown

FIBCAL NOTE:

This resolution addresses a legislative policy issue and has no direet fiscal impact on Rock County
operationg in and by itself,

S COUNTY BOARD STAFF COMMITTEE
Sherry O

Finance Director 7. Russell Podzilni, Chair

LEGAL NOTEH: Sandra Kraft, Vice Chair

Adfrisory only.

. ’/ Z Eva Armold
aZE)A

5. Kuglitsch Hgnry Brill
orporation Coungel

Betty Jo Bussia
ADMINTSTRATLIVE NOTE:

Mat;c:é;:; 1’02" 7 ) ) Marityrn Jensen

Gra SO
County Adwinistrator Mary ¥Mawhlnney

Louis Peer |

Kurtis Yankeo
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- EXECUTIVE SUMMARY -
Support for Second Consideration of the
Constitutional Amendment to protect the Transportation fund

WCHA continues to work with TDA to garner support for passage of second
consideration of the congtitutional amendment to protect the transportation fund. This .
has been a top priority of both associations and working together 54 counties placed
advisory referenda con the 2010 ballot. Another 10 counties passed reselutions of
support. As aresult of the overwhelming support by the public to the advisory
referenda — 70% statewide — the legislature responded positively last session.

First consideration of the constitutional amendment (SJR 23) passed 82-11 in the
Assembly and 26-6 in the Senate. If this legislature passes the same resolution under
second consideration then a binding referendum question will be placed on a statewide
ballot asking voters if they want to amend the congtitution to protect the transportation
fund. Itis up to the legislature as to which general election the question would appear
on the ballot. The earliest possible date would be the April 2013 general election, If that
would be the desired choice for the legislature they would have to pass the joint
resolution out before January 28t%h, The legislature could pass the joint resolution out
any other time during the legislative session after that date and have the question placed
on the ballot in either the spring or fall general election in 2014.

The Rock County Board of Supervisors passed a similar resolution of support on
September 9, 2010, Passage of this seeond resolution of support will assure our state
legislators of our continued interest and support for this funding guarantee effort,
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RESOLU'I'IONNO 12~124-215 AGENDANO, __12.8.(1)

1

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Payl Benj Steve Schrenfuagel, Plaaner I
INITIATED BY DRAFTED BY
g;éMG&DEVELOPMENT November 1, 2012
COMMITTER DATE DRAFTED
SUBMITIED BY

AFPROVAL OF EXPANSION TO TURTLEVILLE CEMETERY PLAT

WHEREAS, Section 157.07 of the Wisconsin Statutes provides thet “no cemetery plat or map shall be
recorded unless laid out and platted to the satisfaction of the County Board of such County”; and,

WHERTEAS, the proposed “Expansion to Turtleville Cemetery Plat” in the Town of Turtle is adjacent to
the south and east of existing Turtleville Cemetery Plat on Creek Road is consistent with cemetery design
standards, and the County Comprehensive Davelopment Plar: and,.

WHEREAS, the proposed “Expansion to Tu:ﬂevﬁle Cemetery Plat” provides the necessary platting
information as provided in 8.157.07 of the Wisconsin Statites; and,

WHEREAS, the proposed “Expansion to Turtleviile Cemetery Plat” will provide needed cemetery plots
for current ahd fiture generations.

NOW THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
on t]:ns day of , 2012 does hereby approve the “Bxpansion o Turtleville Cemetery
Plat™, primarily located in the 8.B. ‘/mfthe 8.W. ¥ of Section 4, & Part of N.E. % of Section 9, T.1 N, R.
13 B, of the 4" P.M.,, Turtle Township, Rock County, Wisconsin,

Planning and Development Commitiee FISCAL NOTE:
Mo fiscal fmpact.

Alan Sweeney, Chair /?/(%/
' Shérry 0ja

Finance Director
Mary Mawhinney, Vice Cheir

Phil OWf:ns ADMINSTTRATIVE NOTE:

Recommended.

Marilyrm Jensen %
Cr mbtson

- Gounty Admingitrator
Wayne Gustina v

LEGAL NOTE:

ThefCounty Board is authorized to take this
actlon pursuaut to § 157. 07(1}, Wia. Stats.

if;;ls Kuglitsch

rporation Jounsel
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12.8.(2)

EXECUTIVE SUMMARY

EXPANSION TO TURTLEVILLE CEMETERY PLAT
November 1, 2012

The Town of Turtle is herein requesting the Rock County Board of Supervisors to review
and apptove the “Expansion to Turtleville Cemetery”, which is an addition to the existing
Turtleville Cemetery. The Turtleville Cemetery and the proposed addition are located in
portions of Section 4 & 9 in the Town of Turtle, Rock County, Wisconsin, The proposed
cemetery expansion includes 8,562 sq. fi.

‘Section 157.07 of the Wisconsin State. Statutes requires all land 6 be used for cemeteries
be platted by a registered land surveyor, reviewed and approved by the County Board,
prior to being recorded in the Register of Deeds Office.

The Rock County Planning and Development Agency Staff have reviewed the
“Expansion to Turtleville Cemetery” located in Section 4 & 9 of the Town of Turtle. The
staff finds the “Turtleville Cemetery Addition” consistent with cemetery design
standards, and the Rock County Comprehensive Development Plan. The Planning and
Development Committee has reviewed and recommends this Turtteville Cemetery
Expanston for approval by the Rock County Board of Supervisors.







